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 RECOMMENDED ACTION OF THE EXECUTIVE DIRECTOR 

  
Approve USD’s proposal for an Occupational Therapy Doctorate program as described in 

Attachment I. 

SOUTH DAKOTA BOARD OF REGENTS 
 

Committee on Academic and Student Affairs 
 

AGENDA ITEM:  III – B (1) 
 

DATE:  December 3-4, 2014 
 

****************************************************************************** 
 
SUBJECT: New Program: USD Occupational Therapy Doctorate (OTD) 
 
 The University of South Dakota (USD) has submitted a proposal for an Occupational 
Therapy Doctorate (OTD) program. The proposed OTD will replace the current Master of 
Science (MS) in Occupational Therapy offered by USD. The new graduate program proposal is 
in response to the American Occupational Therapy Association (AOTA) Board of Directors’ 
efforts to move the profession from the master’s level to the doctoral level as the entry degree for 
Occupational Therapists. In addition, the program proposal includes plans for an online clinical 
doctorate for previous graduates of USD’s MS in Occupational Therapy who wish to transition 
to the doctorate. 
 
 The Board approved the Intent to Plan at the April 2014 meeting with the following 
conditions: 
 

1. The university will research existing curricula, consult with experts concerning the 
curriculum, and provide assurance in the proposal that the program is consistent with 
current national standards, and meets accreditation and licensure requirements.  
 
2. The proposal will define the specific knowledge, skills, and competencies to be 
acquired through the program, will outline how each will be obtained in the curriculum 
and will identify the specific measures to be used to determine whether individual 
students have attained the expected knowledge, skills, and competencies. 
 
3. The university will not request new state resources and the program proposal will 
identify the sources and amounts of all funds needed to operate the program and the 
impact of reallocations on existing programs. 

 
University Mission and Priorities 
 The proposed program is within USD’s statutory mission as provided in SDCL 13-57-1 
to: 
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 provide undergraduate and graduate programs of instruction in the liberal arts and 
 sciences and professional education in business, education, fine arts, law and medicine, 
 and other courses or programs as the Board of Regents may determine. 
 
In addition, Board Policy 1:10:1 includes authorization for USD to offer: 
 
 Doctoral degrees in arts and sciences, education, law, and medicine.   
  
 Professional programs in business, education (including elementary, secondary, and 
 college teaching, counselor education, special education, and school administration), 
 fine arts, health sciences, law, and medicine. 
 
System Strategic Goals  
 The proposed OTD program supports the following system strategic goals (Policy 1:21), 
including but not limited to: 
 

• Promote growth of research initiatives. 
• Expand graduate education. 
• Contribute to workforce development & quality of life by expanding academic 

programs to meet our future workforce needs, offering off-campus and online 
programs, and creating corporate training partnerships. 

• Encourage student engagement in research and service. 
• Promote high standards for student learning, quality instruction, and research. 

 
The proposed OTD program also supports the following USD strategic goals: 

• Enrich academic experiences for graduate and professional students. 
• Expand interdisciplinary research, scholarship, and creative work. 
• Increase national-level recognition in a select number of research and creative 

areas.  
 

Workforce Need, Student Demand, and Projected Graduates  
 The occupational therapy profession is expected to grow nationally by 32,800 positions 
by 2022. Within South Dakota, estimates indicate a 13.3% increase in occupational therapist 
positions by 2020. Occupational Therapy programs are moving quickly to the doctorate degree; 
as of June 2014, six Occupational Therapy programs had made the transition with thirteen more 
in the process. An additional twenty-five programs have positioned themselves to make the 
transition. USD experiences high demand for the current MS in Occupational Therapy with 
approximately 150 students applying annually for 28 seats in the program. USD estimates 
graduating 28 students per year after full implementation (see Section 6). 
 
Development and External Review  
 USD developed the curriculum in compliance with Accreditation Council for 
Occupational Therapy Education (ACOTE) standards. USD will design nine additional courses 
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beyond the existing MS courses to meet ACOTE accreditation standards (five of the new courses 
relate to research and/or capstone projects). 
 
 Dr. Julie Jepsen Thomas from the University of Toledo and Dr. Paula Kramer from the 
University of the Sciences conducted an external review of the proposal on November 21 and 
recommended moving forward with the program. Their preliminary report is provided in 
Attachment II. 
 
Board Policy  
 USD is not requesting any exceptions to Board Policy. 
 
Off-Campus and Distance Delivery 
 The entry-level OTD will be offered face-to-face; USD is requesting authorization for 
offering the post-professional clinical doctorate online. 
 
Budget and Resources 
 USD is not requesting new State resources for the program. 
 



    

South Dakota Board of Regents 

New Graduate Degree Program 

 

University: University of South Dakota (USD) 

Proposed Graduate Program: Occupational Therapy Doctorate Program 

Degree: Occupational Therapy Doctorate (OTD) 

    Existing or New Degree(s): New 

Intended Date of Implementation (term): Fall 2015 

Proposed CIP code: 51.2306 

University Department  Occupational Therapy 

University Division School of Health Sciences, Health Affairs, 

Graduate School 

 

University Approval 

 

To the Board and the Executive Director: I certify that I have read this proposal, that I believe it 

to be accurate, and that it has been evaluated and approved as provided by university policy. 

 
 

 

  

9/24/2014 

 

President of the University  Date 

 
After approval by the President, a signed copy of the proposal should be transmitted to the Executive 

Director.  Only after Executive Director review should the proposal be posted on the university web site 

and the Board staff and the other universities notified of the URL. 

 

 

1.  What are the purposes of the proposed program? 

 

The University of South Dakota (USD) requests approval for an Occupational Therapy Doctorate 

(OTD) degree. This entry-level practice doctorate will replace the Master of Science in 

occupational therapy (OT) currently offered by USD.  The doctoral curriculum will be 110 credits 

and 36 months in length. The MS in OT currently offered at USD is 81 credits, a credit load 

substantially higher than a typical master’s degree of 32-36 credits.   

 

In addition to the face-to-face entry doctorate for full-time students, USD will offer an online post-

professional clinical doctorate for USD graduates who have earned the Master of Science in 

occupational therapy.  Students who graduated from 2010-2015 will complete an additional 24 

credits beyond the MS in the OT program of study. For those graduating prior to 2010, additional 

coursework may be required based on a review of the transcript. The post-professional program 

will use a cohort model and will be offered for 5 years, or longer if demand persists. Rationale for 

the number of credits is provided under 2.D., below. 
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Supports Future of the Profession & Consumer Needs 

On April 30, 2014, the American Occupational Therapy Association (AOTA) Board of Directors 

issued a position statement asserting that the profession should transition toward a doctoral-level 

single point of entry for occupational therapists, with a target date of 2025. (See Appendix E.) The 

entry-level practice doctorate is designed to prepare graduates to serve as independent evidence-

based practitioners in rural and medically-underserved communities; to develop and lead 

community-based programs that meet society’s needs; to be leaders on interprofessional teams, in 

healthcare delivery, and in the profession; and to collect and analyze outcome data necessary in 

the current and emerging healthcare environment.  

 

The current USD Master of Science in Occupational Therapy curriculum meets most of the 

Accreditation Council for Occupational Therapy Education (ACOTE) Standards for doctoral-level 

entry to the profession, including the design and implementation of a scholarly study. Additional 

occupational therapy courses required to meet accreditation standards at the doctoral level include 

Leadership in Healthcare (2 cr), Promotion of Health and Prevention of Disability (3 cr), The 

Health Professional as Academic & Clinical Educator (2 cr), Interruptions to Adult Occupations 2 

(2 cr), Capstone Proposal (1 cr), Capstone Experience (8 cr), and Capstone Project (1 cr).  In 

addition, an increase in credits will occur in some courses currently offered in the curriculum to 

strengthen the breadth and depth of content and/or to align with current expectations of the course.  

Human Physiology for Occupational Therapy, a course that will be developed by basic science 

faculty in the Sanford School of Medicine, will add breadth and depth to foundational science 

coursework beyond the undergraduate prerequisites.  See a comparison between the MS & OTD 

Program of Study under 2.D. below.  

 

Supports USD Goals and Priorities 

The occupational therapy doctorate relates directly to USD’s mission of providing graduate 

programs and professional education related to medicine and education. Furthermore, the degree 

supports the USD strategic goals and priorities: 

 

USD Strategic Goals: 

Undergraduate, Graduate & Professional Student Experience 

Goal 2: Enrich academic experiences for graduate and professional students. 

Research, Scholarship & Creative Work 

Goal 1:  Expand interdisciplinary research, scholarship, and creative work. 

Goal 2: Increase national-level recognition in a select number of research and creative 

areas. 

 

By 2017, USD aims to increase enrollment in graduate and professional programs by 3,000 and 

anticipates that enrollment in off-campus and distance courses will be 5,100. The development of 

this program supports these efforts. In addition, preparing additional faculty at the doctoral level 

in health sciences supports both the breadth and quality of educational programs offered. 
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USD Institutional Priorities:  

1. Increase quality of undergraduate or graduate teaching, including the integration of 

advanced technology into instruction.  

2. Increase recruitment and retention of students, with an emphasis upon retention of 

diverse students.  

3. Increase impact of research/creative activity, particularly extramurally-funded 

activities bearing full cost of the research. 

