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Education Discipline Council 
Annual Report, 2011-2012 

 
 
Leadership:   Chair: Rick Melmer - USD 

Vice Chair 
 

If you have recommendations to make for Council leadership next year, 
please list the names below.  

Chair – Connie Geier - NSU 
Vice Chair  

 
Meeting Dates and Type (e.g. October 10, face to face in Chamberlain; conference call): 
September 21, 2011 – Call 
October 28, 2011 – Chamberlain 
December 13, 2011 – Call 
January 11, 2012 – Call 
February 16, 2012 – Chicago @ AACTE Conference 
April 18, 2012 – University Center – Sioux Falls 
May 22, 2012 - Pierre 
 
Overview of Council Activities this year (e.g. meeting agendas and 
minutes/summaries): (Meeting agendas and minutes attached) 
 
 
Response to Initiatives for Council Consideration Suggested by the Executive 
Director:  
The EDC set the stage for a significant redesign of our Teacher Education programs on 
each campus.  The focus will be to develop a “3 + 1” model that features a 3 year campus 
program and a one year residency for teacher education candidates.  Some exceptions 
may apply to this model.  Discussions were initiated at the October meeting and were 
followed by site visits and a full day planning meeting in May, 2012.  More work will 
need to be done in order for this redesign plan to become a reality. 

 
Other Council Activities 2011-2012: 
 
The topics that were covered at the EDC meetings are listed below. 
• National Council of Teacher Quality survey 
• Teacher Education Accountability Report 
• 120 Credit majors 
• Common Core implementation 
• PRAXIS exams – content and cut scores 
• Teacher Education redesign efforts 
• Teacher Education placement reports 
• Infinite Campus integration into Teacher Ed programs 
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Recommendations for AAC Consideration: 
 
The Teacher Education Redesign effort will take a full campus effort to implement with 
fidelity.  It will be important for all of the campuses to know the commitment that will be 
required to implement the full year residency in the context of 3 years on campus and 120 
credit hour majors.  
 
 
Suggestions for Council Work Plan for 2012-2013: 
 
*More time spent on the system and campus impact of the teacher education redesign 
model.  If this is to be a statewide effort, more coordination will be required by the BOR 
office to ensure that the programs can be implemented with the necessary support to 
make them successful. 
* The University response to HB 1234 and the implications to Teacher Education on our 
campuses. 
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EDUCATION DISCIPLINE COUNCIL 

SEPTEMBER 21, 2011 

CONFERENCE CALL - 10:00 AM - NOON CST 

1. Overview of agenda 
2. Discussion of Praxis exams 

a. Cut scores 
b. Next Generation Accountability work - DOE 

3. Update on Common Core implementation 
a. Fall workshop dates 
b. Next steps? 

4. Teacher Education Accountability Report  
5. Update - NCTQ survey 
6. 120 credit major - discussion 
7. Plans for October 28 EDC meeting 
8. Other topics of interest 

a. __________________________________ 
b. __________________________________ 
c. __________________________________ 
d. __________________________________ 

 

Date:            21 Sep. 2011 - WED 
Start Time:                10:00 AM CT 
Duration:                  02:00 hr 
Number of participants:          15 
Conference DN:                 2303  
Access from Public Network: 605-773-2303 
Conference Password:           6477 
 
For assistance, participants can dial the Conference operator at 605-773-3011. 
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Education Discipline Council 
September 21, 2011 

10:00-11:00 AM 

Present for Meeting:  Jill Thorngren, Andrew Stremmel, Linda Reetz, Rick Melmer, Paul Turman, Judy 
Dittman, Connie Geier, Patricia Simpson, Crystal Pauli  

ETS and Praxis Discussion 

We began with a discussion of the ETS testing process and the Spanish test in particular.  As there were 
major changes in the test, there will be a meeting regarding this process.  There is a meeting going on 
today.  USD noted some dramatic changes in students’ performance on the test with much higher test 
scores in the last test administration making them wonder if the test changed. SDSU noted similar 
results. 

Andy Stremmel indicated we should be more actively involved in Praxis decisions rather than just a 
recipient of changes from the SD Department of Education in the cut-scores and tests.  A question was 
raised regarding Praxis changes and how they occur.  A recommendation was made to keep up on the 
Board of Education meeting agendas.  It was determined that maybe someone should be there at all of 
the meetings.  Sam Gingerich goes to every BOE meeting.  Paul Turman discussed the way in which the 
BOR uses the cut-scores for various exams that are used in the system.  The BOR gets a notification from 
the company.  They send the refinements out to the disciplines and they send back information before a 
new cut score is made. 

Next Generation Accountability Work-They had a first meeting last week with the SD DOE on this topic.  
The US Dept. of Education is not currently reauthorizing NCLB law.  Since there is no reauthorization 
they will reopen the waiver authority of the state departments  to consider changes in the current 
model (growth, multiple measures, etc.).  About 90% of the conversation on this topic relates to P-12  
but also there will be discussion on “highly qualified teachers”.  Many states use other models.  It is an 
opportunity to weigh in on this and think about other models of certification and qualifications.  
Universities are asked to consider this discussion and think about ways they might want to weigh in on 
the discussion. 

Common Core- A question was raised about University participation in the common core workshops in 
SD.  Sam Gingerich has been coordinating this.   The institutions indicated that they have turned in 
names for the Common Core training.  A review of the website indicated that it looks like the Common 
Core Phase I trainings dates have been moved.  Please let your participants know. 

Teacher Education Accountability Report-When the Teacher Ed Accountability Report is completed and 
the Praxis data are reported for each institution, they include Praxis scores taken before, during, or after 
the year of the report.  If they are returning now for an additional certification, the report pulls in the 
candidate scores for 2005 for that graduate again.  In some cases, the score was a passing score in 2005 
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but with the changes with the cut-score, it now shows up as a failing score in the current report.  They 
have reset the parameters for the data.  The BOR will be adjusting the report. 

NCTQ-We will get the information to complete in the next couple weeks for that process.  There was a 
discussion about whether any of this could be done through the BOR office.  Cory at RIF and the IR 
person at the office could possibly help with this process.   

120 Credit Hour Issue-Paul Turman said there was an August retreat laying out why 120 hours would be 
a logical direction to take the system.  Some Board members are in favor and some are not. It looks like 
the Board is supportive of 120 hours overall, however.  Sam had a compelling item that went to the 
Board.  There are only 3 states in the nation that don’t have it down to 120 hours.  We will be making a 
transition to get the majority of the majors in the process.  There will be some kind of opt out process 
(based on accreditation) to have some programs to ask for a waiver from the 120 hour requirement.  
That may transpire here in October.  He talked to Academic Affairs Council about this.  There is a 
website that details this discussion.  They plan to go through and begin the processes on how to proceed 
during the AAC retreat after the Board meeting.  As it relates to education, they talked about this quite a 
bit.  There are certain majors that would not drop down due to accreditation and review processes in 
place.  Judy Dittman reported she received an email about this from her Provost.  She thought EDC 
would look for a common strategy.  Could we get to a common front for education programs to justify 
certain credit hour requirements?  Paul Turman said they don’t want to cut the common core.  The VP’s 
did not want to go down that road right now.  At SDSU they put forward a proposal for an education 
major that didn’t get an approval.  Program approval happens through Paul Gauf and programs are on 
hold when things have been seen as duplication.   

Our graduation rate for the system is 18% in 4 years.  It doubles in 4 ½ years.  If we cut electives, it is 
hard to make the argument we are cutting quality. Question Asked-If Gen Ed requirements are safe and 
not going to be looked at, how about the institutional graduation requirements? Could they be capped 
at a lower number? The School of Mines has no institutional graduation requirements.  At the next EDC 
meeting, this should become a priority for our discussion.  

Agenda for October 28th-Meeting in the AM at Cedar Shores- Possible topics included the: 120 credit 
hour graduation requirements, data on students who have interest in education from the common 
application, and approaches to follow-up with those students.  Paul Turman also indicated that by Oct. 
28th they may have a data match where teachers from our programs have gone in SD. They have 9 years 
of data now.  We could discuss whether there are common uses for that information. 

The meeting was adjourned. 
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EDUCATION DISCIPLINE COUNCIL 

OCTOBER 28, 2011 

CEDAR SHORES – CHAMBERLAIN 

8:00 AM – 1:00 PM  

(BOX LUNCH CAN BE PURCHASED) 

1. Overview of agenda items 
2. BOR Update – Sam Gingerich 

a. Discussion of Teacher Education programs  
b. Discussion of 120 Credit Rule 
c. University Center – Promotion of programs 
d. Teacher Education Accountability Report 
e. DOE Data Match of Teacher Ed graduates 
f. Students interested in Teacher Education 

3. Discussion – US News/NCTQ survey 
4. SDDOE Report – Deb Barnett  & Steve Fiechtner 

a. Update on Common Core implementation 
i. November training sessions 

b. Update on Danielson Model 
5. Indian Education Standards 
6. Other topics of interest 

a. __________________________________ 
b. __________________________________ 
c. __________________________________ 
d. __________________________________ 
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Minutes 
Chamberlain, SD 

Education Discipline Council 
October 28, 2011 

Attendance: Rick Melmer, Jill Weber, Andrew Stremmel, Connie Geier, Sam 
Gingerich, Pat Simpson, Steve Fiechtner, Deb Barnett, Judy Dittman, Linda Reetz 

Overview of Agenda: 

No recommendations for additions to the agenda were provided at that time. 

120 Credit Hour Change: 
According to Dr. Gingerich there are many different reasons why we are going to 
120 hours. It will reduce the money to higher education but that is not the reason.  
It is a trend nationally. Data also clearly show cost is being shifted to students.  SD 
is at #34 in cost for college attendance compared to all of the states.  When it 
comes to total cost for student debt, South Dakota’s average is 17th.  That is the 
key driver.  There were two concerns heard most loudly from faculty.  One was 
the  issue of program quality and the other accreditation.  Many states have done 
120 hours and they have quality programs that are accredited.  Another argument 
is that we are reducing student choice by cutting credit hours.  Some states are 
pushing for $10,000 degrees including the cost of books (e.g. Texas).   

