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RECOMMENDED ACTION OF THE EXECUTIVE DIRECTOR 
 

1. Approve the joint proposal from the University of South Dakota and South Dakota 
State University for a Master of Public Health (MPH) program as described in Attachment I.  

 
2. Authorize the University of South Dakota and South Dakota State University to offer 

the Master of Public Health online. 

SOUTH DAKOTA BOARD OF REGENTS 
 

Full Board 
 

AGENDA ITEM:  17 – C  
 

DATE:  June 11-12, 2014 
 

******************************************************************************  
 
SUBJECT:  New Program: USD & SDSU Master of Public Health  
 

The University of South Dakota (USD) and South Dakota State University (SDSU) have 
submitted a joint proposal for a Master of Public Health (MPH) program. Both universities 
request authority to grant the degree; however, the proposal represents a collaborative program 
where each university contributes courses, faculty, resources, and expertise. The program would 
include a focus on rural health issues and prepare students for careers in public health while 
providing additional training to healthcare practitioners already working within the State. 
Program graduates would be trained in contemporary health promotion, illness prevention, and 
data analysis. USD currently offers a 12-credit Graduate Certificate in Public Health (approved 
by the Board in 2002). 

 
The Board approved the Intent to Plan at the October 2004 meeting with the following 

conditions: 
 
1. The University will not request new State resources or additional facilities to develop, 
implement, or maintain the proposed program and the proposed program will identify the 
sources and amounts of all funds needed to operate the program and the impact of 
reallocations on existing programs.  
 
2. The University will research existing related curricula, consult with experts 
concerning the curriculum, and provide assurance in the proposal that the program is 
consistent with current national standards and with the needs of employers. 
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3. The proposal will define the specific knowledge, skills, and competencies to be 
acquired through the program and demonstrate how each will be obtained in the 
curriculum.  
 
4. The proposal will identify the specific measures to be used to determine whether 
individual students have attained the expected knowledge, skills, and competencies and 
the consequences for students who do not achieve at the expected levels.  
 

University Mission and Priorities 
 
The proposed MPH program is within the statutory mission of USD as provided in SDCL 

13-57-1:  
 
Designated as South Dakota's Liberal Arts University, the University of South Dakota, 
established and located at Vermillion, in Clay County, shall be under the control of the 
Board of Regents and shall provide undergraduate and graduate programs of instruction 
in the liberal arts and sciences and professional education in business, education, fine 
arts, law and medicine, and other courses or programs as the Board of Regents may 
determine. 
 
Board Policy 1:10:1 (University of South Dakota Mission Statement) includes 

authorization for graduate degrees, including:  
 

Masters degrees in arts and sciences, business, education, fine arts, health sciences, and  
medicine.  
 
The proposed MPH program is within the statutory mission of SDSU as provided in 

SDCL 13-58-1:  
 

Designated as South Dakota's Land-grant University, South Dakota State University, 
formerly the State College of Agriculture and Mechanical Arts, located at Brookings, in 
Brookings County, shall be under the control of the Board of Regents and shall provide 
undergraduate and graduate programs of instruction in the liberal arts and sciences and 
professional education in agriculture, education, engineering, home economics, nursing 
and pharmacy, and other courses or programs as the Board of Regents may determine. 

 
Board Policy 1:10:2 (South Dakota State University Mission Statement) includes 

authorization for graduate degrees, including:  
 

Masters degrees in arts and sciences, agricultural and biological sciences, human  
sciences, education and counseling, engineering and technology, and nursing.  
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System Strategic Goals 
 

The proposed MPH program supports the following system strategic goals (Policy 1:21) 
and State initiatives: 

 
BOR Policy 1:21 System Strategic Goals 

• Expand graduate education.  
• Encourage student engagement in research.  
• Promote growth of research initiatives. 

 
State Initiatives – South Dakota Department of Health’s 2020 Objectives 

• Improve birth outcomes and health of infants, children and adolescents in South 
Dakota. 

• Strengthen the healthcare delivery system in South Dakota. 
• Improve the health behaviors of South Dakotans to reduce chronic disease (i.e., 

heart disease, cancer, stroke, diabetes). 
• Strengthen South Dakota’s response to current and emerging public health threats. 

 
Workforce Need, Student Demand, and Projected Graduates 
 

The MPH is the most widely recognized professional credential for leadership and 
practice in public health. However, USD and SDSU cite a 2009 survey by the South Dakota 
Department of Health and the South Dakota Public Health Association indicating only 2% of the 
State’s public health workers had an MPH or an MS in Public Health (Attachment I, Section #1). 

 
Student interest in health related fields continues to grow. USD, for example, cites the 

success of its health sciences major growing to 400 students in just three years of existence. In 
addition, a recent USD survey of the existing public health workforce in South Dakota suggests 
72% are interested in completing an MPH program. Students must currently leave the State to 
pursue MPH studies (Attachment I, Section #1). 

 
USD and SDSU expect the program to produce 20 graduates annually after full 

implementation (Attachment I, Section #6). 
 
Development and External Review 
 

USD and SDSU collaborated in developing the proposed curriculum. The curriculum 
follows standards set forth by the Council on Education for Public Health (CEPH), the 
accrediting body for MPH programs, in addition to the guidelines of the Association of Schools 
of Public Health and the American Public Health Association. The curriculum includes emphasis 
on the five core areas of public health education identified CEPH, including Biostatistics, 
Epidemiology, Health Services Administration, Social and Behavioral Sciences, and 
Environmental Health (Attachment I, Section #2 and #5). 
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Susan West Marmagas (Assistant Director of the Public Health Program at Virginia Tech 
and CEPH accreditation consultant) served as the Board’s external review consultant. The 
consultant interviewed faculty and administrators during visits to both campuses on April 10 and 
April 11. The consultant recommended moving forward with the proposed program and offered 
insights for curriculum, program governance, and accreditation process enhancements 
(Attachment II). 

 
Board Policy 
 

Neither USD nor SDSU requests exceptions to Board Policy. 
 

Off-Campus and Distance Delivery 
 

Both USD and SDSU request authorization to deliver the entire program through distance 
delivery technology; providing the program on-line allows for the sharing of courses between 
both universities and will allow current working professionals in public health fields to complete 
the program. 
 
Budget and Resources 
 

Neither USD nor SDSU are requesting new State resources to implement the program. 
Both schools are requesting a self-support tuition rate and delivery fee for ongoing program costs 
(Attachment I, Section #10 [self-support tuition rate], and Attachment I, Appendix B “Budget 
and Resources” [delivery fee]). 
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The MPH supports the system strategic goals (Policy 1:21) and State initiatives: 
 Expand graduate education 
 Expand research initiatives 
 Contribute to workforce development by offering programs online. 
 State Healthcare Workforce Initiative. 

 
University Collaboration to Offer the Master of Public Health 
 

USD and SDSU will draw on their strengths addressing the healthcare needs of rural 
communities and focus the MPH curricula on rural public health, creating a distinct national and 
regional identity for the program. Ongoing partnerships such as those with the South Dakota 
Area Health Education Center (AHEC), Indian Health Services, Sanford School of Medicine’s 
Frontier and Rural Medicine (FARM) program, and the South Dakota Department of Health, 
Office of Rural Health will assist in identifying rural South Dakota issues for integration into the 
MPH curriculum.  
 

The universities have adopted an interprofessional approach to preparing graduate students 
to study public health and to formulate innovative solutions as public health professionals. Each 
university will contribute faculty and courses from a variety of disciplines and organizational 
units: 
 University of South Dakota: School of Health Sciences, Sanford School of Medicine, 

Graduate School, College of Arts and Sciences, Beacom School of Business, School of Law 
and School of Education. 

 South Dakota State University: College of Pharmacy, College of Nursing, College of 
Agriculture and Biological Sciences, College of Education and Human Sciences 

 
Public Health Careers and Workforce Demand for Graduates 
 

Public health professionals who earn the MPH in South Dakota will promote and protect the 
public health of the state by: 

 Detecting and preventing population-based illnesses 
 Improving individual and community health 
 Lowering healthcare costs through illness prevention and health promotion 

 
The result of MPH training will be increased employment opportunities for South Dakotans, 

a more highly skilled workforce in public health, and increased opportunities for external 
research/grant dollars. The US Department of Labor predicts faster than average growth in public 
health jobs, which include: 

 Helping hospitals survive in the era of healthcare reform by managing their populations 
to ensure they maximize health and revenue while controlling costs.  

 Improving the health of South Dakota and local populations with health promotion, 
health analysis, and illness prevention programs through public health departments. 

