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SUBJECT 

Naming Request – SDSU – New Interim Divisions 

 

CONTROLLING STATUTE, RULE, OR POLICY 

BOR Policy 2:14 – Campus Organization Structure 

 

BACKGROUND / DISCUSSION 

South Dakota State University requests to create the following two new interim divisions 

within the College of Education & Human Sciences (Attachment I):  

 

 Division of Education, Counseling & Human Development 

This division will include programs in the existing departments of Teaching, 

Learning & Leadership (TLL) and Counseling & Human Development (CHD).   

 

 Division of Health & Consumer Sciences 

This division will include programs in the existing departments of Health & 

Nutritional Sciences and Consumer Sciences with representation fro TLL and 

CHD. 

 

If deemed in the best interst of SDSU to proceed with the formation of the schools, a 

corresponding proposal will be submitted to the Board prior to July 2021. 

 

SDSU also request to create a new interim Division of Psychology, Sociology and Rural 

Studies.  This division will include programs in the existing Department of Psychology and 

the Department of Sociology and Rural Studies.  Faculty in the division will investigate 

and develop governance, policies, and operating structure of an eventual School of 

Psychology, Sociology and Rural Studies, which will be proposed to the South Dakota 

Board of Regents by June 2021. 

 

 

https://www.sdbor.edu/policy/documents/2-14.pdf
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IMPACT AND RECOMMENDATIONS 

These organizational structure changes would directly advance the goals of the university’s 

strategic plan, Imagine 2023. 

 

Board staff recommends approval. 

 

ATTACHMENTS 

Attachment I – SDSU Request to Create New Interim Divisions within College of 

Education & Human Sciences 

Attachment II – SDSU Request to Create New Interim Division of Psychology, Sociology 

and Rural Studies 
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Proposal for Term Divisions Within the College of Education & Human Sciences 

Division of Education, Counseling, and Human Development 

Division of Health & Consumer Sciences 

Intent 

This request follows the work of two independent task forces. The first represented faculty in 

the Departments of Teaching, Learning, & Leadership and Counseling & Human Development. 

The second task force primarily consisted of faculty from the Departments of Health & 

Nutritional Sciences and Consumer Sciences with representation from TLL and CHD. Organizing 

faculty from these four departments under two interim Divisions will allow faculty to 

investigate and develop governance, policies, and operating structures for Schools which will be 

proposed to the Board of Regents per BOR Policy 2:14. 

Summary 

The reorganization that will be fully reviewed under the interim Divisions is being conducted 

with the vision of integrating the faculty and programs of Counseling & Human Development 

and Teaching, Learning, & Leadership into a collaborative unit and the faculty and programs of 

Consumer Sciences and Health & Nutritional Sciences into a collaborative unit. The vision for 

both units is assuring the highest quality learning experiences for our students while capturing 

research synergies and similar interests amongst our faculty.  

The investigation and possible reorganization of these programs would directly advance the 

goals of the university’s strategic plan, Imagine 2023:  

 Achieve Excellence Through Transformative Education

 Cultivate and Strengthen Community Engagement

 Foster Innovation and Increase Research, Scholarship, and Creative Activity (RSCA)

 Be a Growing, High-Performing and Healthy University

This reorganization would also advance the mission and vision of Imagine 2023, as follows: 

University Mission (Imagine 2023) South Dakota State University offers a rich academic 

experience in an environment of inclusion and access through inspired, student-centered 

education, creative activities and research, innovation and engagement that improve the 

quality of life in South Dakota, the region, the nation, and the world.  

University Vision (Imagine 2023) South Dakota State University will be a premier land-grant 

university recognized for high value, innovation and bold impact. 
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The College of Education and Human Sciences has a unique opportunity to take advantage of 
interdisciplinary expertise across the college to enrich our teaching and learning environments 
and to collaborate in ways that poise us to discover and disseminate knowledge that addresses 
a number of national and global issues from multifaceted perspectives. While diverse in our 
offerings, every program in the College of EHS strives to address education, health and well-
being using developmental, prevention-based theories and models and using a holistic 
definition of wellness that includes mental, physical, relational, financial, educational, and 
community components.  