Programs can request exemptions to the 120 hour limit if they need to meet the 
requirements of some external accrediting body.  There is a window of 
opportunity for this.  Only engineering has submitted  an exception request now 
but even they are looking at reducing the program to 130 credits.  There was 
discussion about music education.  Because many of the programs are both vocal 
and instrumental, this is like a double major.  That may impact a decision.  Other 
double majors may also be considered for an exception.  We need to consider 
working together with the common programs across institutions if there needs to 
be an exception.  One recommendation was using a 40/40/40 model with 40 for 
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core and university, 40 for major, and 40 for professional.  For the general 
education requirements in SD, they are one of the smaller set in the country.  
There is one place where there may be greater flexibility.  Different campuses 
have different rules for core and IGRs.  A University can have one course to meet 
multiple perspectives in the core.  A course can count in multiple ways.  What 
about LIBM children’s literature courses to meet a literature requirement for 
ELED majors in lieu of Intro to Literature?   

Sam Gingerich said we need to think differently about students who really 
graduate.  There are not many who complete in 4 years.  What will we do with 
late deciders or 2nd career people, the ones who decide they want to be a teacher 
in their later years?  A group who might be impacted by this would be the science 
majors.  We might need a late entry path. 

Implementation day-Every program must be at 120 hours by June 30th.  Any 
student can go forward in a catalog so that would change requirements for those 
currently enrolled in our programs as well.   

What is the impact on the budget?  According to Dr. Gingerich, there are only a 
couple of studies that have been done.  The decrease in credit hours is a gradual 
curve.  This might impact 2/3 of the students.  They are projecting tuition loss of 
4-5 million dollars system-wide.  Most students accumulate extra hours in lower 
level hours.   

The transfer students and the program changers (1/3) will not be have a 
significant difference in the number of credits acquired as they must complete the 
program regardless of which courses they bring to the universities. 

Rethinking Teacher Preparation Programs (Sect. Schopp and Jack Warner) 
They had a meeting with people from the BOR, DOE, Regental representatives, 
and some teachers. Courses pop up based on accreditation or rules that align with 
the accreditation rules.  Limitations are typically the limitations of history rather 
than policies, standards, or state requirements.  You could redesign your 
education program expectations in SD.  There is no policy or rule barrier out 
there.  There are issues of “human relations”.  Are we responsive to other states?  
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Do we care?  We operate to a greater extent based on what we did before.  More 
time in the field is better than less.  The Department if Education is trying to shift 
to what makes an effective teacher.  

We had a discussion about full-year residencies and there was agreement that we 
could work together to learn more and then implement these changes to move all 
of our programs in that direction.  There were a number of benefits and 
challenges addressed: 

1. Needing to have quality schools for placements- 
2. Needing to train cooperating teachers in co-teaching 
3. Using other incentives for cooperating teachers; like  course credit 
4. Developing a  financial model that would make this work; if we need more 

money we can send a message about this to Jack Warner 
5. Looking for efficiencies by using technologies 
6. Working together to draw up a budget to help get the PD to move forward 

He requested that we have a white paper (one page) of what we are going to try 
to do at this time.  What are the proposed benefits of going to a full-year model 
with the teacher preparation program?  We have two weeks to send ideas to Rick  
Melmer that he can put into a White paper.  We brainstormed some of this and 
he will work on a paper.   We are including only certification programs with K-12.  
The December Board meeting is at the School of Mines.   

Promotion of Programs at University Centers: 
1. The Board has invested resources at these centers.  They want programs to be 
offered there.  If you are offering face-to-face graduate programs, roll them into 
the centers. 

2. Buildings are empty during the day.  The centers were built for convenience.  
Now students can do things online.  The centers have new challenges.  We need 
to consider blended education. 

3.  We need to find some happy middle ground.  Can you bring classes to the 
university center campuses more? 
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Teacher Education Accountability Report: 

The BOR is doing this now (even though they recently completed another)  
because the last one was delayed. 

DOE Data Match of Teacher Ed Graduates: 
The BOR did a heat map of where our graduates were placed a few years ago.  
They are doing another one of these now. 

Students interested in Teacher Education: 

Data are collected at the time of admission to every University.  Students now 
only have 2 choices of “yes” or “no” when asked about their interest in teaching.  
They used to be able to say “maybe”.  Everyone has been getting a flag on their 
admission.  Are the institutions using this information?  USD mentioned it was 
now able to access the information. No other comments.  If you are having 
trouble, contact Paul or Sam. 

NCTQ Survey: 

Sam Gingerich said that we are being required to participate.  He also noted that 
NCTQ is “swinging a big hammer and doing this crudely” but we will be 
participating.  He does not believe that the MOUs are proprietary. He does not 
believe that the syllabi are proprietary.  Nearly everyone had started and two had 
submitted their materials. 

SD DOE Reports: 
Steve Fiechtner reported that the K-12 population are reviewing the program 
reports in the last 2 years.  

Further discussion about 120 hour changes:  

SDSU-They have already gone through the proposal process to reduce their 
programs to 120 hours.  They made slight changes in IGRs, in major, and in the 
education area.  They were able to get some courses to count for CGRs or IGRs.  

NSU- They were told to look at unspecified electives; then look at major; then 
look at IGRs (but discouraged). 
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USD-They met with their A & S programs but these majors have not started the 
process.  USD has a possible draft of changes with some combined methods 
courses. 

Some possible commonalities could be: 
Earth and physical Science-ELED 303 –could this meet the science requirement? 
LIBM Children’s literature for Intro to Literature 
Students must show they must have American Red Cross CPR for infant, child - 
and show their training cards in lieu of a safety and first aid course. 
 

There was a question about a prerequisite of Psychology. Most of the institutions 
do not require this.  Some used to but they do not now. 

We discussed elementary education.  Overall, the institutions can get this to 120 
credits.  DSU requires an add on endorsement in technology so they have few if 
any electives. 

We discussed music education.  We believe they may need an exception on this. 
We believe music will make this request themselves. 

Ideas for White Paper: (Rationale for year-long residency) 

1. Consistency across the expectations for student teaching 
2. Increase instructional options; reduce student teacher ratios 
3. Efficiency of course delivery 
4. Immediate feedback and application of contents 
5. Stronger partnerships 
6. Blue Ribbon Panel recommendation 
7. Research supports move to more clinical practice 
8. Benefits of more clinical practice time in the field 
9. Strengthen connection with PK-12 
10. Improve induction 
11. Phased in implementation in prior to 2013 with all freshman fully 

implemented in 2013-2014 
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12. Where-we would identify PDS sites; we could share some supervision 
across the regions of the state 

13. Differentiated staffing patterns (research vs. clinical staffing) 

Need-Budget for travel/PD; flexibility in course development; long term need of 
clinical faculty supplement 

We may need to send people who are not as sold on this idea from our faculties 
to successful year-long residency sites. 

Danielson Model-What is going on with Danielson? 
There are 12 districts who have volunteered to be State-wide pilot schools for the 
Danielson model.  The law allows districts to say they have something like 
Danielson and tell how they are doing it if they are not going with the Danielson 
model.  July 1 of 2012 districts will all need to be able to explain how they are 
using the Danielson model.  Melmer does not know if the law will be modified. 

USD is piloting the use of the model this Fall as part of student teaching 
evaluation with information on I Pads.  They will report in the spring how this 
went.  USD is looking at the visible 8 standards for observation.   

Program Reports-We will talk with Steve Fiechtner.  We think there should be a 
sharing of the review process between K-12 and the higher education faculty. 

  

ATTACHMENT I     13



EDUCATION DISCIPLINE COUNCIL 

DECEMBER 13, 2011 

AUDIO CONFERENCE MEETING 

1:00 PM – 3:00 PM  

 

1. Overview of agenda items 
2. BOR Update – Sam Gingerich 

a. Common Core/SMARTER Balance Consortium 
b. Proposal to Bush Foundation 
c. PRAXIS Scores & Coding issues 

3. Move to 120 Credit majors 
a. Questions/Comments/Challenges? 

4. Discussion of Teacher Education Task Force 
a. Site Visits 
b. Task Force meetings 
c. Timeline for Task Force Report 

5. Other topics of interest 
a. __________________________________ 
b. __________________________________ 
c. __________________________________ 
d. __________________________________ 

 

Date:            13 Dec. 2011 - TUE 
Start Time:                01:00 PM CT 
End Time:                 03:00 PM CT 
Number of participants:          15 
Conference DN:                 2323   
Access from Public Network: 605-773-2323 
Conference Password:           0154 
 
Meet Me Conference Users will dial the DN/password listed above.  If a user experiences problems, they 
can dial the Conference operator at 605-773-3011. 
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EDUCATION DISCIPLINE COUNCIL 

DECEMBER 13, 2011 

AUDIO CONFERENCE MEETING 

1:00 PM – 3:00 PM  

Members Present: Jill Thorngren, Jen Weber, Andy Stremmel, David Calhoon, Pat Simpson, Sam 
Gingerich, Judy Dittman, Connie Geier, Rick Melmer, Linda Reetz, Paul Turman 

1. Overview of agenda items 
An invitation for new agenda items was made by Rick Melmer.  No new agenda items were 
added. 

2. BOR Update – Sam Gingerich 
a. Common Core/SMARTER Balance Consortium-There is an initiative to implement 

common core standards in Math and English nationally and in the state.  Coupled with 
this there are consortia that were funded with Race to the Top funds for assessments.  
We are part of the Smarter Balanced consortium (SBAC) that is run out of the state of 
Washington.  The other group on the east coast is called PARC.  One of the key 
components is to establish linkages with post-secondary education.  Smarter Balance 
did contact Dr. Warner and Sam will be the liaison in South Dakota for this project.  This 
is important because there is a desire that the HS curriculum will better align with 
college/career readiness.  It is important that secondary faculty members are involved in 
this discussion.  It is important that there be an alignment.  It is an expectation that 
those who do demonstrate mastery on these skills will be deemed college ready.  It is 
believed that the summative assessment in the junior year should mean the students 
are college ready as in the ACT exam.  This may not be the sole measure for 
admissibility.  It may be a measure for remediation, however, as a placement test for 
where to place students in college math courses.  As these assessments are developed 
and cut-scores are set it may be important for college math faculty and other faculty to 
be involved.  Sam will be sending out information regarding the common core as he 
receives it.  It should be circulated to both A & S and the School of Education as the 
information may be important to both groups. Sam said they will be trying to encourage 
discipline faculty to interact more strongly with the K-12 teachers. 
 