 

Supports System Goals and Priorities and State Initiatives 

The clinical doctorate in OT also supports the Board of Regents 2014 Priorities: 

1. Enroll and graduate more citizens 

2. Attract new residents to SD 

3. Leverage university-based research and development 

4. Grow graduate programs  

 

The OTD supports the system strategic goals (Policy 1:21) and State initiatives. The following 

goals are presented in order of relation to the program outcomes:  

Economic Development & Quality of Life 

 Promote growth of research initiatives;  

 Expand graduate education;  

 Contribute to workforce development & quality of life by expanding academic 

programs to meet our future workforce needs, offering off-campus and online 

programs, and creating corporate training partnerships. 

 

Educational Attainment 

 Increase college participation rates. 

 Keep our graduates in state. 

  
Academic Quality & Performance 

 Promote high standards for student learning, quality instruction, and research. 

 Encourage student engagement in research and service. 

 Expand use of technology to enhance learning. 

 

State Resources are not requested 

The university is not requesting new State resources for the entry-level or post-professional degree. 

The entry-level degree will be delivered using resource redirections; the post-professional online 

degree will be delivered using self-support tuition revenue. 
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2.  Rationale 

 

A.  If a new degree is proposed, what is the rationale? 

 

On April 30, 2014, the American Occupational Therapy Association (AOTA) Board of Directors 

issued a position statement regarding the entry-level degree for the occupational therapist. It is the 

Board’s position that the profession should transition to a doctoral-level single point of entry for 

occupational therapists by 2025 citing benefits to consumers, society, the profession, and students. 

 

Benefits to consumers and society 

The increased requirements for practice-based scholarship and research in the doctoral 

accreditation standards prepares graduates with the knowledge and skills to implement evidence-

based practice, work in complex care delivery systems, and meet the future occupational needs of 

society (ACOTE, 2012). These skills will be critical in preparing occupational therapists to address 

the Triple Aim of healthcare – improving population health, enhancing the individual experience 

of care, and reducing per capita cost of healthcare (Berwick, Nolan & Whittington, 2008) – and to 

evaluate the efficiency of care provided to individuals with multiple chronic conditions (National 

Quality Forum [NQF], 2012). 

 

The existence of two entry-level degrees for occupational therapy – master’s and doctorate – 

may be confusing. A single entry-level degree provides clarity for stakeholders and clearly 

articulates the educational requirements and entry-level competencies needed to sit for the 

certification exam and practice. 

 

Benefits to the profession and students 

The focus on primary care, interprofessional care teams and specialization in practice has 

expanded the content in entry-level academic programs (Interprofessional Education 

Collaborative Expert Panel, 2011; National Committee for Quality Assurance, 2011; NQF, 2012). 

Entry at the doctoral level provides students with the opportunity to develop skills in advanced 

practice, scholarship, administration, leadership, policy and program development, advocacy, and 

education. 

 

The high credit load of master’s degree programs in occupational therapy warrants a re-

evaluation of the degree. The USD Master of Science degree in occupational therapy is 81 credits 

and 28 months in length, substantially greater than a typical 32-36 credit master’s degree in other 

fields, and comparable in credits and length to many practice doctorates. Several health-related 

professions have transitioned to the entry-level doctorate (e.g., pharmacy, physical therapy, 

audiology). Furthermore, the demands of rural practice often require the ability to serve patients 

of all ages and diagnoses, the ability to work within diverse and complex health systems, additional 

autonomy, and advanced leadership skills.  

 

Expected Demand for the Program 

In April 2014, the AOTA Board of Directors issued a position statement supporting the move to 

doctoral entry for the occupational therapy profession by 2025. As of June 30, 2014, 6 programs 

are fully accredited at doctorate entry – Creighton University, Washington University, The 
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University of Toledo, Nova Southeastern University-Tampa, University of the Sciences, and 

Belmont University. Eight programs have been granted Candidacy Status – Northern Arizona 

University; Huntington University; Indiana Wesleyan University, MGH Institute of Health 

Professions, Kettering College, Pacific University, University of Tennessee at Chattanooga and 

Mary Baldwin College. Five programs have received Applicant Status – Arkansas State 

University-Jonesboro, Georgia State University, University of Indianapolis, Duquesne University, 

and Rocky Mountain University of Health Professions. (http://www.aota.org/Education-

Careers/Find-School.aspx).   

 

Although the move to doctorate entry is not mandated yet, 25 programs, in addition to those above, 

have positioned their institutions to make the transition by offering a post-professional clinical 

doctorate as well as the entry-level master’s degree. (http://www.aota.org/Education-

Careers/Find-School/Postprofessional/PostprofessionalOT-D.aspx).  

 

The current demand for the MS degree in Occupational Therapy at USD is high; approximately 

150 qualified students apply annually for 28 seats in the program. Furthermore, students 

matriculating in Fall 2014 had a cumulative GPA of 3.75 reflecting a high-caliber applicant pool. 

The demand for the OTD is anticipated to be similar to that of the MS. Although limited data is 

available, survey responses of accepted SD students who decline admission at USD cite their desire 

to obtain a clinical doctorate in occupational therapy, often choosing Creighton University or 

Washington University. 

 

Workforce Demand for Graduates 

The Bureau of Labor statistics estimates that employment of occupational therapists will increase 

by 29 percent from 2012 to 2022, much faster than average 

(http://www.bls.gov/ooh/Healthcare/Occupational-therapists.htm). The profession is expected to 

grow by 32,800 positions by 2022.  The median salary in 2012 was $75,400. The unemployment 

rate for occupational therapists is 0.4%. US News & World Report named occupational therapist 

to its “The Best 25 Jobs” list for the third consecutive year. Occupational therapy was recently 

ranked 3rd in Forbes “Best Jobs in Healthcare” (2014). Finally, TheStreet.com named occupational 

therapists to one of the top 10 entry-level jobs with the highest earning potential (2014). 

 

Currently, 320 occupational therapists are employed in SD. The occupational employment 

projections published by the SD Department of Labor suggest a 13.3% increase in occupational 

therapist positions between 2010 and 2020. It may be that school districts and educational 

cooperatives, major employers of occupational therapists, are not included in the survey 

respondents (http://dlr.sd.gov/lmic/occupation_projections.aspx) 

(http://doh.sd.gov/documents/Providers/RuralHealth/Workforce/2013WorkforceReport.pdf) 

 

B.  What is the rationale for the curriculum? 

 

Need for the Program 

The curriculum is designed to meet the 2011 ACOTE Standards at the doctoral level and to prepare 

students to meet current and future occupational needs of society. On average, approximately 60% 

of accepted applicants to the USD Occupational Therapy program are South Dakota residents; 

ATTACHMENT I     8

http://www.aota.org/Education-Careers/Find-School.aspx
http://www.aota.org/Education-Careers/Find-School.aspx
http://www.aota.org/Education-Careers/Find-School/Postprofessional/PostprofessionalOT-D.aspx
http://www.aota.org/Education-Careers/Find-School/Postprofessional/PostprofessionalOT-D.aspx
http://www.bls.gov/ooh/Healthcare/Occupational-therapists.htm
http://dlr.sd.gov/lmic/occupation_projections.aspx
http://doh.sd.gov/documents/Providers/RuralHealth/Workforce/2013WorkforceReport.pdf


   

upon graduation, the majority remain in the four-state region (SD, MN, IA, NE). The additional 

coursework will provide graduates with additional preparation to practice in diverse environments, 

to collaborate with other professionals in an increasingly complex system, and to provide services 

to individuals of all ages with acute and chronic disease and disability. Additional content in 

leadership, community program development, grant writing, promotion of health and prevention 

of disability, and teaching will be an asset to graduates, making them more competitive in the 

marketplace, and to recipients of services - individuals, communities and populations across South 

Dakota and the region. While our national accrediting body does not yet mandate entry-level 

professional education at the doctorate, the AOTA Board of Directors has issued a position 

statement recommending the move to entry at the doctorate by 2025.  In addition, we have regional 

competitors that offer the degree (Creighton and Washington University), and a rapidly expanding 

number of programs transitioning to entry at the doctorate.   

 

C.  Demonstrate that the curriculum is consistent with current national standards. Complete 

the tables below and explain any unusual aspects of the proposed curriculum. 

 

The OTD will meet the 2011 ACOTE Standards at the doctoral level.  The current USD Master of 

Science in Occupational Therapy curriculum meets most of the Accreditation Council for 

Occupational Therapy Education (ACOTE) Standards for doctoral-level entry to the profession, 

including, with modification, the design and implementation of a scholarly study. Additional 

occupational therapy courses required to meet accreditation standards at the doctoral level include 

Leadership in Healthcare (2 cr), Promotion of Health and Prevention of Disability (3 cr), The 

Health Professional as Academic & Clinical Educator (2 cr), Interruptions to Adult Occupations 2 

(2 cr), Capstone Proposal (1 cr), Capstone Experience (8 cr), and Capstone Project (1 cr).  In 

addition, an increase in credits will occur in some courses currently offered in the curriculum to 

strengthen the breadth and depth of content.  Human Physiology for Occupational Therapy is a 

course that will be developed by basic science faculty in the Sanford School of Medicine will add 

breadth and depth to foundational science coursework beyond the undergraduate prerequisites.  

See a comparison between the MS & OTD Program of Study under 2.D. below.  