Division of Education, Counseling, and Human Development* 

In order to advance the synergies between teacher education counseling and human 
development, a strategic realignment of programs within the Department of Teaching, 
Learning, & Leadership and the Department of Counseling and Human Development to create 
an interim division is proposed.  A term division will enable programs in the respective units to 
explore creating a unique niche emphasizing developmental sciences and the science of 
learning. Both areas underscore the importance of how learning across the lifespan develops in 
diverse learners. Diverse in this context, references not only differences in cognitive and 
learning styles, but differences in culture, socioeconomic status, and lifestyle. By more fully 
integrating human development and education, we will be able to better ground teacher 
education in the context of developmental and cultural relevance and we will further 
strengthen our offerings in human development by grounding them in the science of learning. 

Clinical Experiences 

A division has strong potential to increase research and scholarly activity through better 
alignment of faculty expertise as well as through stronger integration of clinical and research 
opportunities. TLL and CHD each house learning laboratories. The Fishback Center for Early 
Childhood Education in Pugsley Hall, and the CHRD counseling space, which will soon be 
expanded and moved to renovated space. Plans and fundraising are also underway to develop 
an Innovation Lab for high school age students to be housed within our secondary education 
program. All three of these clinical/lab settings are replete with opportunities for faculty and 
student research that broadly encompasses human development and the science of learning. 
Potential examples include:  

 CHRD faculty with expertise in career counseling can develop projects with
secondary education faculty in the IERD Lab to examine and promote healthy career
development strategies for high school students.

 Faculty in Early Childhood Education will be more closely partnered with Human
Development and Family Studies faculty and can more easily engage in a plethora of
studies involving family dynamics and early childhood development, learning across
the lifespan, etc. Students and faculty in the school counseling and marriage and
family counseling tracks can also contribute to this work.
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 Faculty in both CHD and TLL will have the opportunity to partner more closely with
the Family Resource Network in providing outreach to the citizens of South Dakota.

 Faculty in both early childhood and secondary education are involved in projects
looking at diverse learning styles and preparing future educators to work with all
students from an inclusive perspective that respects the uniqueness of all learnings.
This integrates extremely well with the work of CHRD and HDFS faculty who are
advancing work related to healthy relationships and decision making across the
lifespan and across all sectors of culture, ethnicity, and socio-economic status.

 The College of EHS has a commitment to enhancing rural child well-being. Rural child
wellness and the impact on learning is an area of research that could be bolstered
through a closer alignment of CHD and TLL programs.

Research/Scholarly Activities 

The current and future lab settings that may be included in the division could allow us to 
expand our research and scholarship activity, including increased opportunities to seek external 
funding. This division could also significantly increase outreach opportunities within the 
community and across the state. Potential examples include: 

 CHRD faculty and students more fully collaborating with ECE and Secondary Education
faculty and students to offer counseling experiences to families of early learning center
children or students participating in the Innovation Lab.

 Upon completion of the Well-being Center, that will house the new counseling clinic
space, faculty and students in the school could increase counseling outreach in the
community and also provide education seminars and workshops.

 The proposed Innovation Lab pivots around partnerships with the community e.g. local
school districts, the Children’s Museum of South Dakota, local industry employers such
as Daktronics and Larson Manufacturing. Faculty in CHRD, CHD, Exploratory Studies, and
ECE will enrich the offerings in the Lab and will contribute to strong partnerships with
external partners.

 Current outreach projects with the Boys and Girls Club, Sanford Harmony, the Elkton
School District, and numerous others across the state can be further bolstered by
increased collaboration between faculty and students in CHD and TLL.