Dean Melmer reported on his national meeting for the Common Core.  The higher 
education faculty at his meeting felt out of the loop.  SBAC just hired Jackie King as a 
higher education representative.  The biggest push back has been that every system and 
the results of the 11th grade exam would have impact on admission and placement.  
Most were not concerned about the admission but they were about the placement 
component.  Higher ed. folks were feeling a little uninformed.   SD is planning to have its 
full administration to be implemented in 2014-2015.  SD DOE hopes to use this exam for 
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meeting some of the expectations of NCLB.  SD is looking at using the ACT for ¾ students 
and work keys program for the 25% who do not take the ACT exam. New Mexico and 
Wyoming are not sure about being in the common core. There are four states that have 
not adopted the common core.   Rick said we need to make sure we are reaching out to 
the content folks across the University.  We need to be able to make the changes here 
as well for a higher level exam.  We may be making some significant curriculum shifts 
that will impact us directly.  The textbooks we use still drive the instruction.  A 
researcher said that 1/3 of the current text information in math is unnecessary. He said 
we need to rely on standards rather than the textbooks to get through the school year. 
 
There were mixed reviews about the State Common core training.  Many thought it was 
helpful and some had mixed feelings about it. 
 
What does college and career readiness mean?  In the country, people are struggling 
with this.  David Conley, U of Oregon, did a nice job talking about college and career 
readiness and he separated these out. 
 

b. Proposal to Bush Foundation-A few weeks ago representatives from the Bush 
Foundation contacted the BOR and Sect. Melody Schopp.  They had additional money 
for K-12 leadership here in SD.  They were offering similar opportunities to MN and SD. 
The BOR/DOE wrote for $400,000.  For the Dept of Ed, they believe they should provide 
some support for administrators for common core and for the Danielson framework for 
teacher evaluation come online.  They are looking at professional development activities 
to support inservice principals and superintendents in this area.  The BOR will use the 
funds as a core to redesign the educational leadership programs in the State.  They will 
form some type of leadership team from ed. leadership programs and some school 
leadership personnel.  One of the things the Bush group pushed was doing some focus 
groups around the State.  What is the skill set required to be an effective school leader?  
The information gathered will be reduced to a set of standards that can be used to 
design the development of a curriculum.  They might engage a consultant in this area.  
We need to realize that we are redesigning the teacher education programs and that we 
can also integrate this with the redesign of the leadership programs also.  The SD DOE is 
looking to implement some training.  She would need staff to run that part of the 
program.  The Governor did commit money to pay teachers in Common Core training. 
Rick Melmer perceived that the state promised monies (8.5 million) related to working 
on improving administrators, along with the Danielson and Common Core Training. 
 

c. PRAXIS Scores & Coding Issues-Paul Turman indicated that the Praxis issue came up at 
SDSU.  Connie noted we were pulling in old test takers in the pool.  Anyone you had in 
your system was getting rolled in and should not have been.  What they found was 
there were 2 campuses where there were a small number of campuses where Praxis 
data were not being uploaded (SDSU and BHSU).  They will reinforce that the Data 
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people need to have us upload our data.  They do put the Praxis scores in the Fact Book 
so it is important to get this uploaded in the Datatel system.  They always report the 
number of graduate students in the pipeline.  They misrepresented the number of 
graduate students from some of the colleges.  Judy noted that the MS in Technology 
many do not intend to go on in teaching.  As they look at the number of graduate 
students they want to report on what the real pipeline looks like.  They would move 
away from the graduate enrollments.  The legislature has not asked about 
administration or other graduate degrees.  They will move away from reporting the 
graduate degrees.  If you are assigning E-codes for the graduate programs for counting  
for the Fact Book, they do not look at E codes as much.  They only do this by the title in 
the graduate programs.  You can continue to use E-code for institutional level reporting. 
 

3. Move to 120 Credit majors 
a. Questions/Comments/Challenges-There was a discussion about challenges with 120 

credit programs.  We discussed the possibility of meeting the 120 area with a double 
major in special education.  USD will be cutting their double major to below 130 credits.  
Judy Dittman indicated they will request an exception request for their combined major 
of K-8 elementary and special education.   
 
USD is currently requiring a minor for their teacher education programs.  Are there 
others requiring a minor?  DSU always required a minor but they are backing off of that 
to get to 120 credits.  SDSU was asked to delete minors because of low enrollment.  
BHSU and NSU do not require a minor with secondary programs. 
 
SD INED was brought up. USD will try to move this to an INED 211 course and see if it 
could be in the Social Science Core.  Sam indicated he would not understand why INED 
211 could not be included as a social science core based on what is there.  Some 
thought about SD Children’s Literature as something to include in the core.  USD is 
trying to get a GFA course down to a GFA Methods for Elementary Teachers. This may 
be more of an issue.  If it is general education, anyone should be able to meet it.  The 
primary learning outcomes would be of interest to anyone.  For a methods course, what 
would the value be if someone who wanders into this course? Will this work?  You will 
have to clear that hurdle. PHSI is a physical science prefix.  It may not be currently in 
use.  It appears there are few courses and no foundational courses in physical science.  
Campuses will email Linda Reetz if they would be interested in this. 
 

4. Discussion of Teacher Education Task Force 

Rick indicated the proposal was sent to the BOR.  Sam pledged $10,000 to get us started to do 
some site visits.  Think about a site that you would like to visit.  Each campus can visit another 
site.  They could send some people to do a campus visit.  We should not all go to the same 
campus.  We could blend some of the visits to look at a lot of different kinds of programs.  
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Maybe in January or early February we could visit and then get together in March to share what 
we learned.  We need to start thinking immediately about where and when we would like to go. 
Judy asked about how athletes are handled in a full year residency.  BHSU would need help with 
this.  The Arizona State University program is moving to a full year residency for all teacher 
education graduates.  T Denny Sanford gave them $19 million for this.  Rick will check with 
AACTE regarding secondary program models.  Most have not talked about it yet.  They will look 
for a place for the secondary residency programs.  They might be able to do a fund transfer from 
the BOR to each campus for the travel.  Are the regents open to a 4 + 1 plan?  The answer was 
probably not.  We are working on the 3 + 1 model we are considering.   

We should each do some research about the programs also by reading and studying about 
successful programs around the country.  Do we want a monthly EDC meeting to be a bit more 
purposeful about this particular issue? We said we would have something done by June 1. The 
group agreed to this. Rick Melmer will put together a schedule for this.  

AACTE-There are people attending the national conference from all institutions.  

5. Other topics of interest 
a. Praxis Reports-Is anyone having trouble with the reports? If so, please contact Pat. 
b. Certified Background Checks-We had talked about a demo at a meeting but we did not 

follow up on this.  It was brought up at DSU at a planning council.  Do we need to start 
having these checks done?   Is there a direction we are going on this? The Board level 
said we need to be aware of what changes are happening.  We should add this to a 
future agenda.  

c. We are looking at a call in January. 
 

We thank Judy for skipping her party.  
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EDUCATION DISCIPLINE COUNCIL 
TEACHER EDUCATION PROPOSAL 

NOVEMBER, 2011 
 

Over the past several years teacher education programs have come under increased 
scrutiny.  Experts from across the world are calling for fundamental changes in the way 
teacher candidates are prepared.  The EDC acknowledges the wave of criticism 
surrounding teacher education and recognizes the benefits of program review and 
improvements.  While the EDC does believe that the teacher education candidates in 
the five public universities are being prepared successfully, there is also a desire to 
improve the programs and strengthen the connection with K - 12 partners in the region. 
 
The Education Discipline Council recently discussed a redesign of the teacher 
education programs in South Dakota's five public universities.  It is proposed that a Task 
Force be appointed consisting of the Deans, Associate and Assistant Deans on each of 
the five university campuses that offer teacher education programs.  This Task Force 
would meet throughout the spring of 2012 and a report would be presented to the BOR 
office by June 1, 2012.  A brief summary of the proposed redesign is below. 
 
 STATEMENT OF NEED (Why?) 

 
 It has become increasingly clear that a teacher education program should feature 

extensive opportunities for candidates to engage in field-based experiences.  
Even though these experiences are present in our current programs, they can be 
enhanced and improved. 

 The PK -12 connections must be improved and strengthened. 
 In a small rural state, efficiencies can be found and implemented that would 

create more affordable programs without sacrificing program quality. 

 Research and a recent NCATE Blue Ribbon report have identified key 
components of future teacher education programs.  South Dakota must integrate 
many of these suggestions to ensure relevancy and quality in our teacher 
education programs. 

 
 TIMELINE OF IMPLEMENTATION (When?) 

 
 EDC Task Force is formed in January, 2012 with report scheduled for June1, 

2012. 
 2012 - 2013 academic year would serve as planning year for redesigned 

program. 
 2013 - 2014 would be the first year of redesigned program implementation.  The 

program would be phased in with a designated class/year. 
 
 LOCATION OF IMPLEMENTATION (Where?) 

 All teacher education programs would participate in the redesigned program. 

 Regional services may need to be coordinated to ensure consistent 
implementation across the state/region. 
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 PROGRAM COMPONENTS (What?) 

 Initial discussions would center on a program redesign with the following 
features. 
 A 3 + 1 model with candidates involved in a three year campus program and 

a one year residency program in a PK - 12 school. 
 The credit breakdown would follow the 120 credit model that is being 

proposed for future university majors. 

 A "co-teaching" model would be implemented to ensure a seamless transition 
from the university to the PK - 12 schools. 

 A differential staffing pattern would need to be considered to ensure effective 
program delivery. (site based clinical faculty) 

 A modification of the current promotion and tenure requirements may need to 
be considered to reflect a focus on teaching and action research. 

 
 BUDGET NEEDS (How?) 