 Epidemiological analyses and quality assurance for corporations needing to address 
occupational health or limit health insurance costs through disease prevention. 
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 MPH-trained staff will have the skills in contemporary health promotion, illness 
prevention, and data analysis that will contribute to the achievement of the South Dakota 
Department of Health’s 2020 Objectives:  

 Improve birth outcomes and health of infants, children and adolescents in South Dakota. 
 Strengthen the healthcare delivery system in South Dakota 
 Improve the health behaviors of South Dakotans to reduce chronic disease (i.e., heart 

disease, cancer, stroke, diabetes) 
 Strengthen South Dakota’s response to current and emerging public health threats 

 
In 2009, the South Dakota Department of Health and the South Dakota Public Health 

Association (SDPHA) sponsored a survey of the South Dakota public health workforce, which 
found only 2% of the individuals surveyed (6 of 278)  had an MPH or an MS in public health. 
Also, 55% of the overall South Dakota public health workforce was over 55 years old.1 The 
SDPHA concluded that the survey results substantiated the need for more educational 
opportunities for public health career and skill advancement in South Dakota, specifically noting 
the need for an in-state MPH.  

 
SDPHA supports a South Dakota MPH and adds on its web site: “Young professionals 

shouldn’t have to leave the state to further their education in Minnesota, Iowa and Illinois. We 
need them here to fill the gap the retiring workforce will leave.”2  
 
 The MPH is needed to create skilled researchers who will bring external funding into 
South Dakota.  From mid-March 2013 through mid-May 2013, 428 new grant opportunities 
related to “public health” were available through grants.gov.  For comparison during the same 
time period, there were only 18 grant opportunities for genomics/nanomedicine.  Clearly, public 
health is an area of emphasis by funding agencies. 
 
 Recent national analysis concluded that in health related fields, a graduate degree reduced 
unemployment rates by half and substantially increased individual salaries.3 South Dakota has 
fewer masters in health degrees per population and per college student than the US average.  
Further, South Dakota is in the bottom of the country (14th percentile) for granting master’s 
degrees as a proportion of college graduates.4  The MPH provides a viable option for strong 
students to contribute to healthcare in the state. 
 
South Dakota Leaders in Healthcare support the MPH. 
 
 Doneen Hollingsworth, Secretary of the South Dakota Department of Health wrote on 

February 6, 2013, “Professionals with MPH-level training are essential to understanding the 
health problems of South Dakotans as individuals and as community. Their contributions will 
be vital to many aspects of health care and public health in this state.” 

                                                           
1 South Dakota Public Health Association, http://sdpublichealth.org/survey ,downloaded September 9, 2013 
2 South Dakota Public Health Association, http://sdpublichealth.org/survey ,downloaded September 9, 2013 
3 Georgetown Public Policy Institute  http://cew.georgetown.edu/unemployment/  downloaded September 10, 2013 
4 National Center for Education Statistics, http://nces.ed.gov/programs/digest/d12/tables/dt12_314.asp  downloaded 
June 20, 2013 
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 David Hewitt, President/CEO of South Dakota Association of Healthcare Organizations 
(SDAHO) conveyed in a January 29, 2013 letter, “Establishing an MPH program is both 
timely and necessary for the hospitals and health systems represented by SDAHO. The 
methods of delivery and paying for health care are in transition with a renewed emphasis on 
‘population health’ and reducing health care costs by keeping people well…now is the time 
for the State of South Dakota through the University of South Dakota to expeditiously 
develop its first MPH program.” 

 
 Dr. Robert Allison, President of the South Dakota State Medical Association wrote on 

January 18, 2013, “Many public health policy, research, and health promotion efforts are 
limited due to our inability to hire fully trained public health professionals to provide 
leadership in these areas.  Many settings are hiring individuals without the requisite training 
or recruiting public health professionals from other states.” 

 
Expected Student Demand 
 
University of South Dakota 
 

In 2006, the University of South Dakota surveyed people in South Dakota’s public health 
workforce about their interests in an MPH program. Of the 165 South Dakota professionals 
surveyed, 72% (118 of 165) responded “Yes” or “Maybe” that they would be “interested in 
completing a MPH.” Moreover, 68% (113 of 165) of the respondents indicated a preference for 
“online” or “videoconferencing” delivery of a MPH program. 

 
 In three years since it was first offered, the Health Sciences major has grown to 

approximately 400 declared majors, creating a natural pipeline for students to pursue the MPH.  
Additionally, we hear increasing requests from students about MPH programs and many must 
leave the state for this education. 
 
South Dakota State University 
 

South Dakota State University provides foundational education for many frontline 
healthcare providers through programs in pharmacy, nursing, nutrition, health 
promotion/coaching/counseling, exercise science, and wellness.  The evolving health care 
landscape has increased the demand for health care professionals who are knowledgeable in 
population-based health care and possess the skills for enhancing and promoting public health.  
These professionals, collaborating with physicians and clinic managers, play a key role in 
developing strategies that encourage, facilitate, and manage healthy lifestyles across diverse 
populations.  In that regard, with increasing frequency, students enrolled in health science 
programs at South Dakota State University are expressing interest in MPH programs and are 
looking out of state for this education. 
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University Mission and Priority 
 
University of South Dakota 
 
The statutory mission of the University of South Dakota is provided in SDCL 13-51-1. The 
mission is also addressed in Board Policy 1:10:1 University of South Dakota Mission Statement. 
 
USD offers first professional degrees programs that prepare physicians (MD), physical therapists 
(DPT), psychologists (PhD), and audiologists (AuD), master’s programs that prepare Addiction 
Counselors (MA), Social Workers (MSW), Physician Assistants (MS), and Occupational 
Therapists, (MS). Through its Sanford School of Medicine and School of Health Sciences, USD 
leads the state in creating health and human services leaders and practitioners. The MPH will add 
to USD’s capacity to support the health and well-being of South Dakota.   
 
South Dakota State University 
 
The statutory mission of South Dakota State University is provided in SDCL 13-58-1.  The 
mission is also addressed in Board Policy 1:10:2 South Dakota State University Mission 
Statement. 
 
Designated as South Dakota’s land-grant university, South Dakota State University is under the 
control of the Board of Regents and provides undergraduate and graduate programs of 
instruction in the liberal arts and sciences and professional education in agriculture, education, 
engineering, home economics, nursing and pharmacy.  As the land-grant university, SDSU is 
committed to serving the health care needs of the state.  In that regard, SDSU offers first 
professional degree programs that prepare pharmacists (PharmD) and nurse practitioners (DNP), 
as well as master’s and undergraduate programs that prepare registered nurses, clinical 
laboratory scientists, dietitians, and athletic trainers.  The MPH will add to SDSU’s capacity to 
support the health and well-being of South Dakota.  SDSU MPH graduate students will be 
subject to the oversight of the SDSU Graduate School and subject to the policies and procedures 
of the SDSU Graduate Catalog. 
 
2.  Rationale 
 

A.  If a new degree is proposed, what is the rationale? 
 

The MPH degree is the most widely recognized professional credential for leadership and 
practice in public health.  All states contiguous to South Dakota (i.e., North Dakota, Minnesota, 
Iowa, Nebraska, Montana), except Wyoming, have MPH programs.   
 

B.  What is the rationale for the curriculum? 
 

The curriculum is designed to train students in the core competencies of public health 
practice and prepare them with the knowledge and skills necessary to assume a variety of 
positions in South Dakota and beyond. The program will follow the necessary requirements 
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for accreditation published by CEPH (CEPH Accreditation Criteria, June 2011). As outlined 
by the Council on Education for Public Health (CEPH), which accredits MPH programs, the 
MPH will include curriculum from the five core areas of public health education: 

 
 Biostatistics 
 Epidemiology 
 Health Services Administration 
 Social and Behavioral Sciences 
 Environmental Health 

 
A 12-credit USD Graduate Certificate in Public Health approved by the Board in 2002 

and consists of the following courses: 
 
HSAD 770   Advanced Health Care Management    3 credits 
OCTH  733   Promotion of Health and Prevention of Disability   3 credits 
PHPH  792 Environmental Health and Prevention Disability   3 credits 
HSC    780 Basic Research Design and Statistics   1 credits 
HSC  781 Evidence-Based Practice    1 credits 
HSC  782 Basic Epidemiology      1 credit 
 
The courses in the USD Certificate in Public Health are also in the MPH curriculum and will 
be transferrable from the Certificate to the MPH, creating additional pathways for students 
to enter the MPH program. 
 
Joint degree options allow students to complete the requirements for two degrees and the 
universities intend to establish them with the MPH. 
 
 The University of South Dakota: Medicine (MD), Social Work (MSW), Public 

Administration (MPA), Business (MBA), Law (JD), and Physical Therapy (DPT). 
 

 South Dakota State University: Doctor of Nursing Practice (DNP), Master of Science in 
Nursing (MSN), and the Doctor of Pharmacy (PharmD) programs. 

 
 

C.  Demonstrate that the curriculum is consistent with current national standards. 
Complete the tables below and explain any unusual aspects of the proposed curriculum. 