 

D.  Summary of the entry-level OTD Degree (modify table as needed) 
 

OTD Occupational Therapy Doctorate Program Credit Hours Percent 

Required courses, all students 110 100 

Required option or specialization, if any   

Electives   

Total required for the degree 110 100 
 

Summary of the post-professional online OTD for those who have completed the MS in OT 

OTD Post-professional Occupational Therapy Doctorate Program Credit Hours Percent 

Required courses, all students 18 75 

Required option or specialization, if any   

Electives 6 25 

Total required for the degree 24 100 
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The post-professional clinical doctorate or post-professional OTD is not a degree accredited by 

ACOTE; the degree, however, is designed to meet doctoral standards.   The rationale for 24 credits 

rather than 29 (110-81) is that the credit hours in 4 courses in the MS curriculum do not reflect the 

number of accreditation standards that must be met in the class, the class contact hours, and the 

level of work expected of the student. Specific information regarding those courses is outlined 

below. 

 

OCTH 712 Structure, Movement & Occupation is a 3-credit course in the MS curriculum; 

however, it meets 60 hours excluding exams and clinical observation hours in the community. 

Therefore, we increased the credit load to 4 credits in the OTD curriculum to accurately reflect 

class time. 

 

OCTH 715 Occupational Performance: Childhood and Adolescence is a 2-credit course in the MS 

curriculum; however, the class meets 66 hours (excluding typical development observation hours 

completed in the community; also not part of 741 or 751). The course will be 3 credits in the OTD 

curriculum. 

 

OCTH 741 Professional Development and Level I FW is 1 credit in the MS curriculum, but will 

be 3 credits in the OTD curriculum.  The course content and workload are similar in the two 

curricula and include 15 hours in the classroom and 80 hours in clinical experiences. 

 

OCTH 751 Professional Development and Level I FW is also 1 credit in the MS curriculum, but 

will be 2 credits in the OTD curriculum. The course content includes 15 contact hours in the 

classroom and 40 hours in clinical experiences. 

 

In sum, this reflects 5 credits worth of work that was completed in the MS curriculum that is not 

reflected in credit hours currently, but will be reflected accurately in the OTD curriculum.   

 

Required Courses for the entry-level OTD 

 

Prefix & Num 

 

Course Title 

Credit 

Hours 

New 

(yes,no) 

ANAT 711 Human Gross Anatomy 6 No 

NSCI 731 Medical Neuroscience 3 No 

OCTH 710 The Meaning of Occupation 2 No 

OCTH 712 Structure, Movement & Occupation 4 No 

OCTH 715 Occupational Performance: Childhood & Adolescence 3 No 

OCTH 720 Philosophical & Theoretical Foundations of OT 2 No 

OCTH 721 Neurological Foundation of Occupation 1 No 

OCTH 724 Therapeutic Use of Self & Groups 3 No 

OCTH 725 Occupational Performance: Adulthood 3 No 

OCTH 731 Medical & Psychosocial Health Conditions 4 No 

OCTH 732 Therapeutic Adaptations to Enhance Occupational 

Performance 

4 No 

OCTH 733 Promotion of Health & Prevention of Disability 3 No 

OCTH 734 Environmental Influences on Occupation 3 No 
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OCTH 741 Professional Identity & Field Experiences I 3 No 

OCTH 742 Preparatory Methods: PAMs & Orthotic Devices 4 No 

OCTH 746 OT Assessment & Intervention: Adult Physical 

Rehabilitation 

4 No 

OCTH 747 OT Assessment & Intervention: Psychosocial Practice 4 No 

OCTH 748 Interruptions to Adult Occupations I 2 No 

OCTH 749 Interruptions to Adult Occupations II 2 Yes 

OCTH 750 Management of Health Care Delivery 3 No 

OCTH 751 Professional Identity & Field Experiences II 2 No 

OCTH 754 Social & Political Contexts of OT Practice 2 No 

OCTH 756 OT Assessment & Intervention: Childhood & 

Adolescence 

4 No 

OCTH 758 Interruptions to Childhood & Adolescent Occupations 3 No 

OCTH 760 Leadership in Healthcare 2 Yes 

OCTH 764 Level II Fieldwork  6 No 

OCTH 770 The Health Professional as Academic & Clinical 

Educator 

2 Yes 

OCTH 774 Level II Fieldwork  6 No 

OCTH 780 Research Design & Data Analysis 3 No 

OCTH 781 Evidence Based Practice 1 No 

OCTH 784 Scholarly Project Proposal  1 Yes 

OCTH 786 Scholarly Project (1 credit course, taken twice) 2 Yes 

OCTH 800 Capstone Proposal 1 Yes 

OCTH 801 Capstone Experience 8 Yes 

OCTH 802 Capstone Project 1 Yes 

PHGY 735 Human Physiology for Occupational Therapy 3 Yes 

See Appendix C – MS-OTD Alphanumeric Comparison of Courses and Appendix D – MS-OTD 

Comparison of Courses by Semester for additional detail. 

 

Elective Courses in the Program: List courses that may be taken as electives in the 

program. Indicate any new courses to be added specifically for the major.  

Prefix & Num Course Title Credit 

Hours 

New 

(yes,no) 

OCTH 761 Professional Identity & Field Experiences III 1 No 

OCTH 792 Topics in Occupational Therapy 1 No 

    

  

Required courses for the post-professional clinical doctorate offered online for graduates of 

the MS in OT program at USD: 

 

Prefix & Num Course Title Credit 

Hours 

New 

(yes,no) 

OCTH 733 Promotion of Health & Prevention of Disability 3 No 

OCTH 760 Leadership in Healthcare 2 Yes 
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OCTH 770 The Health Professional as Academic & Clinical 

Educator 

2 Yes 

OCTH 800 Capstone Proposal 1 Yes 

OCTH 801 Capstone Experience (likely 4 credit blocks, taken twice) 8 Yes 

OCTH 802 Capstone Project  2 Yes 

 Electives 6 No 

Additional courses may be required for those individuals who graduated prior to 2010. 

 

Elective Courses in the Program: These will be approved by the post-professional OTD 

Admissions & Progression committee based on the student’s practice interests and the capstone 

proposal. Electives may include courses in the School of Health Sciences, School of Education, 

School of Business, Sanford School of Medicine, as well as OCTH 792 Topics in Occupational 

Therapy, based on the interests of the cohort. 

 

3.  Student Outcomes & Demonstration of Individual Achievement 

 

A.  What specific knowledge and competencies, including technology competencies, will all 

students demonstrate be able to demonstrate before graduation? The knowledge and 

competencies should be specific to the program and not routinely expected of all university 

graduates. Complete Appendix A – Outcomes using the system form. Outcomes discussed 

below should be the same as those in Appendix A. 

 

 

The USD Occupational Therapy Doctorate program will adopt the 17 outcomes identified by the 

2011 Accreditation Council on Occupational Therapy Education (ACOTE) Doctoral Standards 

(December, 2013).  See Appendix A. 

 

B.  What national instruments (examinations) are available to measure individual 

student achievement in this field? 

 

The National Board for Certification in Occupational Therapy, Inc. (NBCOT®) is a not-for-profit 

credentialing agency that provides certification for the occupational therapy profession.  NBCOT 

develops, administers, and continually reviews its certification process based on current and valid 

standards that provide reliable indicators of competence of the practice for occupational therapy. 

Success on the NBCOT certification exam is one of the requirements for licensure in all 50 states.   

 

C.  How will mastery by individual students be demonstrated? Describe the specific 

examinations or processes to be used. This is to include external measures.1 What will be 

the consequences for students who do not demonstrate mastery? 

                                                           
1 What national examination, externally evaluated portfolio or student activity, etc will be used to verify that 

individuals have attained a high level of competence and identify those who need additional work? 
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Students must attain a 3.0 cumulative average in the didactic curriculum prior to Level II Fieldwork 

and Capstone Experience, receive no more than 15 credits of C in the program of study, and 

maintain a cumulative 3.0 in the graduate program. Several benchmarks, in addition to 

performance in coursework, will be used to determine individual mastery.   

 Comprehensive theoretical and practical exams involving actual clients or standardized 

patients will be utilized at the end of each assessment and intervention course.  

 During the spring semester of Year 2, the Occupational Therapy Knowledge Exam 

(OTKE) exam will be administered.  The OTKE is an online, cohort-based 100-item 

examination designed to assess students’ performance related to the validated domains 

and task statements for entry-level practice. It mirrors the NBCOT exam in content areas. 

The OTKE is available to programs to assess student mastery of didactic content prior to 

beginning their Level II fieldwork experiences. The USD OT program has established a 

cut-off score that students must attain prior to beginning Level II Fieldwork (OCTH 764).  

 Student performance on Level II Fieldwork (OCTH 764 & 774) is assessed using the 

Fieldwork Performance Evaluation (FWPE), a national tool completed by the student’s  

direct supervisor during their 12-week fieldwork rotation. 

 Doctoral-level standards require that student successfully complete all coursework and 

Level II Fieldwork and pass a competency requirement prior to the commencement of the 

doctoral experiential component.  A combined score of the FWPE and either the OTKE 

or the NBCOT practice exams will be used as the competency assessment. 

 Finally, student performance is measured by the NBCOT exam taken upon graduation 

from the program.  The USD OT program has one of the highest first-time pass rates in 

the nation at 98.3% since the inception of the program and 100% first-time pass rate in 15 

of 21 years. 

 

4.  What instructional approaches and technologies will be used to teach courses in the 

program?  

 

Entry-level OTD: Instructional approaches and technologies include lecture, laboratory exercises, 

small group discussion, standard patient simulation, video cases, online resources, experiential 

learning, case-based, problem-based and team-based learning, and fieldwork experiences.  All 

courses use D2L to provide course structure and to supplement face-to-face learning through 

discussion and independent learning activities.  