 Budget for Task Force - $19,000 

 Site visits to innovative program sites.  5 @ $2,000  $10,000 

 Invitation of national "experts" to consult Task Force.  $4,000 

 Travel and incidentals for Task Force members.    $5,000 

 Total Budget for Task Force     $19,000 
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EDUCATION DISCIPLINE COUNCIL 

JANUARY 11, 2012 

AUDIO CONFERENCE MEETING 

9:00 – 10:00 AM (CST) 

 

1. Overview of agenda items 
2. BOR Update – Sam Gingerich 

a. SD Teacher Placement Info – Paul Turman 
b. Teacher Education Program redesign efforts – Sam Gingerich 

i. Discussion of campus visits 
ii. Timeline for report to BOR 

c. Legislative update (?) 
d. Update on Bush Foundation grant 

3. SD DOE Update – Steve Fiechtner 
4. Move to 120 Credit majors 

a. Update from the campuses 
5. Other topics of interest 

a. __________________________________ 
b. __________________________________ 
c. __________________________________ 
d. __________________________________ 

 

Date:                                          11 Jan. 2012 - WED 
Start Time:                                  09:00 AM CT 
Duration:                                     01:00 hr 
Conference DN:                         2300 
Access from Public Network:     605-773-2300 
Conference Password:               4555# 
 
If a User is having problems, they can dial the Conference operator at 605-773-3011. 
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EDUCATION DISCIPLINE COUNCIL 

JANUARY 11, 2012 

AUDIO CONFERENCE MEETING 

9:00 – 10:00 AM (CST) 

Present: Judy Dittman; Sam Gingerich, Daniel Palmer, Paul Turman, David Calhoun, Pat Simpson, 
Connie Geier, Jill Thorngren, Rick Melmer, Linda Reetz 

Overview of agenda items- There were no additions to the agenda. 

BOR Update – Sam Gingerich/Paul Turman/Daniel Palmer 

SD Teacher Placement Info – Paul Turman/Daniel Palmer;  

The BOR discussed the teacher placement rate report.  It showed that the persistence rate levels out at 
70+% in years 3-5.  This only counted graduates who went into the SD public schools. There is an 
additional report that went to the Board in December.  It gives more information about employment in 
education related fields.  The report is on the BOR website under Issue Briefs. A number of campuses 
have asked for the raw data.  What they get back from the DOE is the school district and addresses of 
the graduates at the school districts.  Our teacher education  placement are down more than the overall 
employment from the institutions based on the previous report. It may reflect pay issues for teachers. 

a. Teacher Education Program redesign efforts – Sam Gingerich 

There is $10,000 committed to the redesign efforts for a year-long residency program across the BOR 
institutions.  There needs to be an interim report by the end of the semester.  What are the process or 
deliverables and any changes to program?  When will the new programs be forwarded to the Board for 
full approval? 

Rick Melmer reported that he contacted AACTE regarding year-long residency programs.  He is trying to 
find site locations of year-long programs for secondary. Pat Simpson reported she heard of a Rhode 
Island College as a place where they have implemented a successful HS 3 +1 program.  Jill Thorngren 
indicated she is meeting with some of the secondary level content faculty and wondered about the 
timeline.  Sam Gingerich indicated that for secondary level folks 2014 is the most realistic for full-year 
residency programs. Elementary program models are available but there are few good examples for 
secondary programs.  You have people who must complete GE requirements and discipline courses and 
also rethink the curriculum.  This will take a little longer.  While some may come online in 2013-2014 
most may take a year longer. Sam clarified his expectation for timeline saying by spring of 2013 
institutions will submit changes to incorporate a full year residency for all elementary students. For 
secondary students it will take a year longer.  It will be necessary to have the discussion for faculty and 
discipline to rearrange the content areas.  They have found that education students complete many 
additional credits.   
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A summary of a timeline from the BOR end is as follows. 

At the end of this semester we need a design/build/implement plan for both the elementary program 
and for secondary programs. 

The expectation is campuses will have redesigned elementary programs and submitted required 
curricular forms by Dec 2012.  Implementation (admitting students to a redesigned program will be the 
next fall (fall 2013)—full year student teaching will be the next fall (fall 2014).  

Since the process for secondary s will require participation be discipline faculty, all dates may be moved a 
year forward.  It also should be recognized that in some cases, this simply may not work.  

A question was raised regarding implementing 4 ½ year programs.  

Rick Melmer proposed an idea that students should get a good foundation on campus in their content 
area and possibly work on content more when first employed.  The State could have a tiered process so 
they become fully certified over time. That would extend their content learning into the field. Sam said 
he liked the concept.  Rick said this might help others with content training in the field. 

Jill Thorngren indicated they were discussing post-graduate certificates and specialized masters degrees.  
She was excited to see there are not many programs doing this.  She is anticipating the reasonable 
timeline will squash some of the fears on the SDSU campus.  

Does it make sense to pair up for the site visits?  It may be necessary as there are few sites doing 
secondary residency programs.  Maybe someone should go to Arizona State to learn how they are 
ramping up to make the changes.  If we cannot find 5 different sites, we may pair up on this. 

Rick is going to try to get the members together at AACTE in Chicago. Rick will follow up on your travel 
schedules to go forward. 

120 Credit Process: 
Sam noted that music education will use a uniform strategy to appeal for additional credits in their 
program. Most dual major programs (ex. ELED/SPED or ELED/Secondary SPED) will be seeking an 
exception for their programs also. 

USD shared some recommended changes to common courses for SPED courses (changing SPED 420- K-
12 Strategies and SPED 413-Severe Disabilities from 3 credits only to  2 or 3 credits; changing mental 
retardation to cognitive disabilities and adding autism to the severe disabilities course definition).  In 
addition, USD is proposing changing the General Education core approved courses by adding in a 
sophomore Indian Education course for social science and a physical science course for sciences. 

Legislative Update: 
The Governor did not address Higher Education/teacher preparation programs.  There are no critical 
issues on the horizon related to these issues. 
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Update on Bush Foundation Grant: 
Before Christmas Melody and Jack got calls from the Bush Foundation.  The Board elected to focus this 
on Ed. Leadership programs in ND, SD, and MN. They gave $200,000 to the BOR and to the DOE to 
engage in a discussion of critical characteristics of education leaders.  They will work to redesign the 
curriculum and look at professional development for the employed principals and superintendents. 
 

Other: 
Department of Education personnel were unable to attend. Steve indicated he was ill.  We would like to 
encourage participation on calls. 

REAP-Iowa Regional Application Program-Judy Dittman indicated they sent her a brochure.  Other 
institutions did not receive this form.  
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EDUCATION DISCIPLINE COUNCIL 

FEBRUARY 16, 2012 

AACTE CONFFERENCE - CHICAGO 

7:00 PM 

 

1. Overview of agenda items 
2. Infinite Campus Demo – Barry Brahier 
3. Teacher Redesign Plans 

a. Site visits 
i. Arizona State University 

ii. Tennessee – University of Memphis 
iii. Selection of site visit rubric? 

b. Teacher Redesign work day – April, 2012? 
4. Move to 120 Credit majors – Follow up 
5. Other topics of interest 

a. __________________________________ 
b. __________________________________ 
c. __________________________________ 
d. __________________________________ 
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EDUCATION DISCIPLINE COUNCIL 

APRIL 19, 2012 

MEETING AT UNIVERSITY CENTER – SIOUX FALLS 

DEAN’S CONFERENCE ROOM – ROOM 241 

 

AGENDA 

1) Overview of agenda – Judy Dittman 
2) Review of site visits  

a) Arizona State University 
b) Emporia State University 

3) Discussion of timeline and assignments for EDC proposal on full year residency 
a) Identify work day in May to discuss next steps 

4) Discussion of other state initiatives: 
a) Common Core 
b) Danielson Framework 
c) Others? 

5) Discussion of Infinite Campus training – SDSU provides leadership? 
6) Other items of interest 

a) _____________________________________ 
b) _____________________________________ 
c) _____________________________________ 
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Education Discipline Council Minutes 

University Center, Sioux Falls, SD 

April 19, 2012 

Attendance:  Judy Dittman, Jill Thorngren, Andrew Stremmel, Connie Geier, David Calhoon, Linda Reetz, 
Crystal Pauli 

 

1. Review of site visits: 
Jill Thorngren reported on the trip to ASU.  See the attachment at the end of the minutes. Here 
are some of the highlights.  There were 14 teacher candidates in one of the schools.  They 
believed in having high impacted schools.  Districts had to apply. The SD group met with the 
clinical instructor who has a room in the school.  The students were told in October that the 
students had to go to a year-long model so when they did there were some angry students.  The 
program is based on helping the classroom teacher improve student achievement.  Candidates 
must teach 5 lessons in which they document pre and post learning.  The grade of the teacher 
candidate depends on teaching for learning.  They have done away with tenure for the teachers.  
Preparing for 5 lessons with achievement measures is important and difficult for the interns but 
they feel prepared.  The mentor teachers love having two teachers in the classroom.  We have 
to make this about how we are helping the school districts.  They went from a 50 credit core to a 
36 credit core.  This was for the elementary program.  The faculty instructors found out that 
they had to adjust their assignments along the way to fit what happened in the classroom. 

In ASU, they had low workloads for the research faculty who taught in the program (2-1 
workloads).  They were expected to do research on the model.  The clinical faculty taught and 
were somewhat like instructors with more intensive workloads. 

They are negotiating to pilot history and English at the secondary level next year at ASU.  They 
redesigned the curriculum to look at learning outcomes in partnership with the school district.  
When the student teachers go into the district, they get IDs and they get all of the information 
like other teachers.  The 3 things that are critical:  partnerships (you need the buy in from the 
schools), Curricular redesign, and strong clinical experiences.   We need to keep students in 
specific schools which may mean smaller numbers or going to a more selective process in SD.  
For the last year they are in classes all but one day per week.  In the junior year they are in the 
school during the year for some time also.  For the secondary majors they will have students half 
day in the fall and full days in the spring.  Scheduling is a challenge for secondary majors.  They 
hope to bring people from ASU into SDSU to come in the week of May 7-11th to talk to the 
faculty and some of the district personnel.   
 