 
The MPH will follow the curriculum standards set forth by CEPH’s Accreditation Criteria, 
including 42 total credit hours addressing the five core areas of public health education.  USD 
and SDSU will seek accreditation from CEPH as one organization. 
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D.  Summary of the Degree (modify table as needed) 
 

University of South Dakota & South Dakota State University 
Master of Public Health (MPH) 

Credit 
Hours 

 
Percent 

Required courses, all students 36 86 
Required option or specialization, if any   
Electives 6 14 

Total required for the degree 42 100 
 
 Required Courses: All Students 

Prefix &  
Number Course Title 

Credit 
Hours 

New  
(yes, no) 

SPCM 540 Health Communication (USD) 3 No 
HSC 760 Program Evaluation (SDSU) 3 Yes 
BIOL 720 Biostatistics (USD) 3 No 
HSAD 770 Advanced Health Care Management (USD) 3 No 
OCTH 733 Promotion of Health and Prevention of Disability 

(USD) 
3 No 

HSC 733 Environmental Health (SDSU) 3 Yes 
PUBH 710 Epidemiology (USD) 3 Yes 
PUBH 740 Rural Health Policies and Education (USD) 3 Yes 
PUBH 750 Social and Behavioral Sciences in Public Health 

(USD) 
3 Yes 

PUBH 720  Public Health Practice (SDSU & USD) 3 Yes 
PUBH 730 Public Health Project (SDSU & USD) 6 Yes 
 Subtotal, required 36  

 
Elective Courses in the Program: List courses that may be taken as electives in the 
program. Indicate any new courses to be added specifically for the major.  
 
University of South Dakota Elective Courses 
 

Prefix & 
Number Course Title 

Credit 
Hours 

New  
(yes, no) 

ADS 754 Public Policy and Addiction 3 No 
CPHD 601 Introduction to Bioinformatics 3 No 
CPHD 610 Experimental Design and Analysis 3 No 
EDER 860 Advanced Statistics I 3 No 
EDER 861 Advanced Statistics II 3 No 
HSAD 710 Advanced Strategic Management of Health Care Orgs 3 No 
HSAD 740 Advanced Health Care Systems 3 No 
HSC 575 Process and Outcomes Evaluation 3 No 
PSYC 514 Drugs and Behavior 3 No 
PSYC 778 Survey Research Methods 3 No 
PUBH 7xx Public Health and Native American Communities 3 Yes 
SOC 510 Methods of Social Research 3 No 
SOCW 640 Diversity and Social Justice 3 No 
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South Dakota State University Elective Courses 

 
Prefix & 
Number Course Title 

Credit 
Hours 

New  
(yes, no) 

BIOL 567 Parasitology 3 No 
BIOS 663 Advanced Concepts in Infectious Disease 6 No 
HSC 533 Occupational Health 3 No 
HSC 785 Advanced Epidemiology 3 Yes 
NFS 660 Maternal and Child Nutrition 3 No 
NFS 761 Nutrition and Aging 3 No 
NURS 760 
 

Health Promotion and Disease Prevention Across the 
Lifespan 

3 No 
 

PHA 741  Public Health and Wellness 2 No 
PHA 752 Drugs of Abuse and Addiction 2 No 
PHA 753 Women’s and Children’s Health 2 No 

 
3.  Student Outcomes & Demonstration of Individual Achievement 
 

A.  What specific knowledge and competencies, including technology competencies, 
will all students demonstrate be able to demonstrate before graduation? The knowledge 
and competencies should be specific to the program and not routinely expected of all 
university graduates. Complete Appendix A – Outcomes using the system form. 
Outcomes discussed below should be the same as those in Appendix A. 

 
The MPH program will adopt the MPH core competencies of the Association of Schools 

of Public Health (ASPH). The ASPH competencies draw directly from the CEPH core areas of 
public health education: Biostatistics, Epidemiology, Health Services Administration, Social and 
Behavioral Sciences, and Environmental Health. ASPH represents 85% of all CEPH-accredited 
MPH programs in the country. 
 

The 48 core competencies of the ASPH MPH competency model serve as the 48 student 
outcomes for the proposed MPH program (see Appendix A). 
 

B.  What national instruments (examinations) are available to measure individual 
student achievement in this field? 

 
An MPH national examination is not currently available. 

 
C.  How will mastery by individual students be demonstrated? Describe the specific 
examinations or processes to be used. This is to include external measures.3 What will 
be the consequences for students who do not demonstrate mastery? 

 

                                                           
3 What national examination, externally evaluated portfolio or student activity, etc will be used to verify that 
individuals have attained a high level of competence and identify those who need additional work? 
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The curriculum of the MPH program is rigorous. Candidates will need to maintain passing 
grades and a B average or better to remain in the program. Additionally, they will 
demonstrate expertise through a large research paper on contemporary public health science 
and practices that meets the standards of peer-reviewed journals or peer-reviewed national 
professional meetings. 

 
4.  What instructional approaches and technologies will be used to teach courses in the 
program? This refers to the instructional technologies used to teach courses and NOT the 
technology applications students are expected to learn. 
 
Because most MPH students are expected to be working professionals and the degree is a 
collaborative partnership between USD and SDSU, distance delivery will be used for most of the 
program using lecture formats and asynchronous presentations with a variety of tools, including 
the Access Grid and the South Dakota Digital Network. 
 
5.  Did the University engage any developmental consultants4 to assist with the development 
of the curriculum? Were any professional or accrediting associations consulted during the 
development of the curriculum? What were the contributions of the consultants and 
associations to the development of curriculum? See also section 11 below. 

 
The universities did not engage any consultants about the proposal, but did explore web 

sites of accredited MPH programs and the following national associations:  
 
Council on Education for Public Health – http://ceph.org/ 
Association of Schools of Public Health – http://www.asph.org/ 
American Public Health Association – http://www.apha.org/ 
 
6.  Are students in the program expected to be new to the university, redirected from other 
programs or both? Complete the table and explain how the estimates were developed. 
 
Students will be new to the universities and not redirected from other programs. Estimates of 
classes are based on survey results about student interests in the program. 
 

                                                           
4 Developmental consultants are experts in the discipline are hired by the university to assist with the development 
of a new program (content, courses, experiences, etc). Universities are encouraged to discuss the selection of 
developmental consultants with Board staff. See section 11 below. 
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Estimated Enrollments, Fiscal Years 
Credit Hours & Graduates 1st 2nd 3rd 4th 

 FY15 FY16 FY17 FY18 
Redirected from other programs, fall     
New to the university, fall 15 20 25 25 
Continuing students, fall  15 35 45 

Total fall enrollment 15 35 60 70 
Credit hours, fiscal year* 180 510 786 918 
Graduates, fiscal year   15 20 

* Do not include current fiscal year. 
** This is the total number of credit hours generated by students in the program in the required or elective 
program courses. The same numbers are used in Appendix B – Budget. 

 
7.  If program accreditation is available, identify the organization and explain whether 
accreditation is required or optional, the resources required, and the University’s plans 
concerning the accreditation of this program. 
 
 The universities will seek accreditation through CEPH, which is required by most 
agencies hiring MPH graduates.  Resources for the accreditation fees have been included in the 
proposed budget. 
 
8.  Does the University request any exceptions to any Board policy for this program? 
Explain any requests for exceptions to Board Policy. If no exceptions are requested, enter 
“None.” 
 

University of South Dakota None 
South Dakota State University None 

 
9.  Program Delivery 
 

A.  Does the University request authorization to deliver this entire program at any off-
campus locations? If yes, list location(s) and intended start date(s). 

 
University of South Dakota Does NOT request authorization for off-campus delivery. 
South Dakota State University Does NOT request authorization for off-campus delivery. 
 
B.  Does the University request authorization to deliver this entire program by distance 
technology? If yes, identify delivery method(s) and intended start date(s). 
 
University of South Dakota Requests authorization to deliver the entire program by 

distance, Fall 2014. 
South Dakota State University Requests authorization to deliver the entire program by 

distance, Fall 2014. 
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C.  Include off-campus tuition and site or delivery costs in the next section and in 
Appendix B. If off-campus or distance delivery authorization is not requested, enter 
“None.” 
 

See section #10 below. The budgets address all program costs including those related to 
distance delivery. 

 
10.  Costs, Budget and Resources 
 
A.  Explain the amount and source(s) of any one-time and continuing investments in 
personnel, professional development, release time, time redirected from other 
assignments, instructional technology & software, other O&M, facilities, etc needed to 
implement the proposed program. Address off-campus or distance delivery separately. 
Provide the budget as Appendix B. 
 
The program budget is provided as Appendix B. Since the MPH is related to health sciences 
programs at USD and SDSU, limited internal resources can be redirected to help develop the 
program.  A self-support tuition rate will be needed for ongoing program costs. 
 
CEPH accreditation requires three positions, including a director at USD.  All three positions 
will involve teaching in the MPH program. 

 
11. Board Policy 2:1: “Proposals for new graduate programs shall be evaluated by 
independent consultants retained by the Board.”  Provide the names, telephone numbers, 
and URLs of professional organizations, accrediting bodies, and journals (editors) who 
may be able to assist the Board staff with the identification of consultants.   

 
Information regarding potential consultants (see section 5) was provided to the Board.   
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APPENDIX A 
Student Outcomes and Program Courses  

Discipline-Specific competencies from the Master’s Degree in Public Health Core Competency 
Model, Version 2.3 (2006), Association of Schools of Public Health (ASPH). 