Curriculum 

The research and outreach opportunities possible within the division are exciting and will help 
us better fulfill two-thirds of our mission. Central to our exploration, however, is the strength 
this division could bring to our mission of teaching and learning. As the only college in the state 
that integrates teacher education with the human sciences, we have the expertise that truly 
enables us to address the critical needs of these professions from an interdisciplinary 
perspective. Much is made about the current state of education, workforce development, and 
the health and welfare of today’s families and communities across the nation. We can address 
these issues through utilizing a holistic and integrated approach to developing the next 
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generation of teachers, counselors, principals, and human development specialists. Our 
teachers can be better grounded in the developmental needs of their students. Our counselors 
can better understand the cognitive abilities of their clients. We can contribute significantly to 
the body of knowledge related to human development and the science of learning. Potential 
examples of strengthened curriculum include: 

 Undergraduate students in the proposed division could share a common 119 course
emphasizing holistic well-being and an introduction to the science of learning and
development across the lifespan. Graduate students across the school could help
facilitate this course.

 Capstone courses across the school could utilize opportunities in one or more of the 3
clinical/lab settings.

 Graduate students in Counseling, Education, and Developmental Sciences could share
common courses in areas such as research and leadership.

 Graduate students would have many opportunities for internship or practicum
experience with undergraduate students as well as with K12 students and families in the
lab settings.

*Proposals for a final name for the division are still being considered by faculty.

Division of Health and Consumer Sciences* 

In order to advance the synergies across the health and consumer sciences in our college, a 
term division of Health, Nutrition, and Consumer Sciences is proposed. The division will 
integrate the current departments of Health & Nutritional Sciences and Consumer Sciences. 

Under a term division, faculty will explore opportunities to differentiate their programs with an 
increased emphasis on consumer behavior and decision making across the fields of health and 
nutritional sciences. The core mission of Consumer Sciences is to train professionals and leaders 
with an emphasis in commerce, creativity, resource management, and leadership development. 
The mission of Health & Nutritional Sciences is to improve quality of life, engage in innovative 
science, deliver high quality outreach and provide premier leadership in their disciplines. The 
goals of these two units are already closely aligned and further integrating them into a division 
will allow exploration on forward movement for both.  

Clinical Experiences 

The current departments of CS and HNS house several learning and research laboratories, 
including those in athletic training, exercise science, nutrition, dietetics, and hospitality 
management. A term division will allow for exploration of potential ways to use facilities in all 
units to increase experiential learning opportunities for students. For example, dietetics 
students and hospitality management students both access Quantity Food courses and are 
required to engage in developing and serving meals to the public. Under a unified division, 
these programs can work more closely and will be able to explore additional opportunities. This 
division also brings together Sport and Recreation Management with Hospitality Management 
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and the opportunity for those programs to explore complementary expertise that could provide 
additional depth of experience for students in both areas. 

Curriculum 

A term division will allow for the exploration of many exciting curriculum opportunities. For 
example, the Leadership minor has potential to enrich numerous programs that prepare 
students to become leaders in their respective fields e.g. Sport and Recreation Management, 
Exercise Science, Nutrition, etc. The emphasis on consumer decision making that is carried by 
Consumer Science faculty could potentially enhance the curriculum in nutrition and dietetics, as 
well as Sport and Recreation Management. Several programs in the division include 
management courses, but specific to the human sciences and related to consumer satisfaction 
and experience. Faculty in the division can explore ways to further integrate and emphasize 
their unique contributions in this area. 

Research and Scholarly Activity 

This proposal has strong potential to increase innovation and scholarly activity through better 
alignment of faculty expertise as well as through stronger integration of clinical and research 
opportunities. For example, Dietetics and Hospitality Management have long had historical ties 
and overlapping curriculum. The division affords them the opportunity to share lab spaces and 
increase placement options for both majors, while streamlining curriculum and creating time 
for additional research and scholarly activity. A new line of inquiry that is already developing is 
that of wine and beer making. Faculty in both hospitality and nutrition share this interest that 
has potential to enhance both research and curricular offerings. There are also many 
complementary lines of research across programs in hospitality, tourism, sport management, 
consumer affairs, event planning and facility administration. 

Exciting opportunities exist to create new knowledge related to understanding the behavioral 
components underlying critical decisions related to health, exercise, finances, consumerism, 
and well-being. 

*Proposals for a final name for the division are still being considered by faculty.

Outcomes 

 Develop two new Schools. One formed from the Departments of Counseling & Human
Development and Teaching, Learning, & Leadership; and one formed from the
Departments of Consumer Sciences and Health & Nutritional Sciences.