 

Post-Professional OTD:  The courses will use synchronous and asynchronous technologies 

including lectures via Collaborate, small group discussion via D2L, experiential learning, and case-

based, problem-based and online team-based learning.   

 

5.  Did the University engage any developmental consultants2 to assist with the 

development of the curriculum? Were any professional or accrediting associations 

consulted during the development of the curriculum? What were the contributions of the 

consultants and associations to the development of curriculum? See also section 11 below. 

                                                           
2 Developmental consultants are experts in the discipline are hired by the university to assist with the development of 

a new program (content, courses, experiences, etc). Universities are encouraged to discuss the selection of 

developmental consultants with Board staff. See section 11 below. 
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The department did not engage any consultants about the proposal, but did utilize the 2011 ACOTE 

accreditation standards for doctoral entry and  a review of web sites of accredited entry-level 

occupational therapy programs.  In addition, two members of the USD OT faculty serve as Roster 

of Accreditation Evaluators.  Dr. Brockevelt has served 9 years on the RAE and has evaluated 

programs at the master’s and doctoral entry.  Dr. Smallfield has served 6 months on the RAE and 

has evaluated programs at the master’s and doctoral entry level.  

 

6.  Are students in the program expected to be new to the university, redirected from other 

programs or both? Complete the table and explain how the estimates were developed. 

 

 Fiscal Years* 

 1st 2nd 3rd 4th 

Estimates FY16 FY17 FY18 FY19 

Students new to the university     

Students from other university programs (MS in OT) 28 56 84 84 

= Total students in the program (fall) 28 56 84 84 

Program credit hours (major courses)** 1372 2604 3080 3080 

Graduates   28 28 

* Do not include current fiscal year. 

** This is the total number of credit hours generated by students in the program in the required or elective 

program courses. The USD OTD Appendix B Budget reflects only the increased OTD course/credits as 

reflected below: 

 

Program credit hours (major courses)** 112 476 812 812 

 

The occupational therapy doctorate will replace the MS in occupational therapy currently offered 

by USD, with a projected start date of Fall 2015. Students typically apply for admission to the OT 

program in the fall semester prior to the year of matriculation. Given the ACOTE approval process 

outlined below, students entering in Fall 2015 will be given the option to complete the MS or OTD.  

Estimates above do not account for these potential variations. 
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Projected enrollment in the post-professional online OTD for those USD graduates who 

have completed the MS in OT.  

 

 Fiscal Years* 

 1st 2nd 3rd 4th 

Estimates FY16 FY17 FY18 FY19 

Students new to the university 20 40 40 40 

Students from other university programs     

= Total students in the program (fall)     

Program credit hours (major courses)** 280 460 460 460 

Graduates  20 20 20 

* Do not include current fiscal year. 

** This is the total number of credit hours generated by students in the program in the required or elective 

program courses. The USD OTD-PP Appendix B Budget reflects only OTD-PP OCTH course/credits, 

excluding electives, as reflected below.   

 

Program credit hours included in Appendix B 160 360 360 360 

 

Those who completed the MS in OT degree at USD will have the opportunity to complete a 24-

credit post-professional clinical doctorate online.  To date 381 students have graduated from the 

MS in Occupational Therapy program at USD. It is estimated that 20 students will enroll 

annually. 

 

7.  If program accreditation is available, identify the organization and explain whether 

accreditation is required or optional, the resources required, and the University’s plans 

concerning the accreditation of this program. 

 

The Accreditation Council for Occupational Therapy Education (ACOTE) of the American 

Occupational Therapy Association (AOTA) is recognized as the accrediting agency for 

occupational therapy education by both the United States Department of Education (USDE) and 

the Council for Higher Education Accreditation (CHEA). ACOTE is also an active member of the 

Association of Specialized and Professional Accreditors (ASPA). ACOTE currently accredits 333 

occupational therapy and occupational therapy assistant educational programs in the United States 

and its territories. The 2011 Standards for occupational therapy programs identify standards at the 

doctorate and master’s entry level (http://www.aota.org/en/Education-

Careers/Accreditation.aspx#sthash.9i9U84u6.dpuf) 

 

The first class of entry-level doctoral students is projected to enroll in Fall 2015, if approval is 

granted. The timeline for approval through the Accreditation Council for Occupational Therapy 

Education is as follows:  
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Fall 2015 Start 

  Dec 11 Letter of Intent, data form & $500 deposit to ACOTE 

2015 Jan 15 

Candidacy Application & fee of $3,825-500.00. Students cannot be 

admitted at doctoral level until candidacy is granted  

  April/May ACOTE Meeting. If candidacy is granted, students may be accepted 

  Jul 20 Students enrolled 

  Dec Initial report of self-study due 

2016 April ACOTE Meeting - Initial Review 

  Fall Onsite Evaluation 

  Dec ACOTE Action regarding Accreditation 

 

8.  Does the University request any exceptions to any Board policy for this program? 

Explain any requests for exceptions to Board Policy.  
 

None. 

 

9.  Program Delivery 

 

A.  Does the University request authorization to deliver this entire program at any off-

campus locations?  
 

No. 

 

B.  Does the University request authorization to deliver this entire program by distance 

technology?  

 

The entry-level OTD will be offered face to face. 

The online post-professional OTD will be offered entirely online. 

 

C.  Include off-campus tuition and site or delivery costs in next section and in Appendix B.  

 

For the entry-level OTD, none. 

For the post-professional OTD, see Appendix B. 

 

10.  Costs, Budget and Resources 

 

A.  Explain the amount and source(s) of any one-time and continuing investments in 

personnel, professional development, release time, time redirected from other 

assignments, instructional technology & software, other O&M, facilities, etc needed to 

implement the proposed program. Address off-campus or distance delivery separately. 
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The university is not requesting new state resources for the entry-level or post-professional 

degree.  

 

The entry-level degree program will require 2.5 new faculty FTE as well as increased 

operating support.  Increased costs will be supported by the additional retained state-

support tuition and fee revenues generated from the increased program credit hours.   

 

The post-professional program will rely on a combination of core faculty in-load and 

overloads as well as adjunct faculty to deliver course work.  Faculty costs in addition to 

the CDE production costs will be supported by the retained self–support tuition generated 

on the OTD-PP credit hours.     

 

Please refer to USD OTD Appendix B for detailed cost, budget, resources related to the 

entry level degree program 

             

Please refer to USD OTD - PP Appendix B for detailed cost, budget, resources related to 

the post-professional degree program 

 

B.  Complete Appendix B -- Budget and Resources.  Table 1 and 2 should be provided to 

support BOR staff analysis. 

 
11. Board Policy 2:1: “Proposals for new graduate programs shall be evaluated by 

independent consultants retained by the Board.”  Provide the names, telephone numbers, 

and URLs of professional organizations, accrediting bodies, and journals (editors) who 

may be able to assist the Board staff with the identification of consultants.   

 

The Accreditation Council for Occupational Therapy Education (ACOTE) 

301-652-6611 x 2914 

accred@aota.org 

www.acoteonline.org 

Heather Stagliano, Director of Accreditation 

hstagliano@aota.org 

 

American Occupational Therapy Association 

Chief Academic & Scientific Affairs Officer 

Neil Harvison, PhD, OTR/L, FAOTA 

nharvison@aota.org 

 

Education Operations Coordinator 

Valeta Njoroge 

vnjoroge@aota.org 

301-652-06611 x 2932 
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12. Additional Information. Additional information is optional. Use this space for 

information not requested above.  Limit the number and length of additional attachments.  

Identify with capital letters.  Letters of support are not necessary and are rarely included with 

Board materials.  In some cases, response to questions from the Board or the Executive 

Director may be provided as appendixes to the original proposal.  This item may be deleted if 

it is not used. 

 

Appendix C – MS- OTD Alphanumeric Comparison of Courses 

Appendix D – MS-OTD Comparison of Courses by Semester 

Appendix E – AOTA Board of Directors Position Statement  

ATTACHMENT I     18



   

APPENDIX A 

 
University of South Dakota/Proposal for OTD (Occupational Therapy Doctorate) 

Individual Student Outcomes and Program Courses 
Discipline-specific competencies from the 2011 Accreditation Council for Occupational Therapy Education (ACOTE) Doctoral Standards of 

the Association (December, 2013) 

 
Figure 1: List of Competencies 

1. Have acquired, as a foundation for professional study, a breadth and depth of knowledge in the liberal arts and sciences and an 

understanding of issues related to diversity. 

2. Demonstrate the ability to practice as a generalist with a broad exposure to the delivery models and systems used in settings where 

occupational therapy is currently practiced and where it is emerging as a service. 

3. Have achieved entry-level competence through a combination of academic and fieldwork education. 

4. Articulate and apply occupational therapy theory and evidence-based evaluations and interventions to achieve expected outcomes as 

related to occupation. 

5. Articulate and apply therapeutic use of occupations with individuals or groups for the purpose of participation in roles and situations in 

home, school, workplace, community, and other settings. 

6. Plan and apply occupational therapy interventions to address the physical, cognitive, psychosocial, sensory, and other aspects of 

performance in a variety of contexts and environments to support engagement in everyday life activities that affect health, well-being, and 

quality of life. 

7. Be prepared to be a lifelong learner and keep current with evidence-based professional practice. 

8. Uphold the ethical standards, values, and attitudes of the occupational therapy profession. 

9. Understand the distinct roles and responsibilities of the occupational therapist and occupational therapy assistant in the supervisory 

process. 