 
 Student Outcomes (from ASPH) Required Courses 

1. Describe the roles biostatistics serves in the discipline of public 
health.  

Biostatistics 

2. Describe basic concepts of probability, random variation and 
commonly used statistical probability distributions.  

Biostatistics 

3. Describe preferred methodological alternatives to commonly used 
statistical methods when assumptions are not met. 

Biostatistics 

4. Distinguish among the different measurement scales and the 
implications for selection of statistical methods to be used based on 
these distinctions.  

Biostatistics, Program 
Evaluation 

5. Apply descriptive techniques commonly used to summarize public 
health data. 

Biostatistics, Program 
Evaluation 

6. Apply common statistical methods for inference.  Biostatistics 
7. Apply descriptive and inferential methodologies according to the 

type of study design for answering a particular research question.  
Biostatistics, Public Health 
Project 

8. Apply basic informatics techniques with vital statistics and public 
health records in the description of public health characteristics and 
in public health research and evaluation. 

Biostatistics, Program 
Evaluation, Public Health 
Project 

9. Interpret results of statistical analyses found in public health studies. Biostatistics, Public Health 
Project 

10. Develop written and oral presentations based on statistical analyses 
for both public health professionals and educated lay audiences. 

Biostatistics, Program 
Evaluation, Public Health 
Project 

11. Describe the direct and indirect human, ecological and safety effects 
of major environmental and occupational agents.  

Environmental Health 

12. Describe genetic, physiologic and psychosocial factors that affect 
susceptibility to adverse health outcomes following exposure to 
environmental hazards.  

Environmental Health 

13. Describe federal and state regulatory programs, guidelines and 
authorities that control environmental health issues.  

Environmental Health 

14. Specify current environmental risk assessment methods. Environmental Health 
15. Specify approaches for assessing, preventing and controlling 

environmental hazards that pose risks to human health and safety. 
Environmental Health 

16. Explain the general mechanisms of toxicity in eliciting a toxic 
response to various environmental exposures. 

Environmental Health 

17. Discuss various risk management and risk communication 
approaches in relation to issues of environmental justice and equity. 

Environmental Health, 
Health Communication 

18. Develop a testable model of environmental insult. Environmental Health, 
Program Evaluation, 
Public Health Project 

19. Identify key sources of data for epidemiologic purposes. Epidemiology 
20. Identify the principles and limitations of public health screening 

programs. 
Epidemiology, Advanced 
Health Care Management 
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21. Describe a public health problem in terms of magnitude, person, 
time and place. 

Epidemiology 

22. Explain the importance of epidemiology for informing scientific, 
ethical, economic and political discussion of health issues. 

Epidemiology, Advanced 
Health Care Management, 
Health Communication 

23. Comprehend basic ethical and legal principles pertaining to the 
collection, maintenance, use and dissemination of epidemiologic 
data.  

Epidemiology 

24. Apply the basic terminology and definitions of epidemiology. Epidemiology, Public 
Health Project 

25. Calculate basic epidemiology measures. Epidemiology 
26. Communicate epidemiologic information to lay and professional 

audiences. 
Epidemiology, Public 
Health Practice, Public 
Health Project 

27. Draw appropriate inferences from epidemiologic data. Epidemiology, Public 
Health Project 

28. Evaluate the strengths and limitations of epidemiologic reports. Epidemiology, Program 
Evaluation 

29. Identify the main components and issues of the organization, 
financing and delivery of health services and public health systems 
in the US. 

Advanced Health Care 
Management 

30. Describe the legal and ethical bases for public health and health 
services.  

Advanced Health Care 
Management, Rural Health 
Policies and Education 

31. Explain methods of ensuring community health safety and 
preparedness.  

Advanced Health Care 
Management, Rural Health 
Policies and Education, 
Promotion of Health and 
Prevention of Disability 

32. Discuss the policy process for improving the health status of 
populations. 

Advanced Health Care 
Management 

33. Apply the principles of program planning, development, budgeting, 
management and evaluation in organizational and community 
initiatives.  

Advanced Health Care 
Management 

34. Apply principles of strategic planning and marketing to public 
health. 

Advanced Health Care 
Management, Health 
Communication 

35. Apply quality and performance improvement concepts to address 
organizational performance issues.  

Advanced Health Care 
Management 
 

36. Apply “systems thinking” for resolving organizational problems. Advanced Health Care 
Management 
 

37. Communicate health policy and management issues using 
appropriate channels and technologies.  

Advanced Health Care 
Management, Health 
Communication 

38. Demonstrate leadership skills for building partnerships. Advanced Health Care 
Management, Public 
Health Practice, Public 
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Health Project 
39. Identify basic theories, concepts and models from a range of social 

and behavioral disciplines that are used in public health research and 
practice. 

Social and Behavioral 
Sciences in Public Health 

40. Identify the cause of social and behavioral factors that affect health 
of individuals and populations. 

Social and Behavioral 
Sciences in Public Health, 
Promotion of Health and 
Prevention of Disability 

41. Identify individual, organizational and community concerns, assets, 
resources and deficits for social and behavioral science interventions. 

Social and Behavioral 
Sciences in Public Health, 
Rural Health Policies and 
Education  

42. Identify critical stakeholders for the planning, implementation and 
evaluation of public health programs, policies and interventions.  

Social and Behavioral 
Sciences in Public Health, 
Program Evaluation 

43. Describe steps and procedures for the planning, implementation and 
evaluation of public health programs, policies and interventions.  

Program Evaluation 

44. Describe the role of social and community factors in both the onset 
and solution of public health problems. 

Social and Behavioral 
Sciences in Public Health, 
Rural Health Policies and 
Education 

45. Describe the merits of social and behavioral science interventions 
and policies. 

Social and Behavioral 
Sciences in Public Health, 
Promotion of Health and 
Prevention of Disability 

46. Apply evidence-based approaches in the development and 
evaluation of social and behavioral science interventions.  

Social and Behavioral 
Sciences in Public Health, 
Program Evaluation 

47. Apply ethical principles to public health program planning, 
implementation and evaluation.  

Social and Behavioral 
Sciences in Public Health, 
Advanced Health Care 
Management, Public 
Health Practice  

48. Specify multiple targets and levels of intervention for social and 
behavioral science programs and /or policies.  

Social and Behavioral 
Sciences in Public Health, 
Rural Health Policies and 
Education 
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Appendix B
Budget & Resources

1. Assumptions 1st 2nd 3rd 4th 5th
Headcount & hours from proposal FY15 FY16 FY17 FY18 FY19
Fall headcount (see table in proposal) 15 35 60 70 75
Program FY cr hrs, State-Support 0 0 0 0 0
Program FY cr hrs, Self-Support 180 510 786 912 942

MPH Director/Core Faculty, Regular FTE (USD) See p. 2 1.00 1.00 1.00 1.00 1.00
Faculty Salary & Benefits See p. 2 $138,118 $138,118 $138,118 $138,118 $138,118

MPH Core Coordinator/Faculty, Regular FTE (SDSU) See p. 2 0.50 0.75 1.00 1.00 1.00
Faculty Salary & Benefits See p. 2 $121,837 $121,837 $121,837 $121,837 $121,837

MPH Core Faculty (Lecturer), Regular FTE (USD) See p. 2 0.00 1.00 1.00 1.00 1.00
Faculty Salary & Benefits See p. 2 $86,916 $86,916 $86,916 $86,916 $86,916

Faculty, Inload/Overload See p. 2 0.24 0.00 0.16 0.16 0.16
Faculty Salary & Benefits, average See p. 2 $91,451 $91,451 $91,451 $91,451 $91,451

CSA FTE (see next page) See p. 2 0.50 0.50 0.50 0.50 0.50
CSA Salary & Benefits See p. 2 $38,275 $38,275 $38,275 $38,275 $38,275

2. Budget
Salary & Benefits

Director/Faculty, Regular FTE $138,118 $138,118 $138,118 $138,118 $138,118
Faculty, Regular FTE $60,919 $178,294 $208,753 $208,753 $208,753
Faculty, Inload/Overload $21,948 $0 $14,632 $14,632 $14,632
CSA FTE $19,138 $19,138 $19,138 $19,138 $19,138

S&B Subtotal $240,122 $335,549 $380,641 $380,641 $380,641
Operating Expenses

Travel $3,000 $9,000 $11,700 $12,000 $12,000
Contractual Services $15,706 $21,410 $12,564 $5,324 $5,324
Supplies & materials $16,500 $17,500 $18,500 $18,500 $18,500
Capital equipment $6,000 $0 $3,000 $0 $3,000

OE Subtotal $41,206 $47,910 $45,764 $35,824 $38,824
Total $281,328 $383,459 $426,405 $416,465 $419,465

3. Program Resources
SELF-support tuition/hr, net of HEFF,EUC,IDR GR

Self-support tuition revenue hrs x amt $41,300 $130,008 $199,424 $234,017 $242,525

STATE-support tuition/hr, net of HEFF GR $0.00 $0.00 $0.00 $0.00 $0.00
State-support tuition revenue hrs x amt $0 $0 $0 $0 $0

Program fee, per cr hr (if any) $0.00 $0 $0 $0 $0 $0
Delivery fee, per cr hr (if any) $128.60 $23,148 $65,586 $101,080 $117,283 $121,141
University Redirections $60,000 $60,000 $60,000 $60,000 $60,000
Other $0 $0 $0 $0 $0
Grants/Extramural $0 $0 $0 $0 $0

Total Resources $124,448 $255,594 $360,503 $411,301 $423,666

Resources Over (Under) Budget ($156,880) ($127,866) ($65,901) ($5,164) $4,201
Provide a summary of the program costs and resources in the new program proposal.