 While transitioning from division to school status, each unit will develop professional
standards documents, as well as mission, vision, and core value statements that reflect
those of South Dakota State University and enhance the mission of the College of
Education and Human Sciences
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 Integrate high quality clinical experiences, curricular offerings, and research and
scholarly activity.

 Strengthen respective programs while exploring unique cross-disciplinary collaborations
that emphasize our college mission of enhancing human potential through education
and promotion of well-being

 Maintain continued national accreditation and professional standards in a School
structure.

 Recruit, support, and retain diverse students, faculty, and professional staff.

 Maximize efficiencies in faculty, curriculum, and budgets.

Proposed Timeline 

It is requested that departments unify in their respective Divisions by July 1, 2020. During the 
ensuing year, current department standards will remain in effect while faculty come together to 
develop appropriate governance, policies, standards and operating procedures for each 
division. By July 1, 2021 and pursuant to BOR Policy 2:14, the naming of two new schools will be 
requested.  

Respectfully submitted, 

Jill M. Thorngren, PhD., LCPC, LMFT 
Dean and Professor 
College of Education & Human Sciences 
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Division of Psychology, Sociology and Rural Studies 

A Proposal for a Term Division 

Prepared By:  

Rebecca Martin, Interim Department Head and Professor, Department of Psychology 

Debra Spear, Professor, Department of Psychology 

Tyler Miller, Associate Professor, Department of Psychology 

Pirita See, Lecturer, Department of Psychology 

Mary Emery, Department Head and Professor, Department of Sociology and Rural Studies 

Meredith Redlin, Professor, Department of Sociology and Rural Studies 

Marlene Schulz, Instructor, Department of Sociology and Rural Studies 

Abdallah Badahdah, Associate Professor, Department of Sociology and Rural Studies 
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Intent 
This request, from the Work Group representing programs in Psychology and Sociology is to 

function as an interim Division. Organizing these departments under an interim Division will 

allow faculty within these diverse liberal arts disciplines to investigate and develop governance, 

policies, and an operating structure for a School which will be proposed to the Board of Regents 

per BOR Policy 2:14.  

Summary 
The reorganization that will be fully investigated under the interim Division is being conducted 

with the vision of integrating the faculty and programs of Psychology and Sociology into a 

collaborative unit assuring the highest quality learning experiences for our students while 

capturing research synergies amongst our faculty. The investigation and possible reorganization 

of these programs would directly advance the goals of the university’s strategic plan, Imagine 

2023: 

 Achieve Excellence Through Transformative Education

 Cultivate and Strengthen Community Engagement

 Foster Innovation and Increase Research, Scholarship, and Creative Activity (RSCA)

 Be a Growing, High-Performing and Healthy University

This reorganization would also advance the mission and vision of Imagine 2023, as follows: 

University Mission (Imagine 2023) 

South Dakota State University offers a rich academic experience in an environment of 

inclusion and access through inspired, student-centered education, creative activities and 

research, innovation and engagement that improve the quality of life in South Dakota, the 

region, the nation, and the world. 

University Vision (Imagine 2023) 

South Dakota State University will be a premier land-grant university recognized for high 

value, innovation and bold impact. 

A key component of the reorganization would be the assessment and subsequent consideration of 

new undergraduate and graduate degree program options, providing students with an enriching 

curriculum that develops skills needed for critical civic engagement as well as private- and 

public-sector careers.  

Reorganizing the aforementioned programs into a Division of Psychology, Sociology and Rural 

Studies has the potential of bringing together the skills and talents of faculty in interdisciplinary 

areas with an integrated vision and mission, supporting students as they pursue their academic 

and professional goals.   

If a School of Psychology, Sociology and Rural Studies is shown to be feasible from the work of 

the faculty empowered by the creation of an interim Division, a strong brand for high 
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performance and excellence in academic programs pertaining to US and global cultures and 

societies is possible. In turn, exceptional faculty and outstanding students will be attracted and 

retained assuring academic excellence in teaching, research, and, when applicable, creative 

activities, and outreach in the discipline, bringing a higher level of service and greater impact to 

South Dakota and the region. 