10. Effectively communicate and work interprofessionally with those who provide care for individuals and/or populations in order to 

clarify each member's responsibility in executing components of an intervention plan. 

11. Advocate as a professional for the occupational therapy services offered and for the recipients of those services. 

12. Be an effective consumer of the latest research and knowledge bases that support practice and contribute to the growth and 

dissemination of research and knowledge. 

13. Demonstrate in-depth knowledge of delivery models, policies, and systems related to the area of practice in setting where occupational 

therapy is currently practiced and where it is emerging as a service. 

14. Demonstrate thorough knowledge of evidence-based practice. 

15. Demonstrate active involvement in professional development, leadership, and advocacy. 

16. Relate theory to practice and demonstrate synthesis of advanced knowledge in a practice area through completion of a culminating 

project. 
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17. Develop in-depth experience in one or more of the following areas through completion of a doctoral experiential component: clinical 

practice skills, research skills, administration, leadership, program and policy development, advocacy, education, and theory development. 
Figure 2: Program Courses that Address the Competencies/Outcomes 

Course # Course Title  Student Competencies/Outcomes 

   

ANAT 711 Human Gross Anatomy 1, 10 

NSCI 731 Medical Neuroscience 1, 10 

PHGY 735 Human Physiology for Occupational Therapy 1 

OCTH 710 The Meaning of Occupation 5 

OCTH 712 Structure, Movement & Occupation 1, 2, 3, 5 

OCTH 715 Occupational Performance: Childhood & Adolescence 1 

OCTH 720 Philosophical & Theoretical Foundations of OT 4 

OCTH 721 Neurological Foundation of Occupation 3 

OCTH 724 Therapeutic Use of Self & Groups 5, 10 

OCTH 725 Occupational Performance: Adulthood 1 

OCTH 731 Medical & Psychosocial Health Conditions 1, 3, 10 

OCTH 732 Therapeutic Adaptations to Enhance Occupational Performance 2, 6 

OCTH 733 Promotion of Health & Prevention of Disability 2, 5, 6  

OCTH 734 Environmental Influences on Occupation 2, 5, 6 

OCTH 741 Professional Identity & Field Experiences I 3, 8, 11 

OCTH 742 Preparatory Methods: PAMs & Orthotic Devices 2, 3, 6 

OCTH 746 OT Assessment & Intervention: Adult Physical Rehabilitation 2, 3, 4, 5, 6, 8 

OCTH 747 OT Assessment & Intervention: Psychosocial Practice 2, 3, 4, 5, 6, 8 

OCTH 748 Interruptions to Adult Occupations I 4, 6, 8, 9, 10, 13, 14 

OCTH 749 Interruptions to Adult Occupations II 4, 6, 8, 9, 10, 13, 14 

OCTH 750 Management of Health Care Delivery 2, 7, 8, 9, 10, 11, 13, 15 

OCTH 751 Professional Identity & Field Experiences II 3, 9 

OCTH 754 Social & Political Contexts of OT Practice 1, 2, 8, 11, 13 

OCTH 756 OT Assessment & Intervention: Childhood & Adolescence 2, 3, 4, 5, 6, 8, 10 

OCTH 758 Interruptions to Childhood & Adolescent Occupations 4, 6, 8, 9, 13, 14 

OCTH 760 Leadership in Healthcare 7, 8, 9, 11, 13, 15 

OCTH 764 Level II Fieldwork 3, 4, 5, 6, 8, 10, 11 

OCTH 770 The Health Professional as Academic & Clinical Educator 7, 15 

Course # Course Title  Student Competencies/Outcomes 

   
 

   
 

   
 

OCTH 774 Level II Fieldwork 3, 4, 5, 6, 8, 10, 11 

OCTH 780 Research Design & Data Analysis 7, 12 

A
TTA

C
H

M
EN

T I     20



   

OCTH 781 Evidence Based Practice 4, 7, 12, 14 

OCTH 784 Scholarly Project Proposal 7, 12, 16 

OCTH 786 Scholarly Project (1 credit course, taken twice) 7, 12, 16 

OCTH 800 Capstone Proposal 7, 12, 14, 15, 16, 17 

OCTH 801 Capstone Experience 7, 12, 14, 15, 16, 17 

OCTH 802 Capstone Project 4, 7, 12, 14, 15, 16, 17 
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Appendix B 

 

University of South Dakota: OTD (transition from existing MS program) 

       

   1st 2nd 3rd 3rd 

Headcount & hours from proposal   FY16 FY17 FY18 FY18 

Fall headcount (see table in proposal)   28 28 28 28 

Program FY - increased cr hrs, State-Support, OTD Courses (OCTH)   28 392 728 728 

Program FY - increased cr hrs, State-Support, Other (BBS) Courses   84 84 84 84 

Total Increased Cr Hrs   112 476 812 812 

       

Faculty, Regular FTE - New 

See p. 

2 FTE 0.50 1.50 2.50 2.50 

Faculty Salary & Benefits, average 

See p. 

2  $106,475  

$106,4

75  

$106,4

75  

$106,4

75  

       

Faculty, Regular FTE - Existing -Increase in contract mos 

See p. 

2 Mos 1 1 1 1 

Faculty Salary & Benefits, average 

See p. 

2  $10,730  

$10,73

0  

$10,73

0  

$10,73

0  

       

       

Salary & Benefits       

Faculty, Regular FTE - New   $53,238  

$159,7

13  

$266,1

88  

$266,1

88  

Faculty, Regular FTE - Existing increase in contract mos   $10,730  

$10,73

0  

$10,73

0  

$10,73

0  

S&B Subtotal   $63,967  

$170,4

42  

$276,9

17  

$276,9

17  

Operating Expenses       

Travel   $750  $2,250  $3,750  $3,750  

Contractual Services   $0  $2,500  $4,250  $4,250  

Supplies & materials   $500  $2,500  $4,500  $4,500  
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Capital equipment   $0  

$10,50

4  

$12,43

7  

$12,43

7  

OE Subtotal   $1,250  

$17,75

4  

$24,93

7  

$24,93

7  

Total   $65,217  

$188,1

96  

$301,8

54  

$301,8

54  

       

       

 

Net 

Rate 

% of Cr 

Hrs @ 

Rate     

STATE -support tuition/cr hr, net of HEFF or Designated - OTD Courses 

(OCTH)       

Graduate - Resident or Western Exchange 

$162.0

1  56% $2,540  

$35,56

4  

$66,04

7  

$66,04

7  

Graduate -  MN Reciprocity - Allied Health 

$343.9

6  8% $770  

$10,78

7  

$20,03

2  

$20,03

2  

Graduate -  Non Resident or Adjacent State Allied Health 

$498.7

7  32% $4,469  

$62,56

5  

$116,1

93  

$116,1

93  

Graduate -  Resident Graduate Assistant $54.02  4% $60  $847  $1,573  $1,573  

     $7,840  

$109,7

63  

$203,8

45  

$203,8

45  

       

USF/cr hr, net of Designated - OTD Courses (OCTH)       

Graduate - Resident or Western Exchange $69.91  56% $1,096  

$15,34

7  

$28,50

1  

$28,50

1  

Graduate -  MN Reciprocity - Allied Health $69.91  8% $157  $2,192  $4,072  $4,072  

Graduate -  Non Resident or Adjacent State Allied Health $92.22  32% $826  

$11,56

8  

$21,48

4  

$21,48

4  

Graduate -  Resident Graduate Assistant $69.91  4% $78  $1,096  $2,036  $2,036  

   $2,157  

$30,20

4  

$56,09

3  

$56,09

3  
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SHS Fee (Program fee)/per cr hr, net of Designated - OTD Courses (OCTH) $92.83  100% $2,599  

$36,38

9  

$67,58

0  

$67,58

0  

       

STATE -support tuition/cr hr, net of HEFF or Designated - Other (BBS) 

Courses       

Graduate - Resident or Western Exchange $32.40  56% $1,524  $1,524  $1,524  $1,524  

Graduate -  MN Reciprocity - Allied Health $48.79  8% $328  $328  $328  $328  

Graduate -  Non Resident or Adjacent State Allied Health $68.58  32% $1,843  $1,843  $1,843  $1,843  

Graduate -  Resident Graduate Assistant $10.81  4% $36  $36  $36  $36  

     $3,732  $3,732  $3,732  $3,732  

       

USF/cr hr, net of Designated - Other (BBS) Courses       

Graduate - Resident or Western Exchange $13.98  56% $658  $658  $658  $658  

Graduate -  MN Reciprocity - Allied Health $13.98  8% $94  $94  $94  $94  

Graduate -  Non Resident or Adjacent State Allied Health $18.44  32% $496  $496  $496  $496  

Graduate -  Resident Graduate Assistant $13.98  4% $47  $47  $47  $47  

   $1,294  $1,294  $1,294  $1,294  

       

University redirections   $0  $0  $0  $0  

Community/Employers   $0  $0  $0  $0  

Grants/Donations/Other   $0  $0  $0  $0  

       

Total Resources   $17,623  

$181,3

81  

$332,5

43  

$332,5

43  

       

   

($47,594

) 

($6,814

) 

$30,68

9  

$30,68

9  

       

       

Estimated Salary & Benefits per FTE     

New 

Faculty 

FTE     

Estimated salary (average) - explain below   $86,000    
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University's variable benefits rate 

(see 

below)  0.1378    

Variable benefits   $11,853     

Health insurance/FTE, FY13   $8,622     

Average S&B     $106,475    

       

Explain faculty used to develop the average salary & fiscal year salaries used. 