See USD&SDSU Tabs

University of South Dakota and South Dakota State University - Masters in Public Heatlh
COMBINED Revenue & Budget
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Appendix B
Budget & Resources

University of South Dakota and South Dakota State University - Masters in Public Heatlh
USD SDSU USD USD USD

Estimated Salary & Benefits per FTE

MPH 
Director / 

Core Faculty - 
12 mos PHD 

Tenured

MPH Core 
Faculty - 12 
mos PHD 
Tenured

MPH Core 
Faculty - 9 

Mos Lecturer

Other Faculty 
(In-Load / 
Overload) CSA

Estimated salary (average) - explain below $115,000 $100,000 $70,000 $73,985 $27,250
University's variable benefits rate (see below) 0.1378 0.1396 0.1378 0.1378 0.1378
Variable benefits $15,849 $13,960 $9,647 $10,197 $3,756 
Health insurance/FTE, FY15 $7,269 $7,877 $7,269 $7,269 $7,269 

Average S&B $138,118 $121,837 $86,916 $91,451 $38,275

Explain faculty used to develop the average salary & fiscal year salaries used. Enter amount above.

Explain adjunct faculty costs used in table: 

Explain other [for example, CSA or exempt] salary & benefits. Enter amount above.

Summarize the operating expenses shown in the table:

Summarize resources available to support the new program (redirection, donations, grants, etc).
See USD & SDSU separate Append B for details

See USD & SDSU separate Append B for details

See USD & SDSU separate Append B for details

See USD & SDSU separate Append B for details

See USD & SDSU separate Append B for details
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Appendix B
Budget & Resources

University of South Dakota and South Dakota State University - Masters in Public Heatlh

Self-support: Change cell on page 1 to use the UG or GR net amount.

Self-Support Tuition, HEFF & Net
FY15 Rate 

(est) HEFF EUC IDR (U/CDE) Net
Graduate - (USD) $414.85 $42.08 $8.00 $134.83 $229.94
Graduate -  (SDSU) $414.85 $42.08 $8.00 $0.00 $364.77

State-support: Change cell on page 1 to use the UG or GR net amount for your university.

State-Support Tuition, HEFF & Net
FY15 Rate 

(est) HEFF Net
Graduate - SDSMT, SDSU, USD $210.40 $42.08 $168.32 to point to your net.

Variable Benefits Rates
University FY15

BHSU Change the benefits rate cell in the table
DSU on page 2 to point to the rate for your
NSU university.
SDSM&T
SDSU 13.96%
USD 13.78%
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Appendix B
Budget & Resources

1. Assumptions 1st 2nd 3rd 4th 5th
Headcount & hours from proposal FY15 FY16 FY17 FY18 FY19
Fall headcount (see table in proposal) 13 30 50 57 60
Program FY cr hrs, State-Support 0 0 0 0 0
Program FY cr hrs, Self-Support 180 414 645 729 747

MPH Director/Core Faculty, Regular FTE (USD) See p. 2 1.00 1.00 1.00 1.00 1.00
Faculty Salary & Benefits See p. 2 $138,118 $138,118 $138,118 $138,118 $138,118

MPH Core Faculty, Regular FTE (SDSU) See p. 2 0.00 0.00 0.00 0.00 0.00
Faculty Salary & Benefits See p. 2 $0 $0 $0 $0 $0

MPH Core Faculty (Lecturer), Regular FTE (USD) See p. 2 0.00 1.00 1.00 1.00 1.00
Faculty Salary & Benefits See p. 2 $86,916 $86,916 $86,916 $86,916 $86,916

Faculty, Inload/Overload See p. 2 0.24 0.00 0.16 0.16 0.16
Faculty Salary & Benefits, average See p. 2 $91,451 $91,451 $91,451 $91,451 $91,451

CSA FTE (see next page) See p. 2 0.50 0.50 0.50 0.50 0.50
CSA Salary & Benefits See p. 2 $38,275 $38,275 $38,275 $38,275 $38,275

2. Budget
Salary & Benefits

Director/Faculty, Regular FTE $138,118 $138,118 $138,118 $138,118 $138,118
Faculty, Regular FTE $0 $86,916 $86,916 $86,916 $86,916
Faculty, Inload/Overload $21,948 $0 $14,632 $14,632 $14,632
CSA FTE $19,138 $19,138 $19,138 $19,138 $19,138

S&B Subtotal $179,204 $244,172 $258,804 $258,804 $258,804
Operating Expenses

Travel 3,000           6,000          8,700             9,000             9,000           
Contractual Services 15,706         21,206        12,360           5,120             5,120           
Supplies & materials 16,500         16,500        17,500           17,500           17,500         
Capital equipment 3,000           -              3,000             -                 3,000           

OE Subtotal $38,206 $43,706 $41,560 $31,620 $34,620
Total $217,410 $287,878 $300,364 $290,424 $293,424

3. Program Resources
SELF-support tuition/hr, net of HEFF,EUC,IDR GR $229.44 $229.44 $229.44 $229.44 $229.44

Self-support tuition revenue hrs x amt $41,300 $94,990 $147,991 $167,264 $171,394

STATE-support tuition/hr, net of HEFF GR $0.00 $0.00 $0.00 $0.00 $0.00
State-support tuition revenue hrs x amt $0 $0 $0 $0 $0

Program fee, per cr hr (if any) $0.00 $0 $0 $0 $0 $0
Delivery fee, per cr hr (if any) $128.60 $23,148 $53,240 $82,947 $93,749 $96,064
University Redirections $35,000 $35,000 $35,000 $35,000 $35,000
Other
Grants/Extramural

Total Resources $99,448 $183,230 $265,938 $296,014 $302,459

Resources Over (Under) Budget ($117,962) ($104,647) ($34,425) $5,590 $9,035
Provide a summary of the program costs and resources in the new program proposal.

University of South Dakota and South Dakota State University - Masters in Public Heatlh
USD's Revenue & Budget
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Appendix B
Budget & Resources

University of South Dakota and South Dakota State University - Masters in Public Heatlh
USD SDSU USD USD USD

Estimated Salary & Benefits per FTE

MPH 
Director / 

Core Faculty - 
12 mos PHD 

Tenured

MPH Core 
Faculty - 12 
mos PHD 
Tenured

MPH Core 
Faculty - 9 

Mos Lecturer

Other Faculty 
(In-Load / 
Overload) CSA

Estimated salary (average) - explain below $115,000 $0 $70,000 $73,985 $27,250

University's variable benefits rate (see below) 0.1378 0.1378 0.1378 0.1378
Variable benefits $15,849 $9,647 $10,197 $3,756 
Health insurance/FTE, FY14 $7,269 $7,269 $7,269 $7,269 

Average S&B $138,118 $0 $86,916 $91,451 $38,275

Explain faculty used to develop the average salary & fiscal year salaries used. Enter amount above.

Explain other faculty costs used in table: 

Explain other [for example, CSA or exempt] salary & benefits. Enter amount above.

Summarize the operating expenses shown in the table:

Summarize resources available to support the new program (redirection, donations, grants, etc).

1 FTE MPH Director/MPH Core Faculty (FY15 hire) - Program development and administration, teach 2 MPH core courses/6 credits.  1 FTE 
MPH Core Faculty Lecturer (FY16 hire)- teach 7 courses/24 credits. 

Inload/Overload for 2 courses

.5 FTE CSA support for MPH program . This will be a new 1 FTE position cost shared with SHS.

See detailed schedule below rows 114 through 142
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Appendix B
Budget & Resources

University of South Dakota and South Dakota State University - Masters in Public Heatlh

Self-support: Change cell on page 1 to use the UG or GR net amount.

Self-Support Tuition, HEFF & Net
FY15 Rate 

(est) HEFF EUC IDR (U/CDE) Net
Graduate - (USD) $414.85 $42.08 $8.50 $134.83 $229.44
Graduate -  (SDSU) $414.85 $42.08 $8.50 $0.00 $364.27

State-support: Change cell on page 1 to use the UG or GR net amount for your university.

State-Support Tuition, HEFF & Net
FY15 Rate 

(est) HEFF Net
Graduate - SDSU, USD $210.40 $42.08 $168.32 to point to your net.