Emporia Visit-DSU and USD went to Emporia.  They have had 15 years of year-long residency 
experiences.  They are clustered around four sites.  Visitors met with faculty, mentors, teacher 
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candidates and the principals in two schools in Emporia.  The people were committed to having 
two placements for all elementary majors (one primary and one intermediate).  They had 
classes 3 days a week for about half of the first semester and some online courses in the spring 
semester.  They embedded the methods courses in the first semester primarily.  They used an 
interview process to make matches between mentors and interns.  Emporia does not do a year-
long approach for secondary majors.  They have had this as a goal but have not been able to 
materialize this option and do not see how they will in the future.  See attached information for 
a complete description of information. 
 
Challenges in SD: 
1. Marginal  Students: 
The group talked about the weed out process that may occur with the new program.  The 
teachers were now used to working with two.  I think this change will be something. 
 
2. Inability to Keep Jobs 

A concern is that many of the SD students are poor, single parents, and they work a lot.  There is 
also a concern that students get the summer off and we are overloading the student teachers.  

3.  Staffing with Clinical Faculty 
At BHSU, Northern Hills and Southern Hills are full time masters degree people.  One worked for 
Rapid City and was a PD provider.  The Rapid City person cannot supervise all of the student 
teachers so they give her some help.  She does about ½ of the cohort in Rapid City.  They use a 
retired teacher from one of the PDS schools.  During the first semester they are half time in 
classroom and half time in classes.  The regular faculty teach the classes in the West River BOR 
Center.  We may need to keep students very close to where we deliver coursework. 
 
4.  Compensation of the Mentor Teachers:  

BHSU pays more than the BOR ($400 for first semester and $600 for the second semester-
supplementing with grant money).  They are concerned of how they will sustain this when the 
grant money goes away. Rapid City does not restrict PD to only mentors so that Rapid City will 
pay them some PD money which BHSU uses to help pay the higher fee to the mentors. 

USD/DSU  are paying $500 to the Sioux Falls mentors in the year-long program. 
 
Jill indicated we should work to make this appear advantageous.  Some places do not pay 
mentors. 
 
Christian Schools-Now we can pay the teachers but we cannot pay the school. 
 
5. Schedule: 
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All of the sites we visited start with the school year.  Most get to graduate on the regular college 
schedule.  At Emporia, students start with the school year, but get the full Christmas vacation 
and finish one week earlier than graduation.  At  ASU students finish early according to the 
University calendar.  The Sioux Falls USD/DSU group  were required to start with the teachers 
and follow the complete schedule of the year finishing after graduation. 

  

Next Meeting: 

 May 18th Meeting-Pierre-Start later in the day (10:00).  We should set a goal of being done by 4:00.  We 
will try to get Sam Gingerich there in the afternoon.   

Discussion of timeline and assignments: 

Come with some recommendations and lessons learned. 
 

Infinite Campus Training- R. L. has been signed up for this at SDSU.   Maybe RL can train the rest of us.  
Ask him about the online IEP system.  We would like to be able to do this also. 

 

Attachment 1:  ASU Notes 

  

ASU Visit: What we learned                                                                                              

ASU Model  

ECE (PK-3) and Elementary (1-8) Teacher candidates engage in a senior-year residency of 
student teaching for a full academic year -- 4 days per week in the schools working 
collaboratively with coop/mentor teachers and fellow students and one day per week taking 
pedagogy courses delivered by full time faculty in partner school districts.  

Teacher candidates must demonstrate mastery of specific teaching skills as measured by TAP 
(Teacher Advancement Program). 

Each candidate is observed and assessed total of five times by a faculty member trained on the 
TAP framework.  

ASU goal is to graduate teachers who, in their first year on the job, match the effectiveness of 
second-year teachers. * 

Site Coordinators are full time ASU faculty members who are based in the partner districts.  
They help to recruit and work closely with mentor teachers; teach methods courses and student 
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teaching seminar on site; supervise the student teaching cohort for that district; and observe 
and assess teacher candidates. 

University faculty members also teach on site and are trained in the TAP framework. 

ASU and school partners have the common goal to maximize student learning and raise student 
achievement.  

Mentor teachers (cooperating teachers) receive recognition and are celebrated for their efforts;  
receive training with and without teacher candidates; use co-teaching; have once a month 
meetings with the site coordinator; and receive perks (e.g., tickets to basketball games, 10 hours 
of free faculty consultation or professional development). 

*We need to make time to discuss the deep questions about teaching and learning, about preparing 
teachers, our assumptions about what it means to teach and learn, and what we should expect of our 
candidates when they complete our program.   What should be at the center of our teaching and our 
students’ learning?  We no doubt have different perspectives and ideas of what good teaching looks like 
and what teacher preparation is about.   We need a common way of thinking and talking about the 
practice of teaching. 

ASU Visit -- We plan to bring some clinical faculty, the Assistant Dean of Clinical Services, and 
maybe a student (teacher candidate) to SDSU sometime during the week of May 7-11 to visit with 
TLL and TE faculty and teachers from the Brookings Schools, so please keep the dates, especially 
the 7th through the 9th open.   

 Attachment 2:  Emporia Notes 

Emporia Visit 
April 2, 2012 

Judy Dittman, Crystal Pauli-DSU 
Linda Reetz, Mary Collins-USD 

Placements: 

Dual Placements in different grade levels (primary and intermediate) were recommended.  They put 
candidates in primary or intermediate grades in the first semester and the opposite in the second 
semester. This is perceived as key for preparation and employment by mentors, principals, and interns. 
Rural and Urban-If students were in a rural setting, they were required to do the opposite semester is a 
more urban/diverse setting.   

Candidates are allowed to indicate preferences for cities. 

Placement Interviews: 

a. The interview team is composed of a few faculty, principals, or teachers from the 
district/buildings in which students would be placed. 

ATTACHMENT I     30



b. 15 minute interviews 
c. To be eligible for the interview candidates need to get 5 references from faculty (1 from gen. 

ed., 1 from professional ed., 2 from block one faculty and select the 5th); 
 There is a form and students waive the right to see it. 

d. Interviews are done at the satellite campuses or at the cluster site where the candidate hopes to 
be placed. 

e. Student teachers complete a preference form prior to the interview. 
f. Candidates are asked about their plans for holding down an outside job.  They are discouraged 

from working. (They warn the students about this so they are prepared for the expectations 
prior to the year-long commitment.) 

g. The institution shares the GPA, PPST or CAAP scores, and recommendations reading both the  
positive and negative comments, prior to bringing in the candidate in for the interview. 

h. Candidates were given a list of questions to prepare for the interview. (Candidates indicated it 
was more like a conversation with the interview committee.) 

i. Mentor teachers/principals can indicate preferences and they try to place candidates with 
preferences. 

j. Based on the interview, schools recommend specific mentors for 1st semester senior year and 
others for the 2nd semester senior year based on what they observe and learn about during the 
interview. 

k. University team makes the placements and notifies school. 
l. Mentor teachers have the right to interview candidates after they are assigned.  They have the 

right to refuse the candidates. 

2.  Mentor Information 

a. Mentors must be trained (online, or face to face,-two full days or four half days in the past).  
They have moved to more online training. 

b. Mentors must have completed two years of successful teaching at that grade level. (Someone 
indicated 3 years.)   

c. Mentors are paid $250 per semester in either the first or second semester of the senior year. 
d. Principals must recommend the teachers who will serve as  mentors. 
e. Communication is key with the mentor teachers.  The role of the site coordinator is huge in this 

process. 
f. Mentors must complete a teaching lesson review form for 4 lessons (one in each academic area) 

and a video lesson in the first semester and one each week in the 2nd semester in addition to 
midterm, final, and other observation forms.   

g. The mentor teachers grade some of the assignments for the embedded courses, but the 
instructor provides the final grade.  For example, they evaluate the classroom management plan 
which includes a description of the unique learning needs of each of the students and how they 
would deal with those issues. 

h. Mentors are provided University parking stickers to use when they come to campus for free. 
i. Mentors are invited into professional development on campus and paid for participating.   
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j. The mentor  teachers or principals are invited to campus to speak to various classes which gets 
them on the campus and helps candidates become familiar with the teachers, their teaching 
philosophies, and practices implemented in the schools. 

k. Mentors appear to be focused on helping the candidates complete course assignments, finding 
opportunities and topics for them, and helping them be successful in the first semester.  They 
indicated that they limited their expectations of the students during the first semester 
placement.   

3.  Intern Information 

a. Student interns were interviewed.  They indicated they worked late into the night and weekends 
to complete all coursework during the first semester.  They indicated expectations were high for 
them.  

b. We interviewed interns at two different sites.  They presented themselves very professionally. 
They indicated they felt the program had prepared them well.  

4.  Schedule: 

a. They start when the school district starts in the Fall, but they end in the Spring at the normal 
graduation date for the University.  They also gave the students the University Christmas break. 
(We asked the mentor teachers about this and they said they were happy with this schedule.) 

b. Students develop a calendar for the semester with all of the assignments and due dates for the 
classwork as well as the observations and weekly conferences, etc.  The candidates do these 
together at the buildings and then give them to the mentor teachers.   Some locations just put 
together a mentor teacher requirements form separate from the candidate/intern 
requirements. 

c. A faculty person (scheduler) coordinates the schedule for each of the sites including when 
classes are delivered, when the district has conferences, when they are off school, etc.  This is 
provided to the candidates, mentors, and administrators.  The faculty email the scheduler their 
preferences and when they are not available to teach classes. 

d. In the first semester of the senior year,  candidates are out of the classroom about 3 days per 
week for the first 2 months of the senior year. 

e. They have a schedule for when they do various assessments and data gathering and where the 
data is stored. 

f. There are no changes to assignments without notification of the mentors as well as the interns 
so that the interns can plan ahead. 

g. Students come to campus for classes in the town where they are student teaching. 