Enter amount above.       

New Faculty FTE salary is based on a 12 mos Assistant Professor using the Oklahoma Salary Survey - 90% BOR target   

  

  

  

       

Explain adjunct faculty costs used in table:        

    

  

  

  

       

Explain other [for example, CSA or exempt] salary & benefits. Enter amount 

above. 

      

    

  

  

       

Summarize the operating expenses shown in the table:       

Operating expenses include:  Faculty development costs for new facutly FTE, travel cost for fieldwork coordinator, library resources, 

accreditation fees, educational/instructional materials, admissions/recruitment supplies and materials, new office furnishings and technology 

for new FTE, phone and Assistive Technology and Clinical Laboratory equipment. 
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Summarize resources available to support the new program (redirection, 

donations, grants, etc).       

    

  

  

       

       

TUITION & FEES       

       

OTD Courses (OCTH)       

State-Support Tuition, HEFF, Designated & Net to Program - OTD 

Courses FY15 

Less 

HEFF / 

BOR 

Designat

ed 

Less 

USD 

Designat

ed 

Net 

Retain

ed by 

OTD 

Prgm   

Graduate - Resident or Western Exchange 

$210.4

0  $42.08  $6.31  
$162.0

1    

Graduate -  MN Reciprocity - Allied Health 

$446.7

0  $89.34  $13.40  
$343.9

6    

Graduate -  Non Resident or Adjacent State Allied Health 

$647.7

5  $129.55  $19.43  
$498.7

7    

Graduate -  Resident Graduate Assistant $70.15  $14.03  $2.10  $54.02    

       

USF, Designated & Net to Program - OTD Courses       

Resident or Western Exchange $90.30  $17.68  $2.71  $69.91    

MN Reciprocity - Allied Health $90.30  $17.68  $2.71  $69.91    

Non Resident or Adjacent State Allied Health 

$113.3

0  $17.68  $3.40  $92.22    

Resident Graduate Assistant $90.30  $17.68  $2.71  $69.91    

        

SHS Fee (Program Fee) - OTD Courses $95.70   $2.87  $92.83    
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Other Courses (BBS)       

State-Support Tuition, HEFF, Designated & Net to Program - OTD 

Courses FY15 

Less 

HEFF  

Less 

USD 

Designat

ed 

Net 

Retain

ed by 

Prgm   

Graduate - Resident or Western Exchange 

$210.4

0  $42.08  $135.92  $32.40    

Graduate -  MN Reciprocity   

$316.8

0  $63.36  $204.65  $48.79    

Graduate -  Non Resident or Adjacent State    

$445.3

0  $89.06  $287.66  $68.58    

Graduate -  Resident Graduate Assistant $70.15  $14.03  $45.31  $10.81    

       

USF, Designated & Net to Program - OTD Courses       

Resident or Western Exchange $90.30  $17.68  $58.64  $13.98    

MN Reciprocity - Allied Health $90.30  $17.68  $58.64  $13.98    

Non Resident or Adjacent State Allied Health 

$113.3

0  $17.68  $77.18  $18.44    

Resident Graduate Assistant $90.30  $17.68  $58.64  $13.98    
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 Appendix B.2 (Post-Professional) 

 

 

University of South Dakota - OTD - Post Professional 

      

  1st 2nd 3rd 4th 

Headcount & hours from proposal  FY16 FY17 FY18 FY19 

Fall headcount (see table in proposal)  20 40 40 40 

Increased cr hrs, Self-Support, OTD-PP Courses (OCTH)  160 360 360 360 

      

Faculty, Regular FTE - Total OCTH Credits Taught as OverLoad See p. 2 4 6 6 6 

Faculty Salary & Benefits, average per 1 credit hour See p. 2 $1,957  $1,957  $1,957  $1,957  

      

Faculty, Regular FTE - Total OCTH Credits Taught as InLoad See p. 2 0 8 8 8 

Faculty Salary & Benefits, average per 1 credit hour See p. 2 $2,129  $2,129  $2,129  $2,129  

      

Faculty, Adjunct - Total OCTH Credits Taught by Adjuncts  See p. 2 4 4 4 4 

Adjunct Salary & Benefits, average per 1 credit hour See p. 2 $1,624  $1,624  $1,624  $1,624  

      

      

Salary & Benefits      

Faculty, Regular  $7,828  

$28,77

8  $28,778  $28,778  

Faculty, Adjunct (rate x number of courses)  $6,496  $6,496  $6,496  $6,496  

S&B Subtotal  

$14,32

4  

$35,27

4  $35,274  $35,274  

Operating Expenses      

CDE Production Costs @ 18% of Gross Revenue  

$11,94

8  

$26,88

2  $26,882  $26,882  

Marketing Ramp-Up  

$25,00

0  

$15,00

0  $0  $0  

Total  

$51,27

2  

$77,15

6  $62,156  $62,156  
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SELF-SUPPORT GR Tuition/hr, Program Retained - net of HEFF, EUC, USD 

Designated GR 

$217.5

0  

$217.5

0  $217.50  $217.50  

Self-support tuition revenue 

hrs x 

amt 

$34,80

0  

$78,29

9  $78,299  $78,299  

      

University redirections  

$16,50

0  $0  $0  $0  

Community/Employers  $0  $0  $0  $0  

Grants/Donations/Other  $0  $0  $0  $0  

      

Total Resources  

$51,30

0  

$78,29

9  $78,299  $78,299  

      

  $28  $1,144  $16,144  $16,144  

      

      

Estimated Salary & Benefits per FTE   

Faculty 

Over-

load @ 

8% of 

9 mos 

Sal for 

3 cr 

hrs) 

Faculty 

In-load 

@ 8% 

of 9 

mos 

Sal for 

3 cr 

hrs) 

Adjunct 

Faculty for 

1 cr hrs)  

Estimated salary (average) - explain below  $5,160 $5,160 $1,500  

University's variable benefits rate 

(see 

below) 0.1378 0.1378 0.0825  

Variable benefits  $711  $711  $124   

Health insurance/FTE, FY13  $0  $517  $0   

Average S&B   $5,871 $6,388 $1,624  
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Explain faculty used to develop the average salary & fiscal year salaries used. Enter amount 

above.     

    

  

  

  

      

Explain adjunct faculty costs used in table:       

    

  

  

  

      

Explain other [for example, CSA or exempt] salary & benefits. Enter amount above.      

    

  

  

      

Summarize the operating expenses shown in the table:      

    

  

  

  

      

Summarize resources available to support the new program (redirection, donations, grants, etc).     

    

  

  

      

      

TUITION & FEES      
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OTD Courses      

Self-Support Tuition, HEFF, Designated & Net to Program - OTD 

Courses FY15 

Less 

HEFF  

Less 

EUC 

Less USD 

Designate

d 

Net 

Retaine

d by 

Prgm 

Graduate Rate $414.85  $42.08  $8.00  $147.27  $217.50  
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Appendix C 

 

MS – OTD Alphanumeric Comparison of Courses  

The table below provides a comparison of courses required in the OT Program of Study of the 

course sequence for the fall 2015 entry. 

 

Existing MS OT Curriculum Proposed OTD Curriculum (Changes Highlighted) 

 

Current Program Name: Occupational Therapy Proposed Program Name: Occupational Therapy 

 

Pre 

 

Num 

 

Title 

Cr 

Hrs 

 

Pre 

 

Num 

 

Title 

Cr 

Hrs 

Area I: Required Courses in Core Area  Area I: Required Courses in Core Area  

OCTH  710  The Meaning of Occupation 2 OCTH  710  The Meaning of Occupation 2 

OCTH  712 Structure, Movement & 

Occupation 

3 OCTH  712 Structure, Movement & 

Occupation 

4 

OCTH  715 Occupational Performance: 

Childhood &Adolescence  

2 OCTH  715 Occupational Performance: 

Childhood &Adolescence  

3 

OCTH 720 Philosophical & Theoretical 

Foundations of Occupational 

Therapy 

2 OCTH 720 Philosophical & Theoretical 

Foundations of Occupational 

Therapy 

2 

OCTH 721 Neurological Foundation of 

Occupation 

1 OCTH 721 Neurological Foundation of 

Occupation 

1 

OCTH 724 Therapeutic Use of Self & 

Groups 

3 OCTH 724 Therapeutic Use of Self & Groups 3 

OCTH  725 Occupational Performance: 

Adulthood  

2 OCTH  725 Occupational Performance 

Adulthood 

3 

OCTH 731 Medical and Psychological 

Health Conditions 

4 OCTH  731  Medical & Psychosocial Health 

Conditions 

4 

OCTH 732 Therapeutic Adaptations to 

Restore Occupational 

Performance 

3 OCTH 732 Therapeutic Adaptations to 

Restore Occupational 

Performance 

4 

    OCTH 733 Promotion of Health & Prevention 

of Disability 

3 

OCTH  734 Environmental Influences on 

Occupation 

3 OCTH  734 Environmental Influences on 

Occupation 

3 

OCTH 741 Professional Identity & Field 

Experiences I 

1 OCTH 741 Professional Identity & Field 

Experiences I 

3 

OCTH  742 Preparatory Methods: Physical 

Agent Modalities & Orthotic 

Devices 

4 OCTH  742 Preparatory Methods: Physical 

Agent Modalities & Orthotic 

Devices 

4 

OCTH  746 OT Assessment & 

Intervention: Adult Physical 

Disabilities 

4 OCTH  746 OT Assessment & Intervention: 

Adult Physical Rehabilitation 

4 

OCTH 747 OT Assessment & 

Intervention: Psychosocial 

Practice 

4 OCTH 747 OT Assessment & Intervention: 

Psychosocial Practice 

4 

OCTH 748 Interruptions to Adult 

Occupations 

3 OCTH 748 Interruptions to Adult 

Occupations I 

2 

    OCTH 749 Interruptions to Adult 

Occupations II 

2 

OCTH  750 Management of Healthcare 

Delivery 

2 OCTH  750 Management of Healthcare 

Delivery 

3 
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OCTH 751 Professional & Identity Field 