Variable Benefits Rates
University FY15

BHSU Change the benefits rate cell in the table
DSU on page 2 to point to the rate for your
NSU university.
SDSM&T
SDSU
USD 13.78%

 
OE Detail

Travel
MPH Director/MPH Faculty - Professional Development 3,000           3,000          6,000             6,000             6,000           
CEPH Accreditation Related Costs

Accreditation Orientation Workshop -               1,000          -                -                 -               
Consultation Visit -               2,000          -                -                 -               
CEPH Site Visit/Accreditation Review -               -              2,700             -                 -               

PHP/Capstone site travel -               -              -                3,000             3,000           

Contractual Services
PEPL 306              306             510                510                510              
Phone 900              900             1,500             1,500             1,500           
New Course Development - PUBH 12,000         18,000        9,000             -                 -               
CEPH Accreditation Related Costs

Application Fee 2,500           -              -                -                 -               
Accreditation Orientation Workshop -               500             -                -                 -               
Consultation Visit -               1,500          -                -                 -               
CEPH Site Visit/Accreditation Review -               -              1,350             -                 -               
Annual Dues -               -              -                3,110             3,110           

Supplies & materials
Library Reources 15,000         15,000        15,000           15,000           15,000         
General Supplies (including copier, printer, cartridges, etc.) 1,500           1,500          2,500             2,500             2,500           

Capital equipment
Office & Technology Start-Up and replacement for MPH FTE 3,000           -              3,000             -                 3,000           

38,206         43,706        41,560           31,620           34,620         
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Appendix B
Budget & Resources

1. Assumptions 1st 2nd 3rd 4th 5th
Headcount & hours from proposal FY15 FY16 FY17 FY18 FY19
Fall headcount (see table in proposal) 2 5 10 13 15
Program FY cr hrs, State-Support 0 0 0 0 0
Program FY cr hrs, Self-Support 0 96 141 183 195

MPH Director/Core Faculty, Regular FTE (USD) See p. 2 0.00 0.00 0.00 0.00 0.00
Faculty Salary & Benefits See p. 2 $0 $0 $0 $0 $0

MPH Core Faculty, Regular FTE (SDSU) See p. 2 0.50 0.75 1.00 1.00 1.00
Faculty Salary & Benefits See p. 2 $121,837 $121,837 $121,837 $121,837 $121,837

MPH Core Faculty (Lecturer), Regular FTE (USD) See p. 2 0.00 0.00 0.00 0.00 0.00
Faculty Salary & Benefits See p. 2 $0 $0 $0 $0 $0

Faculty, Inload/Overload See p. 2 0.00 0.00 0.00 0.00 0.00
Faculty Salary & Benefits, average See p. 2 $0 $0 $0 $0 $0

CSA FTE (see next page) See p. 2 0.00 0.00 0.00 0.00 0.00
CSA Salary & Benefits See p. 2 $0 $0 $0 $0 $0

2. Budget
Salary & Benefits

Director/Faculty, Regular FTE $0 $0 $0 $0 $0
Faculty, Regular FTE $60,919 $91,378 $121,837 $121,837 $121,837
Faculty, Inload/Overload $0 $0 $0 $0 $0
CSA FTE $0 $0 $0 $0 $0

S&B Subtotal $60,919 $91,378 $121,837 $121,837 $121,837
Operating Expenses

Travel -               3,000          3,000             3,000             3,000           
Contractual Services -               204             204                204                204              
Supplies & materials -               1,000          1,000             1,000             1,000           
Capital equipment 3,000           -              -                 -                 -               

OE Subtotal $3,000 $4,204 $4,204 $4,204 $4,204
Total $63,919 $95,582 $126,041 $126,041 $126,041

3. Program Resources
SELF-support tuition/hr, net of HEFF,EUC,IDR GR $364.77 $364.77 $364.77 $364.77 $364.77

Self-support tuition revenue hrs x amt $0 $35,018 $51,433 $66,753 $71,130

STATE-support tuition/hr, net of HEFF GR $0.00 $0.00 $0.00 $0.00 $0.00
State-support tuition revenue hrs x amt $0 $0 $0 $0 $0

Program fee, per cr hr (if any) $0.00 $0 $0 $0 $0 $0
Delivery fee, per cr hr (if any) $128.60 $0 $12,346 $18,133 $23,534 $25,077
University Redirections $25,000 $25,000 $25,000 $25,000 $25,000
Other $0 $0 $0 $0 $0
Grants/Extramural $0 $0 $0 $0 $0

Total Resources $25,000 $72,364 $94,565 $115,287 $121,207

Resources Over (Under) Budget ($38,919) ($23,218) ($31,476) ($10,754) ($4,834)
Provide a summary of the program costs and resources in the new program proposal.

University of South Dakota and South Dakota State University - Masters in Public Heatlh
SDSU's Revenue & Budget
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Appendix B
Budget & Resources

University of South Dakota and South Dakota State University - Masters in Public Heatlh
USD SDSU USD USD USD

Estimated Salary & Benefits per FTE

MPH 
Director / 

Core Faculty - 
12 mos PHD 

Tenured

MPH Core 
Faculty - 12 
mos PHD 
Tenured

MPH Core 
Faculty - 9 

Mos Lecturer

Other Faculty 
(In-Load / 
Overload) CSA

Estimated salary (average) - explain below $0 $100,000 $0 $0 $0

University's variable benefits rate (see below) 0.0000 0.1396 0.0000 0.0000 0.0000
Variable benefits $0 $13,960 $0 $0 $0 
Health insurance/FTE, FY15 $0 $7,877 $0 $0 $0 

Average S&B $0 $121,837 $0 $0 $0

Explain faculty used to develop the average salary & fiscal year salaries used. Enter amount above.

Explain adjunct faculty costs used in table: 

Explain other [for example, CSA or exempt] salary & benefits. Enter amount above.

Summarize the operating expenses shown in the table:

Summarize resources available to support the new program (redirection, donations, grants, etc).

FY15 - 0.5 FTE for coordination and teaching a core course, FY16- 0.75 FTE for coordination and teaching 2 core courses, FY17 & FY18 - 1.0 FTE 
for coordination, teaching 2 core courses, and research design for project and practice courses

$3,000 travel, $204 PEPL, $1,000 supplies and materials 
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Appendix B
Budget & Resources

University of South Dakota and South Dakota State University - Masters in Public Heatlh

Self-support: Change cell on page 1 to use the UG or GR net amount.

Self-Support Tuition, HEFF & Net
FY15 Rate 

(est) HEFF EUC IDR (U/CDE) Net
Graduate - (USD) $414.85 $42.08 $8.00 $134.83 $229.94
Graduate -  (SDSU) $414.85 $42.08 $8.00 $0.00 $364.77

State-support: Change cell on page 1 to use the UG or GR net amount for your university.
State-Support Tuition, HEFF & Net FY15 Rate HEFF Net

Graduate - SDSU, USD $210.40 $42.08 $168.32 to point to your net.

Variable Benefits Rates
University FY15

BHSU Change the benefits rate cell in the table
DSU on page 2 to point to the rate for your
NSU university.
SDSM&T
SDSU 13.96%
USD
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SU14 FA14 SP15 SU15 FA16 SP16 SU16 FA16 SP17 SU14 FA14 SP15 SU15 FA16 SP16 SU16 FA16 SP17 SU14 FA14 SP15 SU15 FA16 SP16 SU16 FA16 SP17

 

BIOL 720 BioStats  3 3 3 3 3 3

PUBH 7XX Epidemiology 3 3 3 3 3 3

HSAD 790 Advanced Health Care Management 3 3 3 3 3 3

OCTH 733 Promotion of Health and Prevention of Disability 3 3 3 3 3 3

PHPH 792 Environmental Health 3 3 3 3

SOCW 624 Program Evaluation 3 3 3 3

SPCM 540 Health Communication 3 3 3 3

PUBH 7xx Rural Health Policies and Education 3 3 3 3

PUBH 7xx Social and Behavioral Sciences in Public Health 3 3 3 3

PUBH 7xx Public Health Practice

Section 1 (USD) 3 3 3 3

Section 2 (SDSU) 3 3 3 3

PUBH 7xx Public Health Project

Section 1 (USD) 6 6

Section 2 (SDSU) 6 6

PUBH Elective 3 3

PUBH Elective 3 3

OR

OTHER Elective

OTHER Elective

TOTAL CREDITS HOURS TO BE DELIVERED 0 3 0 0 6 9 6 18 9 0 3 6 6 6 6 6 6 6 6 6 6 12 15 12 24 15

3 15 33 9 18 18 12 33 51

MPH Core Faculty

Faculty #1 3 3 3 3 3 0 3 0 0 3 3 0 3 3
Faculty #2 3 6 3 6 6 0 0 0 6 0 3 6 6 3
Faculty #3 3 3 9 3 3 6 6 6 6 6 0 3 6 0 9 9 0 15 9

MPH Secondary Faculty

Inload/Overload (PUBH Elective) 3 0 0 0 0 0 0 3 0 0
Inload/Overload (PUBH Elective) 3 0 0 0 0 0 0 3 0 0
 
 