 

Forms and Processes: 

a.  Student Information card for medical emergencies-provided to the districts where the students 
are placed; one is placed in the principal file and one in the university file 
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b. Weekly conference forms are completed by the intern and signed by the mentor.  These are 
provided to the principal.  He uses them to do a reference for the candidate. 

c. A mailbox is at each site and interns put all forms in the mailbox. 
d. Procedures handbook is provided and they go over it during the orientation.  A student called it 

the Bible. 
e. Dress Code Guidelines-very specific and no exceptions. They are setting an example for their 

mentors.  We observed the professional attire of the interns compared to the mentors. No jeans 
are ever allowed. “If you wear it on the beach, you do not wear it to teach.” (No Breasts, Butt, 
Belly or Back.)  

f. They wear a nametag with the Emporia symbol and no first name at all times.  (Ms. Or Mr. XXXX)  
PDS Intern.  They are provided to the students and if they lose it, they pay $15.00 for a new one. 

g. There are no excused absences.  Students are released one week prior to graduation.  If they 
miss any days for anything (except an interview) they make up the days during that week. 

h. They match weak candidates to specific individuals they believe will be good mentors for them.  
They are honest about these needs.  They try to rotate a bad and then a good one the next year. 

i. Student teaching is a graded class.  They earn points based on the Work-Sample performance as 
well  as completion of other expectations and quality of performance. 

j. They pay teacher reviewers of the worksamples $50 per Work Sample.  

 

Admission Requirements (To Teacher Education): 

a. Students must have a 2.75 in the Core Curriculum General Education Courses to get admitted 
b. Cumulative GPA requirement is 2.5 for elementary education (different for other majors). 
c. PPST of Writing -172, Reading-173, Math 172 or CAAP  Math-55, reading-57, Writing-equivalent 

to 172 PPST 
d. Completion of 100 hours of supervised work experience with children or youth in advocacy roles 

(could include HS experience) 
e. Successfully meet cutoff scores in institution designed tests of reading, spelling, and handwriting 
f. Dispositions 
g. Disclosure Statement and Ethics and Professionalism Statement Signed 
h. Approval of Education Admissions Committee 

First Semester Senior Year: 

1.  They are in class 3/5 days for about two months. 
2. The mentor teachers help them fulfill their expectations in their courses. The mentor teachers 

did not expect much of them during the first few months.  Interns were not to be doing 
coursework, however, while in the classroom unless it related directly to case studies they were 
completing. 

3. The interns do not get extra time to do homework while in school.  They do it at home in the 
night or on weekends. 
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4. The content lessons are based on a topic the mentor teacher is going to teach in the future.  The 
mentors help pick a topic in the future and the faculty help students write and rewrite lesson 
plans.  The mentor teacher evaluate the lessons in the 4 content areas. 

5. Everyone uses the same lesson plan formats for Block 2 and 3.  
6. Interns teach one subject for 3-5 days.  In addition, they teach everything for 2 weeks.  That was 

near the end of the semester. 
7. Interns complete math, reading, language arts, and social studies methods; teaching/learning 

models; classroom management; and a reading practicum (16 credits). 
8. The U does not teach things for the district unless they know it is best practice.  They talk about 

the research-based practices that are part of the curriculum but do not focus on the specific 
curricula of the district.  The district mentors teach the unique components of the adopted 
curriculum. 

9. There is a midterm and final evaluation in this semester.  The faculty tells them not to give all of 
them their highest evaluation. 

2nd Semester Senior Year: 

1.  They have class online. 
2. Students complete two courses including Professional Competencies and Foundations of 

Curriculum Development.   
3. They prepare a professional resume, mock interview. 
4. Candidates must earn a grade of C or better in all classes to be recommended for licensure. 
5. Students must pass all PPST, CAAP, PLT and Praxis Content tests to graduate. 
6. They complete a comprehensive Worksample during the semester. 

 

 

Faculty Load: 

1. They use clinical instructor at some of the sites but not at all of the sites.  These were masters 
prepared individuals who could stay in their position for many years without needing to get a 
doctorate.  Some sites had only regular faculty. 

2. Faculty who teach at the sites may teach in three different locations (Tuesdays at one town, 
Thursdays at another, and Wednesdays on campus).  

3. They were careful to send the faculty out to satellite sites. 
4. They had day-long faculty meetings and have everyone come in to make sure the program is 

consistent. 
5. Faculty work hard.  They could supervise as many as 28 interns if they were not teaching. 
6. Faculty are assigned to each building and they stay with the building. 
7. Faculty are hired at specific sites to provide instruction at the satellite sites. 
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EDUCATION DISCIPLINE COUNCIL MEETING 

MAY 22, 2012 

SDEA CONFERENCE ROOM – PIERRE 

10:00 AM – 4:00 PM 

1. Overview of agenda – Rick Melmer 
2. Welcome – Sam Gingerich 
3. Review meeting objectives 

a. Review site visits to Arizona State University and Emporia State University 
b. Review ASU visit to SDSU 
c. Discuss objectives and purposes of Teacher Education redesign efforts 
d. Develop a work plan that outlines goals, objectives, action steps and timelines to reach 

desired outcomes 
4. Setting the stage – the South Dakota Teacher Education initiative – Why is it necessary? 

a. What changes are needed in our current teacher education programs? 
b. What are the desired outcomes of a redesigned program? 
c. Would the redesigned plans be tailored to the needs and conditions of each University? 

5. Learning from others – Review site visits 
a. Who is involved in similar work?  (ASU & Emporia) 
b. What can we learn from their efforts? 

6. Creating our plan 
a. Recruitment – What changes should be made around the recruitment and retention of 

teacher education majors? 
i. Admission standards to Education programs 

ii. Indicators to guide retention in Education programs 
b. Preparation - What changes must be made in our preparation programs? 

i. Changes in the Schools of Education 
ii. Changes in the Colleges/Schools of Arts and Sciences 

iii. Delivery of residency course/faculty load. 
c. Placement – How should our clinical experiences be modified? 

i. Freshman experience? 
ii. Paraprofessional (year two) 

iii. Internship (year three) 
iv. Residency (year four) 
v. Compensation for mentors & support for students 

d. Support – How can we stay connected to our graduates? 
i. Design of an induction program in a rural setting 

ii. Length of the induction program 
7. Next Steps 

a. Future meetings 
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b. Design and timeline of Proposal to BOR 
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EDUCATION DISCIPLINE COUNCIL 
MAY 22, 2012 

 

WE CAN HELP BY: (University Strength) 

-BH- Experience w/ 1 yr. ELED 

-DSU – Co-Teaching training 

-USD- options for better matches 

-SDSU –Pre K lab & immersion Program 

 -ASU partnerships 

-BOR – operation, policy & fiscal support 

 

HOW WILL WE? (Challenges) 

-Implement a SEED program w/content restrictions 

- Be unique with a statewide program 

- Help students pay to live for the year? 

-Determine courses in year- long residency 

-Handle credits for residency 

-Find good placements (SEED) (SPED) 

-Handle all placements 

-Pay for mentor teachers 

 

WON’T IT BE GREAT (Successes) 

-When data shows that it works 

-When we have a work plan in place 

-students have a context for their learning 

-redesign curriculum to compliment residency 
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-when we improve collaboration with public school 

-legislature and state officials see to as a proactive activity rather than reactive teacher evaluation 

-Cooperating teachers are trained in co-teaching 

-Districts see a benefit & come “begging” 

 

WHAT HAPPENS IF  (Threats) 

-We can’t get buy in from districts 

-We run out of quality placements 

-It is too costly for students 

-We can’t honor student wishes for placement 

-We have “off cycle” placements 

-A & S folks don’t want to help 

 

HOW THE BOR CAN HELP: 

-Summer training  $$ curriculum redesign 

-Reduced tuition for mentor family 

-Tickets for campus events 

-Campus flexibility for implementation 

-Budgetary implications 

-Communicate with discipline councils 

 What content courses could be delivered in 4th yr. and delivered collaboratively? (6 
credits) 

-Summer $$ to bring in K12 
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IMPLEMENTATION TIMELINE: 

SUMMER 2012 

Recommendations to BOR =  Rick summarizes others react 

-Identify hubs = delivery site for courses & supervision 

-School Districts 

-FTE size –determine # of TC’s/yr. 

-which schools/areas of overlap 

-share hubs? 

-Design Residency Year Higher Ed & K-12 

 

FALL 2012 

Curriculum Redesign 

2015-16 - full implementation 

2014-15 Piloting in Secondary  SDSU, NSU, BHSU 

2013-14  Pilot Elem Ed – SDSU 

 Full implement Elem- NSU 

 Pilot/ 1 sec - BHSU 

 Full implementation  - USD 

 Pilot Sp. Ed 1-2 sec- DSU 

 

STUDENT ADMISSION/RETENTION CRITERIA 

1ST YEAR – GPA – FYE 

 

2nd YEAR –      

Para-prof. requirements  Admission to program –GPA 
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BH- 45 hrs.     -Dispositions – sophomore experience 

NSU – 2 days    -CAP/PPST 

DSU – 45 hrs.    -Interview 

SDSU – 30 hrs.   -Portfolio (DSU) 

USD- 30 hrs. 

 

3rd YEAR     Junior field experience 

Partnership requirement  Dispositions 

NSU 60 HRS.   Content Exam 

DSU    95 HRS   GPA –content and major 

USD  40 HRS   Letters of Reference 

SDSU  45 HRS   Facebook 

BH  45 HRS 

      

4th YEAR    BH Practicum Performance 

     USD Internship 

     PLT 

     GPA 

     Work Samples 

     Residency Performance 
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Humanities Discipline Council 
Annual Report, 2011-2012 

 
 
Leadership:   Chair:  Kathleen Parrow  

Vice Chair: Virginia Lewis  
 

If you have recommendations to make for Council leadership next year, 
please list the names below.  

Chair: Kathleen Parrow  
Vice Chair: Jason McEntee 

 
Meeting Dates and Type (e.g. October 10, face to face in Chamberlain; conference call): 
 
February 28, 2012 (conference call, approximately one hour and forty minutes)  
April 26, 2012 (conference call, approximately one hour and forty minutes).   
 