Experiences II 

1 OCTH  751 Professional Identity & Field 

Experiences II 

2 

OCTH  754 Social & Political Contexts of 

Occupational Therapy Practice 

2 OCTH  754 Social & Political Contexts of 

Occupational Therapy Practice 

2 

OCTH 756 OT Assessment and 

Intervention: Childhood & 

Adolescence 

4 OCTH 756 OT Assessment and Intervention: 

Childhood & Adolescence 

4 

OCTH 758 Interruptions to Childhood & 

Adolescent Occupations 

3 OCTH 758 Interruptions to Childhood & 

Adolescent Occupations 

3 

    OCTH 760 Leadership in Healthcare 2 

OCTH 761 ELECTIVE: Professional 

Identity & Field Experiences 

III 

1 OCTH  761 ELECTIVE: Professional Identity 

& Field Experiences III 

2 * 

OCTH 764 Fieldwork Level II  6 OCTH 764 Fieldwork Level II  6 

    OCTH 770 The Health Professional as 

Academic & Clinical Educator 

2 

OCTH  774 Fieldwork Level II  6 OCTH  774 Fieldwork Level II  6 

OCTH 780 Research Design & Data 

Analysis 

3 OCTH 780 Research Design & Data Analysis 3 

OCTH 781 Evidence Based Practice 1 OCTH 781 Evidence Based Practice 1 

OCTH 784 Master’s Research Proposal 1 OCTH 784 Scholarly Proposal 1 

    OCTH 786 Scholarly Project (1 credit course, 

taken twice) 

2 

OCTH 788 Master’s Research Project (1 

credit course taken twice) 

2     

OCTH  792 ELECTIVE: Topics 1-3 OCTH 792 ELECTIVE: Topics 1-3 * 

    OCTH 800 Capstone Proposal 1 

    OCTH 801 Capstone Experience 8 

    OCTH 802 Capstone Project 1 

Subtotal 72 Subtotal 98 

Area II: Supportive Courses Area II: Supportive Courses 

ANAT 711 Human Gross Anatomy 6 ANAT 711 Human Gross Anatomy 6 

NSCI  731 Medical Neuroscience 3 NSCI 731 Medical Neuroscience 3 

    PHGY 735 Human Physiology for OT 3 

Supportive Courses subtotal 9 Supportive Courses subtotal 12 

Total number of hours required for major or 

specialization  

81 Total number of hours required for major or 

specialization 

110 

Total number of hours required for degree 81 Total number of hours required for degree 110 

  

 

* Students may choose to complete elective coursework as noted, however, any such work 

would be beyond the 110 credit hour minimum required for the degree. 
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APPENDIX D 

 

MS-OTD COURSE COMPARISON BY SEMESTER 
 

Existing MS in OT Curriculum Proposed OTD Curriculum (Changes highlighted) 

Current Program Name: Occupational Therapy Proposed Program Name: Occupational Therapy 

 
FALL YEAR 1 

 
FALL YEAR 1 

 
Pre 

 
Num 

 
Title 

Cr 
Hrs 

 
Pre 

 
Num 

 
Title 

Cr 
Hrs 

ANAT 711 Human Anatomy 6 ANAT 711  Human Anatomy 6 

OCTH  710  The Meaning of Occupation 2 OCTH  710  The Meaning of Occupation 2 

OCTH  712 Structure, Movement & 
Occupation 

3 OCTH  712 Structure, Movement & 
Occupation 

4 

OCTH 715 Occupational Performance: 
Childhood 

2     

OCTH 780 Research Design & Data 
Analysis 

3 
 

    

    OCTH  754 Social & Political Contexts of OT 
Practice 

2 

    PHGY 735 Human Physiology for OT (1) 1 

   16    15 

 
SPRING YEAR 1 

 
SPRING YEAR 1 

NSCI  731 Medical Neuroscience 3 NSCI  731 Medical Neuroscience 3 

OCTH 720 Philosophical & Theoretical 
Foundations of Occupational 
Therapy 

2 OCTH 720 Philosophical & Theoretical 
Foundations of Occupational 
Therapy 

2 

OCTH 721 Neurological Foundation of 
Occupation 

1 OCTH 721 Neurological Foundation of 
Occupation 

1 

OCTH 724 Therapeutic Use of Self & 
Groups 

3 OCTH 724 Therapeutic Use of Self & 
Groups 

3 

OCTH  725 Occupational Performance 
Adulthood: 

2 OCTH  725 Occupational Performance: 
Adulthood 

3 

    OCTH 780 Research Design & Data 
Analysis  

3 

OCTH 781 Evidence Based Practice 1 OCTH 781 Evidence Based Practice 1 

OCTH  784 Master’s Proposal Development 1     

    PHGY 735  Human Physiology for OT (2) 2 

   13 
 
 
 

   18 

 
SUMMER YEAR 2 

 
SUMMER YEAR 2 

    OCTH  715 Occupational Performance: 
Childhood 

3 
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OCTH 731 Medical and Psychological 
Health Conditions 

4 OCTH  731  Medical and Psychological 
Health Conditions 

4 

OCTH 732 Therapeutic Adaptations to 
Restore Occupational 
Performance 

3 OCTH 732 Therapeutic Adaptations to 
Restore Occupational 
Performance 

4 

    OCTH  742 Preparatory Methods: Physical 
Agent Modalities & Orthotic 
Devices 

4 

OCTH  734 Environmental Influences on 
Occupation 

3     

    OCTH  784 Scholarly Project Proposal 1 

   10 
 

   16 

 
FALL YEAR 2 

 
FALL YEAR 2 

    OCTH  734 Environmental Influences on 
Occupation 

3 

OCTH 741 Professional Identity & Field 
Experiences I 

1 OCTH 741 Professional Identity & Field 
Experiences I 

3 

OCTH  742 Preparatory Methods: Physical 
Agent Modalities & Orthotic 
Devices 

4     

OCTH  746 OT Assessment & Intervention: 
Adult Physical Disabilities 

4 OCTH  746 OT Assessment & Intervention: 
Adult Physical Disabilities 

4 

OCTH  747 OT Assessment & Intervention: 
Psychosocial Practice 

4 OCTH  747 OT Assessment & Intervention: 
Psychosocial Practice 

4 

OCTH 748 Interruptions to Adult 
Occupations 

3 OCTH 748 Interruptions to Adult 
Occupations I 

2 

    OCTH 749 Interruptions to Adult 
Occupations II 

2 

    OCTH  786 Scholarly Project 
 

1 

OCTH 788 Master’s Project in Health 
Sciences 

1     

   17    
 

19 

 
SPRING YEAR 2 

 
SPRING YEAR 2 

OCTH  750 Management of Healthcare 
Delivery 

2 OCTH  750 Management of Healthcare 
Delivery 

3 

OCTH 751 Professional & Identity Field 
Experiences II 

1 OCTH  751 Professional Identity & Field 
Experiences II 

2 

OCTH  754 Social & Political Contexts of 
Occupational Therapy Practice 

2     

OCTH 756 OT Assessment & Intervention: 
Childhood & Adolescence 

4 OCTH 756 OT Assessment and 
Intervention: Childhood & 
Adolescence 

4 

OCTH 758 Interruptions to Childhood & 
Adolescent Occupations 

3 OCTH 758 Interruptions to Childhood & 
Adolescent Occupations 

3 

    OCTH  760 Leadership in Healthcare 2 
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    OCTH  770 The Health Professional as 
Academic & Clinical Educator 

2 

    OCTH  786 Scholarly Project 1 

    OCTH 800 Capstone Proposal 1 

Subtotal 12 
 

Subtotal 18 

 
SUMMER YEAR 3 

 
SUMMER YEAR 3 

OCTH 764 Fieldwork Level II A 6 OCTH 764 Fieldwork Level II A 
 

6 

    OCTH 733 Promotion of Health & 
Prevention of Disability 

3 

  Subtotal 6   Subtotal 9 

 
FALL YEAR 3 

 
FALL YEAR 3 

OCTH  774 Fieldwork Level II B 6 OCTH  774 Fieldwork Level II B 6 

  Subtotal 6   Subtotal 6 

 
SPRING YEAR 3 

 
SPRING YEAR 3 

    OCTH 801 Capstone Experience 8 

    OCTH 802 Capstone Project 1 

  Subtotal 9 

    

Total OT Credits 72 Total OT Credits 98 

Total supportive credits (BBS) 9 Total supportive credits (BBS) 12 

TOTAL CREDITS IN THE MAJOR 81 TOTAL CREDITS IN THE MAJOR 110 
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APPENDIX E 

AOTA Board of Directors Position Statement on Entry-Level Degree for the Occupational 

Therapist 

April 30, 2014  
In response to the changing demands of higher education, the health care environment, and 

within occupational therapy, it is the position of the American Occupational Therapy Association 

(AOTA) Board of Directors that the profession should take action to transition toward a doctoral-

level single point of entry for occupational therapists, with a target date of 2025. Support of high 

quality entry-level doctoral education for occupational therapists will benefit the profession, 

consumers, and society. The Board encourages a profession-wide dialogue on this critical issue.  