0 3 0 0 6 9 6 18 9 0 3 6 6 6 6 6 6 6 0 6 6 6 12 15 12 24 15

3 15 33 9 18 18 12 33 51

Surplus/Short 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Faculty #1 (USD) 12 mos .5 FTE - PHD tenured track - remaining .5 FTE as MPH Director

Teaching 6

Research/Scholarly 12
Administrative (Director) 18

36

 
Faculty #2 (SDSU) 12 mos 1 FTE - PHD tenured track

Teaching 15

Research/Scholarly 12
SDSU MPH Coordination 9  

36

Faculty #2  9 mos 1 FTE - Lecturer   

Teaching 24

Research/Scholarly 6
30

MPH Core Faculty Available Teaching Credits 45

FY15 FY16 FY17 FY15 FY16 FY17

existing USD or SDSU course offering

existing USD or SDSU course offering

PUBH Course Work Other Course Work All Course Work

FY15 FY16 FY17
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Susan West Marmagas, MPH 

305 Rucker Road 
Blacksburg, VA  24060 

540-951-0808 
swm@vt.edu 

 
April 19, 2014 
 
Sam Gingerich, PhD 
System Vice President for Academic Affairs 
South Dakota Board of Regents 
306 East Capitol Avenue 
Suite 200 
Pierre, South Dakota  57501 
 
Dear Dr. Gingerich, 
 
It was my pleasure to conduct the external review of the proposed Master of 
Public Health (MPH) program designed collaboratively between the University of 
South Dakota (USD) and South Dakota State University (SDSU).  I was warmly 
received by leadership and faculty on both campuses and effectively hosted by 
Jay Perry with the South Dakota Board of Regents throughout my visit. This letter 
serves as my final report of my site visit on April 10-11, 2014. 
 
Methodology of the External Review 
 
I structured my visit through a set of collaborative discussions with university 
leadership and faculty.  I met with USD and SDSU leadership both jointly and 
separately, SDSU faculty and USD faculty.  I had the opportunity to visit both 
campuses and observe space and facilities in both locations.  The purpose was 
to find answers to the questions posed in my charge as well as to ascertain the 
extent to which the proposed program addresses the accreditation requirements 
of the Council on Education for Public Health (CEPH). I used the meetings to 
gather the information I needed and to provide initial insights and guidance about 
areas for consideration and/or improvement.   
 
Findings from the External Review 
 
I. Overall Findings 
 
The proposed collaborative MPH program between USD and SDSU is well 
conceived, formulated and positioned to achieve success.  While relatively early 
in detailed design and planning, this program already shows great promise in 
improving the health of South Dakota and the region by strengthening its public 
health workforce.  The two universities have developed a strong working 
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partnership to conceive of this proposed program especially at the university 
leadership level.  The engagement of senior administrators is laudable; not all 
MPH programs even well into implementation demonstrate senior university 
commitment at the level that is already evident in this partnership.  Many of the 
elements of the proposed plan are in line with CEPH accreditation standards and 
leadership seems well prepared to address areas that still need attention.   
 
II. Program Curriculum – Charge Questions 
 

1. Does the program meet accreditation requirements? 
2. Does the proposed program meet or exceed national standards and 

expectations for the discipline? 
3. Will the proposed program provide students with sound presentation for 

their careers and serve them well as they seek employment? 
4. What changes, if any, do you recommend? 

 
The program is well positioned to meet the CEPH accreditation standards, 
exceed national standards, and provide students with effective preparation for 
their careers in public health. The program has already clearly articulated the 
need for this program: 
 

 South Dakota and the region are underserved and in need of a workforce 
(existing and future) trained in public health; 

 South Dakota does not have an MPH program; the closest offering is at 
the University of Minnesota School of Public Health; 

 Public health challenges that require attention include such areas as: rural 
populations, medically underserved, American Indian populations, recent 
immigrant populations, drug abuse and addiction, emerging 
infectious/zoonotic diseases; 

 Health care systems, as a result of the Affordable Care Act, are moving 
towards a disease prevention model; this demands a workforce trained in 
public health; 

 South Dakota residents who are interested in public health degrees leave 
the state for their training; many do not return to practice public health in 
the state or the region. 

 
Following are brief findings from my review of the program through the lens of the 
relevant CEPH accreditation standards: 
 
1. Mission, Goals and Objectives 
 
While the planning team has not yet formulated the mission, goals and objectives 
in writing, they were able to articulate key elements of a mission statement, 
namely: 

 Relevance to the lives of people in the state; 
 Academic program with teaching, research and service; 
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 Engagement of the community; 
 Rural, medically underserved communities; 
 Health care moving towards disease prevention; 
 Mission of the two universities to “serve the state”; 
 Preparation of professionals to work in public health; and 
 Importance of joint degrees with other professional programs (MD, 

Nursing, PharmD, MBA, etc…) 
 
The program will need to formulate a clear concise mission statement with 
accompanying goals, objectives, outcomes, targets and data points.  The 
objectives will need to be measurable and should be in place before the first 
students matriculate.  This will ensure that the program can effectively track 
students against these objectives from the beginning of program implementation.  
Unlike other accreditation bodies, CEPH does not have a standard set of 
objectives/outcomes but rather will expect the program to develop and track its 
own. 
 
2. Evaluation and Planning 
 
The two institutions clearly have extensive experience in tracking outcomes for 
other accredited programs in medicine, nursing, pharmacy, other health sciences 
and other non-health related disciplines.  CEPH, too, will require a disciplined 
approach to evaluation and planning that ensures on-going quality improvement.  
This will mean that the program needs to set up a database prior to enrolling 
students so that all data are identified, collected and tracked effectively.  This will 
require sufficient staff support.  The program will also need to have processes to 
review the data periodically and make mid-course changes as needed to address 
any areas of concerns.  All indications from the review are that the program is 
well designed to meet both the management and staffing required by CEPH in 
the area of evaluation and planning. 
 
3. Curriculum 
 
University leadership has done an excellent job of proposing a program that 
includes coursework in all five disciplines of public health namely biostatistics, 
epidemiology, social and behavioral sciences, health policy management and 
environmental health.  The review found two areas to recommend for 
improvement: 
 

 The program has adopted the full complement of competencies from the 
Association of Schools and Programs of Public Health (ASPPH). Other 
programs have found it to be challenging to effectively track and monitor 
student progress in achieving proficiency in so many competencies.  
Therefore it is recommended that the program reduce the competency list 
to a more manageable amount (approximately 10-15 competencies).  
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 The program proposes to offer a generalist MPH degree with coursework 
in the five core disciplines, a set of other required courses, two electives, a 
practicum and final project.  The justification for the other set of required 
courses is not yet clearly articulated.  CEPH recommends that programs 
choose a more focused concentration (or multiple concentrations) for their 
MPH program.  It is recommended that there be a focused concentration 
with this program.  Some programs choose one of the five core disciplines 
in public health as the concentration, or design a concentration uniquely 
aligned with the program’s mission.  In this instance, the current required 
courses speak to a concentration in health education, public health 
practice or healthcare administration.  The program could also realign a 
set of courses around a crosscutting concentration such as rural health, 
One Health, or American Indian populations. 

 
One of the lines of questioning during the review explored the expertise that is 
both shared and different at USD and SDSU.  Given these differences, there may 
be wisdom in considering the creation of two concentrations, one spearheaded 
by each institution.  This would require additional resources, most notably more 
faculty lines, but may be a discussion worth exploring with both faculty 
complements. 
 
While the program is proposed to start as an MPH-only degree, there are 
excellent partnerships in place to offer joint degrees as a later date.  These 
include, but are not limited to, joint degrees with medicine, nursing, pharmacy, 
business and others. As the program crafts these joint degrees, it will need to 
articulate the plans of study including delineation of the courses that will be 
applied toward both degrees. 
 
The program will be conducted as a distance education offering at both 
institutions.  This approach is in response to the identified audience:  students 
located across the state and region, mid-career professionals, and students in 
other degree programs.  Both universities have extensive distance education 
technology.  Tours of both facilities demonstrated capacity sufficient to support 
the proposed program.  Three main options of distance education include video 
teaching, synchronous and asynchronous teaching. The new courses are to be 
offered in an asynchronous mode.  In discussions with some of the faculty, a 
recommendation of synchronous teaching emerged so as to engage and build a 
“real-time” learning community between students and faculty.  Program 
leadership may want to revisit course proposals designed using the 
asynchronous modality. 
 
Both universities are well positioned to design field placement sites for their MPH 
students.  CEPH requires all programs to include a practicum (field placement 
experience). Both sets of faculty discussed multiple community partnerships, 
community-based programming and relationships with the health departments at 
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the state and local level, state public health association, local health care 
systems, and tribal programs. 
 
III. Faculty – Charge Questions 
 

1. Are current and planned faculty sufficient to offer a strong program? 
2. What additional expertise is needed to implement the program at a high 

level of quality? 
3. Will the teaching, research, service expectations and related resources be 

competitive when recruiting new faculty to staff the proposed program? 
 