Overview of Council Activities this year (e.g. meeting agendas and 
minutes/summaries): 
The February Humanities Discipline Council (HDC) meeting began with a request for an 
explanation of the changes in the Intellectual Property policy as it applies to the 
humanities.  Dr. Shekleton (the HDC’s BOR liaison) provided a clear summary of the 
policy for the humanities.  Other items discussed included further reasons and efforts to 
strengthen language study, not only on the main campuses but also at the Sioux Falls and 
Rapid City centers; expanding philosophy courses, especially ethics, into other 
disciplines; and some questions and discussions about common course numbering and 
degree requirements.   
 
The April meeting focused primarily on the role of the humanities on the campuses.  
Committee members expressed concern that the current focus of financial support on 
disciplines with a commercial application has resulted in an emphasis on providing 
graduates with solid technical skills and training, but weak in communication and critical 
thinking skills.  Education in the humanities provides those broader skills that are 
necessary to adapt to the rapidly changing work environment.  Other aspects of the 
discussion included contrasts of the differences in the type and amount of funding in 
humanities research compared to science, for example.  Humanities scholars know that 
the humanities are critical to societal needs and individual development, but as council 
members we are still trying to find ways to convince others of this.  
 
Response to Initiatives for Council Consideration Suggested by the Executive 
Director: The Executive Director did not give this council a special charge or agenda this 
year, but encouraged us to continue to meet and provide a voice for the humanities in the 
Regental system.  As indicated above, we continued to address issues surrounding foreign 
language and the role of the humanities on our various campuses.   
 
Other Council Activities 2011-2012: N/A 
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Recommendations for AAC Consideration: 
• Campus workshops on the standards documents for promotion and tenure 

committee members: There was one item identified during the April meeting 
that the members of the Humanities Discipline Council feel requires action for 
this fall.  Members of the council on several campuses have noticed a disturbing 
trend within their campus promotion and tenure committees in which at least 
some committee members have applied, or attempted to apply teaching and 
scholarship standards from other disciplines to the humanities, contrary to the 
standards documents.  Apparently the standards documents are at times ignored, 
misunderstood, or rejected by promotion and tenure committee members, who 
wish to apply standards from their own fields instead.  This needs to be addressed 
immediately, and this council urges the AAC to arrange for the campuses to have 
workshops this fall for all their promotion and tenure committee members to 
familiarize them with the differences in the standards documents and to reiterate 
the need to follow the standards for an individual faculty member’s discipline.   
(Requirements in the number of publications, for example, can vary widely and 
are based on different research conditions and methodologies in the disciplines.  
Researchers in the humanities, for example, usually work alone, not in teams; 
receive at best small grants or fellowships for individual research; and typically 
can take several years to research and write an article, especially if it is a new 
project or requires extensive travel or research in a foreign language.)  When 
standards documents are revised, it is critical that members of the affected 
disciplines have input on the revisions. 

• Foreign languages: We need to continue our efforts to support foreign languages 
as part of international awareness.  The HDC was pleased to hear that Northern 
State is offering their German minor online and also a German “reading for 
research” online class.  Technology has improved to the point that high quality 
language courses can be delivered online.  As part of the cooperative effort, these 
opportunities need to be promoted on the campuses that currently cannot offer 
such programs.  The HDC hopes to see more online offerings in foreign languages 
in the near future, since for some of our campuses it is the most feasible way for 
students to have contact with foreign languages.  Foreign languages have been a 
major topic of concern for this council because of their importance to the 
humanities in general and because of their importance for our students’ 
international understanding and global awareness.  

 
Suggestions for Council Work Plan for 2012-2013: In addition to any assigned tasks 
from the Executive Director, the Humanities Discipline Council would like to continue 
working on these issues concerning the role of the humanities, including foreign 
languages, on our campuses and in our students’ education and lives.  We would like to 
continue working on ways to develop and support collaborative programs within the 
SDBOR system.  Finally, we realize each year that this council provides a needed voice 
for the humanities within the Regental system.  
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Mathematics Discipline Council 
Annual Report, 2011-2012 

 
 
Leadership:   Chair: Dr. Jeffrey Palmer, DSU 

Vice Chair: Dr. Kurt Cogswell, SDSU 
 

If you have recommendations to make for Council leadership next year, 
please list the names below.  

Chair: Dr. Kurt Cogswell, SDSU  
Vice Chair: Dr. Abid Elkhader, NSU  

 
Meeting Dates and Type (e.g. October 10, face to face in Chamberlain; conference call): 
 
22 Mar 2012, face-to-face meeting at Al’s Oasis in Oacoma 
09 May 2012, conference call 
 
Overview of Council Activities this year (e.g. meeting agendas and 
minutes/summaries): 
 
Below is an overview of the agenda items discussed at our 22 Mar meeting in Oacoma: 
 
1. Overview of remedial math redesign projects from each campus – each campus 

presented an overview of the focus, successes, and continuing challenges related to 
their particular redesign of remedial mathematics offerings. It was noted that there is 
a need for an appropriate grade that can be used for students who make satisfactory 
progress in Math 095 but do not complete the course in a single semester. Dr. Paul 
Turman and Dr. Kurt Cogswell provided the group with the strategy being used at 
SDSU in follow-up email messages. The best recommendation seems to be to allow 
the use of an NP grade for undergraduate courses. 

2. Initiatives to increase the number of citizens holding a postsecondary degree: is there 
a role for the MDC to contribute to this broader retention effort – aside from the 
ongoing efforts to improve remedial and entry level mathematics success, the MDC 
would like to see a stronger focus on the mathematics preparation of students entering 
STEM majors as this is critical to the economic development within the state. 

3. New/additional alternatives for remedial math delivery – see the 09 May conference 
call agenda below. 

4. Placement: ACCUPLACER is being considered as an alternative to COMPASS – Dr. 
Paul Turman presented an overview of ongoing discussions at the system level. The 
MDC is supportive of using an alternative placement model but would like some 
additional information about appropriate cutoff scores for placement into Calculus.  

5. Continuing interaction and involvement with K-12 – in addition to the ongoing work 
occurring at each campus, several of the campuses are jointly participating in an 
APLU MTE Partnership to improve the preparation of secondary mathematics 
teachers across the state. 
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6. Math 095 versus Math 101 – the MDC recommends offering Math 095 in place of 
Math 101 at the system level since the content of the course is not college level. This 
recommendation was unanimous. 

7. Praxis II cutoff scores – a question was raised and discussed regarding the “low” 
cutoff scores on the Praxis II examination.  

 
Below is an overview of the agenda items discussed at our 09 May conference call 
1. Complete College America – Dr. Rich Avery, DSU and Dr. Kurt Cogswell, SDSU 

were asked to provide and overview of their impression from having attended the 
Complete College America Academy (26 April 2012). The focus was on “narrowing 
the pipeline”. SDSU is planning to do a trial run next fall of a combined Intermediate/ 
College Algebra course for carefully selected students deemed to have potential for 
success. A longer range project is to potentially develop alternative remedial 
mathematics pathways for students whose subsequent mathematics coursework does 
not require a strong algebra background (statistics, quantitative literacy, etc.). 

2. Strategies to ensure that high school graduates are college ready – Dr. Sam Gingerich 
provided information about activities underway to provide this type of support to 
students in highs school as they prepare for college. The MDC strongly supports these 
efforts. 

 
 
Response to Initiatives for Council Consideration Suggested by the Executive 
Director:  
 
 
Other Council Activities 2011-2012: 
 
1. Dr. Dan Van Peursem, USD and Dr. Kurt Cogswell, SDSU again attended and held a 

panel discussion on placement and math readiness with teachers at the South Dakota 
Teachers of Mathematics Annual Meeting in Huron. 

2. Several members of the MDC participated in a discussion on remedial math redesign 
with Dr. John Squires at USD on 16 Feb 2012. 

3. Several MDC members participated in a conference call discussion with 
ACCUPLACER on 24 Apr 2012. 

 
Recommendations for AAC Consideration: 
 
1. Math 095 versus Math 101 – the MDC recommends offering Math 095 in place of 

Math 101 at the system level since the content of the course is not college level. This 
recommendation was unanimous. 

 
Suggestions for Council Work Plan for 2012-2013: 
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Fine Arts Discipline Council 
Annual Report, 2011-2012 

 
 
Leadership:   Chair:  Alan LaFave, NSU 

Vice Chair:  
 

If you have recommendations to make for Council leadership next year, 
please list the names below.  

Chair  
Vice Chair  

 
Meeting Dates and Type (e.g. October 10, face to face in Chamberlain; conference call): 
 
11/20/11 – Face-to-face at NASM Conference (meeting of music department heads and 
fine arts deans present to discuss 120 credit hour issue as it related to the music education 
degree programs). 
 
12/14/12 – Conference call with Dr. Gingerich and music department heads. 
 
1/31/12 – 2/4/12 – E-mail correspondence with BHSU, DSU, NSU, SDSM&T, SDSU, 
and USD  (Zero credit implications for MUEN courses). 
 
Overview of Council Activities this year (e.g. meeting agendas and 
minutes/summaries): 
 
While the entire council did not have a face-to-face meeting during 2011-12 academic 
year, several initiatives and projects were undertaken by component members of the 
FADC.  The focus of efforts in the fall semester was on the 120 credit hour issue as it 
related to music education programs and NASM standards.  A face-to-face meeting was 
held at the NASM Conference in Scottsdale, AZ to gather information and formulate a 
plan for a subsequent conference call.  The conference call included music department 
heads and deans from NASM member institutions (BHSU, NSU, SDSU, USD).  A 
formal document and response to this issue, including specific survey results from 
NASM Region III public institutions and NASM institutions across the nation is included 
as additional documentation to this report. 
 
The spring semester dealt with the zero credit courses that are prevalent in music 
programs across the system.  Correspondence via e-mail and phone calls addressed this 
issue.  Participants responded with the following recommendations: 
 

• Each institution is responsible to ensure that students taking the zero credit option 
for ensembles shall be full-time, degree seeking students. 

• Retention of the zero credit option for MUEN courses and select MUS courses 
such as MUS 185 (Recital/Concert attendance) to meet the NASM requirement of 
transcripting said activities. 
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• Ensure that zero credit courses are fulfilling an identified academic requirement in 
the program. 