Rationale 

1. The existence of two entry-level degrees (master’s and doctorate) as the requirement for 

candidacy to sit for a single certification exam is confusing to all stakeholders. A single 

entry-level degree clearly articulates the entry-level competencies and educational 

requirements to all stakeholders.  

2. The increased requirements for practice-based scholarship and research in the 

doctoral accreditation standards result in an occupational therapist who is able to 

rigorously implement evidence-based practice, understands care delivery models, and is 

prepared to meet the future occupational needs of society (Accreditation Council for 

Occupational Therapy Education [ACOTE®], 2012). This skill set will be essential in 

enabling the profession to address the current changes in health care such as the emphasis 

on developing frameworks for assessing the efficiency of care—defined as quality and 

cost—provided to individuals with multiple chronic conditions (National Quality Forum 

[NQF], 2012).  

3. Doctoral-level education will best prepare graduates who can demonstrate 

professional autonomy. As technical occupational therapy knowledge and skills and 

socioeconomic factors change, the need to re-examine the potential challenges to 

professional autonomy arise and must be addressed to avoid de-professionalization. It is 

essential that occupational therapists be prepared to accept responsibility and professional 

autonomy in assuming leadership roles within the health care delivery system (AOTA, 

2013b).  

4. The increased focus on primary care, interprofessional care teams, and 

specialization in practice has required increased content in the entry-level academic 

programs (Institute of Medicine, 2010; Interprofessional Education Collaborative Expert 

Panel, 2011; National Committee for Quality Assurance, 2011; NQF, 2012). The current 

high credit load in master’s programs makes it very difficult to add additional content in 

specialized areas of practice. At this time the occupational therapy master’s programs 

greatly exceed the average credit load of other master’s programs, prompting students to 

ask why their colleagues in other professions are graduating with a doctorate when, in 

most cases, they are only in school for 1 to 2 more semesters.  

ATTACHMENT I     37



   

5. There has been a trend in health-related professions to transition to the entry-level 

doctorate. In a small number of academic medical centers, this transition has impacted 

hiring practices, salary differentials, and leadership appointments.  

6. The Future of Education Ad Hoc Task Group report review of the profession’s 

maturation (AOTA, 2013a) determined that the move a single doctoral-entry-level degree 

will best position the profession to meet the growing needs of society and fulfill its 

potential in the 21st century.  
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- See more at: http://www.aota.org/en/AboutAOTA/Get-Involved/BOD/OTD-

Statement.aspx#sthash.B2g7T9MK.dpuf 
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November	  24,	  2014	  
	  
Paul	  Turman,	  PhD	  
System	  Vice	  President	  For	  Academic	  Affairs	  
	  
Jay	  Perry,	  PhD	  
Director	  of	  Academic	  Programs	  
	  
South	  Dakota	  Board	  of	  Regents	  
306	  East	  Capitol	  Avenue,	  Suite	  200	  
Pierre,	  South	  Dakota	  57501-‐2545	  
	  
Dear	  Drs.	  Thurman	  and	  Perry,	  
The	  purpose	  of	  this	  communication	  is	  to	  provide	  the	  South	  Dakota	  Board	  of	  Regents	  an	  
executive	  summary	  of	  our	  findings	  from	  our	  review	  of	  the	  proposal	  for	  the	  Occupational	  
Therapy	  Doctorate	  (OTD)	  under	  consideration	  by	  the	  University	  of	  South	  Dakota.	  	  We	  will	  
follow	  this	  executive	  summary	  with	  a	  full	  report	  of	  our	  external	  review.	  
	  
Our	  charge	  from	  the	  Board	  of	  Regents	  was	  to	  1)	  examine	  the	  OTD	  proposal	  and	  supporting	  
documents;	  2)	  interview	  faculty,	  staff,	  and	  administrators	  during	  a	  visit	  to	  the	  university;	  
3)	  evaluate	  facilities,	  equipment,	  and	  related	  services;	  and	  4)	  prepare	  a	  written	  report	  
addressing	  the	  questions	  below.	  We	  have	  completed	  our	  review	  of	  documents,	  and	  on	  site	  
interviews	  were	  completed	  on	  November	  21,	  2014	  with	  key	  personnel,	  and	  included	  a	  tour	  
of	  facilities.	  	  A	  summary	  of	  our	  findings	  is	  as	  follows:	  
	  
1.	  Program	  Curriculum:	  The	  proposed	  OTD	  curriculum	  is	  built	  upon	  the	  strong	  and	  
successful	  Master’s	  of	  Occupational	  Therapy	  curriculum	  currently	  in	  place.	  	  We	  believe	  that	  
the	  proposed	  OTD	  curriculum	  will	  meet	  and/or	  exceed	  the	  current	  national	  standards	  for	  
occupational	  therapy	  with	  the	  exception	  of	  one	  Standard.	  	  Standard	  A.2.10	  states	  that	  all	  
full	  time	  faculty	  must	  have	  doctoral	  degrees.	  At	  this	  time	  one	  full	  time	  faculty	  member	  does	  
not	  have	  a	  doctoral	  degree;	  however,	  she	  is	  in	  progress	  toward	  the	  PhD.	  The	  faculty	  and	  
administration	  are	  aware	  of	  this	  issue.	  
	  
The	  proposed	  program	  will	  provide	  students	  with	  an	  excellent	  preparation	  for	  
employment	  as	  occupational	  therapists.	  	  We	  did	  have	  some	  suggestions	  regarding	  the	  
curriculum	  for	  faculty	  consideration	  and	  will	  elaborate	  upon	  those	  in	  our	  full	  report.	  
	  
2.	  Faculty:	  The	  current	  faculty,	  along	  with	  the	  planned	  addition	  of	  approximately	  2.5	  
faculty	  members,	  may	  be	  sufficient	  to	  offer	  a	  strong	  program.	  However,	  we	  believe	  that	  the	  
required	  doctoral	  capstone	  mentoring	  as	  well	  as	  the	  additional	  number	  of	  course	  credits	  
and	  content	  may	  require	  future	  reconsideration	  of	  numbers	  of	  faculty.	  	  The	  faculty	  and	  
administrative	  personnel	  will	  need	  to	  balance	  faculty	  workload	  expectations	  with	  
budgetary	  considerations.	  	  
	  
The	  current	  faculty	  members	  have	  diverse	  areas	  of	  expertise	  and,	  in	  combination	  with	  
faculty	  from	  other	  programs	  and	  adjunct	  faculty,	  have	  offered	  a	  strong	  Master’s	  of	  

ATTACHMENT II     39



Occupational	  Therapy.	  	  The	  plans	  outlined	  for	  additional	  faculty	  have	  considered	  areas	  of	  
expertise	  faculty	  believe	  necessary	  to	  complement	  current	  faculty	  expertise.	  	  We	  are	  in	  
agreement	  with	  their	  assessment	  of	  faculty	  expertise	  planned.	  	  The	  strong	  support	  of	  
Administrators	  is	  evident	  and	  will	  contribute	  positively	  to	  recruitment	  of	  future	  faculty.	  
	  
3.	  Facilities,	  Equipment,	  and	  Services:	  The	  facilities,	  equipment	  and	  services	  provided	  
for	  the	  program,	  its	  faculty,	  and	  students	  are	  outstanding.	  
	  
4.	  	  Other	  issues:	  	  There	  are	  no	  significant	  issues	  that	  we	  identified	  that	  would	  negatively	  
affect	  the	  proposed	  OTD	  program.	  
	  
5.	  Summary	  Recommendation:	  	  We	  wholeheartedly	  recommend	  that	  the	  Board	  of	  
Regents	  move	  forward	  with	  the	  Occupational	  Therapy	  Doctorate	  at	  the	  University	  of	  South	  
Dakota.	  
	  
It	  is	  a	  pleasure	  to	  provide	  this	  external	  review.	  	  We	  would	  like	  to	  commend	  Dr.	  Perry,	  the	  
USD	  Administration,	  Dr.	  Brockevelt,	  and	  the	  occupational	  therapy	  faculty	  for	  planning	  an	  
excellent	  site	  visit	  and	  for	  all	  of	  their	  assistance	  to	  us	  as	  consultants.	  We	  wish	  you	  the	  very	  
best	  with	  your	  future	  plans	  for	  the	  Occupational	  Therapy	  Doctorate.	  	  	  
	  
Please	  do	  not	  hesitate	  to	  contact	  us	  should	  you	  have	  questions	  before	  you	  receive	  our	  full	  
report.	  	  
	  
Sincerely,	  	  
	  
	  
	  
Paula	  Kramer,	  PhD,	  OTR,	  FAOTA	   	   	   Julie	  Jepsen	  Thomas,	  PhD,	  OTR/L,	  FAOTA	  
Professor	  and	  Program	  Director	   	   	   Professor	  
University	  of	  the	  Sciences	   	   	   	   The	  University	  of	  Toledo	  
Philadelphia,	  PA	   	   	   	   	   Toledo,	  OH	  
p.kramer@usciences.edu	   	   	   	   juliej.thomas@utoledo.edu	  
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