The program is well designed with the engagement of faculty at both USD and 
SDSU.  Faculty complements at both universities offer a breadth and depth of 
expertise representative of the interdisciplinary nature of the public health field.  
One area to consider is the engagement of faculty at both USD and SDSU. 
Given that the program is in its early planning phase, most of the detailed work 
has been done at the senior leadership level.  It will be important to involve the 
faculty in more detailed planning and implementation so as to gain their full “buy-
in” and input. 
 
Following are specific comments related to components of CEPH’s accreditation 
standards. 
 
1. Faculty Resources 
 
CEPH requires programs to dedicate at least three faculty members at a 
minimum of 0.51 FTE each to each concentration in an MPH program.  Since the 
proposed program has only one concentration, they meet the CEPH requirement.  
The plan is to hire four new faculty positions (USD – 1.0 FTE, 0.51 FTE, 0.51 
FTE and SDSU – 1.0 FTE) as the core faculty complement. Both universities 
have depth in their faculty ranks to offer strong secondary faculty complements to 
the MPH program.  Should the program decide to offer two concentrations, they 
will need to add two additional faculty members for a total of six core faculty.   
 
The second issue for consideration is the student faculty ratio.  CEPH generally 
recommends a student faculty ratio of 10:1.  This ratio can be calculated by 
adding the FTEs of all of the faculty who contribute to the program (both core and 
secondary faculty).  Student totals are generally calculated by counting full time 
students at 1.0 FTE and part time students at 0.5 FTE.  With a projected student 
body of 15-25/per year, the program is expected to remain at or close to the 10:1 
recommended ratio. 
 
2. Diversity 

 
Both universities have a long track of diversity initiatives including a focus on 
inclusive excellence.  This will serve the program well as program leadership 
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develops its diversity plan as required by CEPH. The plan should set at least four 
outcomes – two for racial/ethnic diversity and two for other program-specific 
diversity outcomes that are unique to the program.  CEPH will evaluate the 
program to ensure that it contains a diverse faculty complement. This is an 
important consideration as the collaborative program conducts the searches for 
the four new faculty hires.  
 
3. Research 
 
Both universities are deeply embedded in a research orientation and expect 
faculty to engage in research as part of their promotion and tenure process.  
Given the depth of secondary faculty at both institutions, the proposed program is 
well positioned to contribute to public health-oriented research and scholarly 
activity.  Numerous examples were provided during the review to indicate that 
faculty members are well versed and successful in research endeavors.  New 
faculty hires are expected to bring research portfolios with them to USD and 
SDSU.  In addition, the new program will greatly enhance the ability of both USD 
and SDSU faculty to leverage federal grants for South Dakota.   
 
4. Service 
 
Both USD and SDSU have requirements for faculty service in their APT policies.  
This demonstrates recognition at both institutions that service is an important 
element of faculty activity.  CEPH defines service as “service to the profession 
and the community.”  They do not consider service to the university in their 
service requirements.  It will be important for program faculty to have external 
(professional and community) service articulated in their CVs and in the 
accreditation materials.  CEPH will also expect the engagement of students in 
service activities.  Discussions with faculty during the review indicated strong 
commitments at both universities toward public service. 
 
IV. Facility, Equipment and Services – Charge Questions 
 

1. Do the universities have the facilities and equipment needed to offer an 
excellent program? 

2. Are library resources, information technology and other services sufficient 
to support a high quality program? 

 
Site tours of both campuses demonstrated that USD and SDSU have excellent 
resources to support the proposed program.  They both have new state-of-the-art 
facilities in which the program will be housed.  These spaces offer sufficient 
classrooms, faculty offices, staff support, student meeting spaces, lab facilities 
and library facilities.  Since the program will be offered primarily in a distance 
education mode, the review showed that both universities are well supported by 
informational technology resources.  Both campuses have the ability for video 
teaching, synchronous and asynchronous modes of teaching.  Both universities 
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have library resources with depth in the healthcare, medical, nursing, pharmacy, 
veterinary, and public health fields. 
 
V. Additional Findings 
 
Following are observations for a number of areas that will be important for CEPH 
accreditation. 
 
1. Student Recruitment 
 
One consideration regards the best approach for student recruitment and 
admissions for a collaborative program.  It might make sense to have one 
application process for all students to the MPH program regardless of institution.  
One website and one admission review would help to brand the program equally 
to USD and SDSU.  There could also be a joint admissions committee to make 
admissions decisions and assign accepted students as either USD or SDSU 
students based on student interest. Since the universities have shared data 
systems it will be easy to track applicants and create a seamless connection 
between both institutions. 
 
2. Program Governance 
 
As a collaborative program, CEPH will expect a clear governance structure that 
articulates roles and responsibilities of leadership and faculty at both USD and 
SDSU.  Based on the review, it seems that USD will take the lead role with the 
MPH Director (to be hired) and two of the additional faculty hires located at their 
institution.  SDSU will hire one additional faculty member who will coordinate 
SDSU’s role in the collaborative program.  It will be important to establish a joint 
steering committee of leadership between USD and SDSU. Plans are already in 
place to have a joint curriculum committee.  The faculty search for the MPH 
Director will be joint.  The admissions process may also be a shared function.  
CEPH will expect the two institutions to track data collectively.  It makes good 
sense for one institution to take the lead on data collection and analysis but 
systems should be in place to easily share and track data across the program.  
The universities have signed an MOU that sets out broad parameters for the 
partnership; additional MOUs (or addendums to the existing MOU) may be 
needed to clearly outline the shared processes and lines of decision-making. 
 
3. Fiscal Resources 

 
While budget was not part of this external review, it is evident that both 
universities have planned for the requisite resources to make the program a 
success.  Commitments for faculty lines have been made at both USD and 
SDSU.  Start-up funds are also in place and viewed as an investment in a 
program deemed to have a successful future.  Leadership from senior levels 
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within both universities is centrally placed in the design and planning for this new 
program, indicating that both universities are invested in this effort. 
 
4. Support Staff 
 
Managing a CEPH-accredited program will take not only a commitment of 
administrators and faculty but also staff.  Multiple functions of accreditation 
require dedicated staff time.  Such areas include evaluation and planning 
(tracking outcomes, data points, student competency assessment), student 
recruitment, admissions and management, committees, practicum coordination, 
distance education tools, course logistics, workforce development and 
accreditation self-study management. If USD is to house the program 
management function, much of the staff support can be located there.  But it may 
be wise to dedicate some staff support at SDSU as well. 
 
5. Workforce Development 
 
In addition to offering the MPH degree, CEPH will require the program to offer 
workforce development programs for the frontline public health workforce.  This 
will take the form of continuing education workshops, training programs or 
certificates.  Before designing programs, CEPH will expect the MPH program to 
conduct a needs assessment of the public health workforce in the region.  
Faculty at both universities already have close working relationships with the 
state and local health departments as well as other community partners.  This 
bodes well for the ability of the program to offer effective and useful training for 
public health professionals. 
 
VI. Summary 
 
This program is recommended for approval given the work achieved to date to 
establish the first ever MPH program in the state of South Dakota.  Following is a 
summary of strengths and weaknesses noted throughout the review. 
 
1. Strengths 

 
 University administrators have demonstrated active engagement and 

leadership in designing and implementing the program; 
 There is a clear need for the program since no MPH program currently 

exists in South Dakota and the health challenges in the rural state are 
significant; 

 Both universities have faculty well qualified in teaching, research and 
service related to public health; 

 Both universities have made commitments to invest resources in hiring a 
new MPH Director and three additional faculty positions; 

 The program will meet the CEPH requirement of faculty to manage one 
concentration area; 
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 The curriculum includes 42 credits – core courses, required other courses, 
electives, practice credits and project credits; 

 Both universities have excellent facilities with sufficient classrooms, faculty 
offices, staff support, student meeting spaces, lab facilities, library facilities 
and informational technology tools; 

 
2. Weaknesses 
 
The following list is more about areas for consideration/improvement as the 
planning for the program continues.   
 

 Program leadership will need to develop a program mission statement, set 
of values and goals and objectives that reflect the mission; 

 Faculty from both USD and SDSU need to be more involved in the next 
planning steps in program design and implementation; 

 The competency list is extensive and will be challenging to effectively 
measure. More in-depth competency review should be undertaken to 
develop a more focused list of competencies that are achievable and 
measureable; 

 The program does not yet have an articulated concentration, but rather a 
set of required additional courses.  CEPH will expect a defined 
concentration (or more).  The decision of concentration is up to the 
program but could be in one of the five core disciplines of public health or 
a uniquely defined concentration such as rural health or One Health. 

 Seamless program governance and management between USD and 
SDSU will be important.  Agreements on leadership, committees, data 
management, and other shared roles will need to be negotiated and 
articulated. 

 
As evident in this report, the proposed MPH program is recommended for 
approval. Insights and proposed areas for further refinement have been 
articulated throughout the report with the hope that these specific 
recommendations will assist the two universities in moving forward to program 
implementation. 
 
Should the Board of Regents, USD or SDSU have additional questions, please 
do not hesitate to let me know.  I am happy to be of more assistance. 
 
Sincerely, 
 

 
 
 
 

Susan West Marmagas, MPH 
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