 
The FADC recommends that the zero credit option remain intact, therefore, in order to 
ensure that students can complete the program without substantially increasing the total 
number of credits in the degree. 
 

 
Response to Initiatives for Council Consideration Suggested by the Executive 
Director:  
 
Collaboration has been a major strength of the fine arts units across the state.  The music 
department heads, in particular, have had several positive interactions and collaborations 
on issues impacting those programs.  The collegiality among these participants is 
outstanding. 
 
K-12 linkages continue to be a major role played by the BOR fine arts programs.  
Hundreds of activities, including hosting of regional and statewide events, take place on 
our campuses each academic year.   These activities range from high school art 
workshops, honor bands, honor choirs, honor orchestras, marching festivals, adjudicated 
competitions, and theatre festivals.  Additionally, several opportunities for professional 
development are made available to the K-12 fine arts teachers on an annual basis. 

 
Other Council Activities 2011-2012: 
 
Please see attached 120 credit hour document. 
 
 
Recommendations for AAC Consideration: 
 
 
Suggestions for Council Work Plan for 2012-2013: 
 
It is suggested that the FADC work closely with the EDC as discussions ensue regarding 
an expanded length of the student teaching experience.  Several FADC members have 
indicated a concern for the ability to recruit students, especially for the music education 
degree, if it turns into a five-year process.  Music education continues to be a critical need 
area for South Dakota, and the FADC hopes to be able to retain the brightest and best 
students to remain in South Dakota for their undergraduate preparation and subsequent 
teaching career. 
 
It is also suggested that the FADC revisit the issue of advocacy and develop a plan for 
meeting the state needs for the discipline, with special focus on providing teachers to fill 
future positions due to retirements. 
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Summary of Music Department Heads/Chairs/Deans meeting with Dr. Gingerich, BOR 

Wednesday, December 14, 2011, 10:00 a.m. 

Present: Randall Royer, BHSU; Alan LaFave, Boyd Perkins, NSU; David Reynolds, SDSU; Tim Farrell, Larry 
Schou, USD; Sam Gingerich, BOR 

Background: 

The music department heads, chairs and fine arts deans met in conference call on Wednesday, 
December 14 with Dr. Sam Gingerich, Chief Academic Officer, BOR.  The purpose of the call was to 
garner information regarding each institutions approach to the 120 credit hour issue, specifically as it 
relates to the Bachelor of Music Education, or equivalent, degree on each campus.  All institutions 
participating are fully accredited members of the National Association of Schools of Music.   

Discussion of the percentage of credit hour requirement for Music Content, Professional Education, and 
General Education ensued.  The credit hour range for each category, according to the NASM handbook, 
is as follows: 

p. 97……studies in music, including basic musicianship and performance normally comprise at 
least 50% of the total program; general studies 30-35%; and professional education, 15-20%. 

South Dakota NASM accredited institutions current curricular structure indicates a higher than expected 
number of credit hours in the professional education category: 

 BHSU – 24%, NSU – 25%, USD – 26%, SDSU - ?? 

Further, a comparison of SGR/IGR requirements across the state institutions show a disparity of up to 
five credits: 

 BHSU – 30 SGR, 11 IGR – 41 total 
 NSU – 30 SGR, 11 IGR – 41 total 
 SDSU – 30 SGR, 6 IGR – 36 total 
 USD – 30 SGR, 9 IGR – 39 total 

This large number of courses in IGR seems to have a more direct negative impact on BHSU and NSU, 
with NSU at 38% of credits in the general education category.  Clearly, the difference in the amount of 
campus required IGR credits has an impact on the ability of a local curriculum to meet the NASM 
percentage requirements in music content and professional education.   Concern for retaining as much 
content as possible was expressed. 

Regional/National comparisons: 

NASM accredited institutions in Region 3 were surveyed for a credit hour comparison of music degree 
requirements.  Twenty-four institutions responded.  Twenty-two of the respondents offer the BME or 
equivalent.  Nineteen respondents are public institutions.  Five are private.  Some institutions have 
variable credit hour requirements for the degree, based upon instrumental, vocal or combined 
emphasis.  The average credit hour requirement for the seventeen public institutions offering BME or 
equivalent degrees is 131.94.  Only two of the seventeen require fewer than 126 credits (with a 30 credit 
total GE requirement) and seven have more than 132 credits, with the remainder being somewhere in 
between.  The collected data from the public institutions offering the BME or equivalent is as follows: 
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Institution    Credit hours 

Adams State College, CO  126 
Colorado Mesa University, CO  126 
Colorado State University, CO  126 
CSU – Pueblo, CO   126 
Fort Lewis College, CO   126 
Kansas State University, KA  136 
North Dakota State University, ND 139-141 
Pittsburg State University, KA  141 
University of Colorado, Boulder  126 
University of Missouri, Kansas City 157 (I), 144 (v) 
University of Missouri, Columbia 135-137 
University of Nebraska, Kearney  140 
University of Nebraska, Lincoln  120 
University of Nebraska, Omaha  135 (I), 137 (v) 
University of Northern Colorado  124-126 
Valley City State University, ND  134 (I), 134 (v), 151 (c) 
Western State College, CO  126 

Summative data: 

Average # CH using low values  131.17 
Average # CH using high values  133.41 
# institutions > 126   2 
# institutions < 132   7 
 

While the above data represents average credit hour requirements by public institutions in NASM 
Region 3 institutions, the date below portrays a more national view.  The average credit hour 
requirement for the sampling of 25 national institutions offering BME or equivalent degrees is 133.28.  
Only one of those in the sample requires less than 126 hours and 12 require more than 132 hours.  
Similar to the NASM Region 3 sampling, several institutions have a range of credit hour requirements: 

Institution    Credit hours 
 
California State University, Fullerton 128 
Florida State University   136 
James Madison University  131 
Louisiana State University  134 
North Dakota State University  139 
Pennsylvania State University system 139 
University of Alabama   142 
University of Alaska   140 
University of Arkansas   128 
University of Georgia   127-130 
University of Idaho   140-141 
University of Illinois   130 
University of Kansas   126-132 

ATTACHMENT IV     48



University of Louisville   138-139 
University of Massachusetts  134-152 
University of Maryland   134-140 
University of Michigan   130-138 
University of Nevada-Reno  138-148 
University of North Texas  132 
University of Maine   132 
University of Minnesota   128  
University of Oklahoma   131-147 (min 132) 
University of South Carolina  132 
University of West Virginia  138-150 
University of Wyoming   125 
 
Summative data: 
 
Average # CH using low numbers 133.28 
Average # CH using high numbers 136.52 
# institutions > 126   1 
# institutions < 132   12 
 

Summary/recommendations: 

As this data demonstrates, the regional and national norm for BME or equivalent programs exceeds 120 
hours.  The factors contributing to this include; maintaining compliance with NASM percentage 
requirements in music content, professional education and general education requirements, differing 
SGR/IGR requirements, and adherence to NASM, NCATE and state standards.  These requirements vary 
on a state, regional and national level.    

Additionally, programs within the SD Regental system have missions, goals and objectives that are 
unique to each campus.  Factors including faculty expertise, load capacity, budget and facility 
implications, and local curricular structures all contribute to the unique and high quality programs 
offered in South Dakota.  It should be noted that all four participating institutions; BHSU, NSU, SDSU and 
USD are fully accredited institutional members of NASM, and all have recently received their 
accreditations based upon current curricular structure and credit hour requirements. 

It is the recommendation of this committee, therefore, that the NASM accredited programs offering the 
BME or equivalent degree be afforded an exception to the 120 credit hour policy by implementing a 
126-132 credit hour window of variability for this degree.  This will still require all institutions to reduce 
their current credit hour requirements, but will ensure their compliance with NASM, NCATE and state 
standards. 

Thank you for your kind consideration. 
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HPER Discipline Council 
Annual Report, 2011-2012 
 
 
Leadership:   Chair: Betsy Silva 

Vice Chair: NA 
 

If you have recommendations to make for Council leadership next year, 
please list the names below.  

Chair: (election during first meeting of Fall semester) 
Vice Chair  

 
Meeting Dates and Type  
Fall 2011: face –to –face in Sioux Falls, South Dakota: November 2nd, 2011 @ 3 p.m. 
 
Spring 2012: conference call Conference call, February 17th 2:00 MT/3:00 CT 
 
Each meeting was preceded and followed up with extensive email communication 
 
Overview of Council Activities this year  
The HPER DC focused on three objectives listed in no hierarchical order:   
 
1) NASPE accreditation standards and strategies for assessing Standard 2:  
Standard 2: Skill and Fitness Based Competence*  
Physical education teacher candidates are physically educated individuals with the 
knowledge and skills necessary to demonstrate competent movement performance and 
health enhancing fitness as delineated in the NASPE K – 12 Standards..   
 
The council discussed video capture options, various established standardized criteria, 
and site specific solutions. 
 
2) program specific options for reduction of credits to graduation to 120: The main 
discussion point was the concern that the directive to leave general education untouched 
yet still meet NCATE and NASPE and SD DOE requirements meant some campuses had 
to reduce professionally specific and discipline specific content. 
 
3) course changes leading to purposeful alterations in description, credit hour options, 
and creation of dedicated laboratory experience (in courses already teaching with this 
methodology): 
 
3) Response to Initiatives for Council Consideration Suggested by the Executive 
Director:  
 
Suggestion from the ED: Strategies to increase the number of citizens holding a 
postsecondary degree.   
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Discussion:  highlighted current initiatives of scholarships from both government and 
BOR.  It is important to educate and gain as an education ally all parents or primary 
caregivers and other critical influences in students’ lives regarding the importance of 
postsecondary education.   

 
Other Council Activities 2011-2012: 
Discussed: ensuring connections with K-12 learning environments, SDAHPERD and 
other professionally related organizations, and community. 
  
 
Recommendations for AAC Consideration: 
Request consideration of the current fee policy;  HPER courses certainly meet the intent 
and purpose of course fees – replenishing critical disposable supplies necessary for 
student learning. 
 
Suggestions for Council Work Plan for 2012-2013: 
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