Mission 

The School of Psychology, Sociology and Rural Studies is committed to providing a supportive 

and dynamic teaching and research environment that equips and inspires faculty and students to 

learn, create, and apply knowledge in psychology, sociology and rural studies. Through teaching, 

research, service, and outreach, faculty will address challenges faced by the individual, society, 

and the world. 

Vision 

The School of Psychology, Sociology and Rural Studies will be nationally recognized for its 

commitment to excellence in teaching and basic and applied research to enhance the well-being 

of individuals and society.   

Core Values 

 Excellence in Research

o Conduct research using methods and analyses appropriate to our disciplines

o Contribute to and disseminate knowledge appropriate to our disciplines

 Excellence in Teaching

o Provide curricula and instruction aligned with national standards for disciplines

o Engage students in active learning that stimulates their intellectual curiosity and

prepares them for a fulfilling career

 Integrity

o Demonstrate and impart on students an understanding of professional ethical

principles (e.g., American Psychological Association, American Sociological

Association, Community Development Society)

o Work ethically in pursuit of truth, accuracy, fairness, and inclusion as well as the

principles of academic freedom and free speech

 Diversity and Inclusion

o Create, foster, and embrace inclusive practices in teaching, research, and outreach

o Integrate perspectives of individuals from all backgrounds and with varied social

identities

 Engagement and Outreach

o Serve as a source of expertise and evidence-based strategies for individuals,

communities, and organizations facing challenges

o Encourage faculty and student involvement in activities that enhance the quality

of life of the university, professional and other communities
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Outcomes 

 Develop a new School formed from the Departments of Psychology and Sociology and

Rural Studies.

 Integrate high quality research, teaching, mentoring, advising, service, and community

outreach.

 Review undergraduate and graduate experiences for student success in both applied and

academic career paths.

 Strengthen respective programs while exploring unique cross-disciplinary collaborations.

 Maintain continued national accreditation and professional standards in a School

structure.

 Recruit, support, and retain diverse students, faculty, and professional staff.

 Maximize efficiencies in faculty, curriculum, and budgets.

Covenant 

Under the interim Division, the staff and faculty of a prospective School of Psychology, 

Sociology and Rural Studies will: 

 Practice shared problem solving by collectively resolving conflicts and addressing issues

 Support the professional and academic pursuits of our disciplines

 Embrace the diversity within society and its individual members

 Engage in ethical discourse and practices and champion collaboration, professionalism,

and transparency

 Respect confidentiality and privacy across all levels of academic interaction.

 Promote work-life balance while managing commitments to students, faculty, university,

and broader community

A New Academic Unit: School of Psychology, Sociology and Rural Studies 

The authorization of the interim Division will support the investigation of the promise for a 

School of Psychology, Sociology and Rural Studies, including the potential for a unique 

opportunity for students and faculty to learn, create, and grow. We believe this will significantly 

enhance the ability to successfully compete for and retain outstanding faculty and students. A 

School of Psychology, Sociology and Rural Studies will enable new, collaborative, 

experientially-focused curricula; provide better support for student success; meet the dynamic 

demands for social science skills and competencies; and capture synergies while achieving 

academic excellence. 
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Strategic Goals: 

1. Enhance educational experiences for undergraduate and graduate students.

The School of Psychology, Sociology and Rural Studies will explore interdisciplinary 

opportunities for undergraduate majors and/or minors/specializations.  The School faculty will 

implement innovative pedagogy at the graduate and undergraduate level.  

In relation to undergraduate and graduate education, the addition of a professional advisor 

position would expand faculty time to pursue: potential cross-disciplinary programming and 

planning, academic and professional mentoring with students, and expanding student 

engagement in community activities and placements. 

For graduate students, the School of Psychology, Sociology and Rural Studies will enhance 

access to professional experiences in teaching and research assistantships for skill-development 

and training for the evolving workforce.  

2. Maintain accreditation for applicable programs

Accreditation exists for programs focusing on Applied Sociology at the undergraduate, Masters 

and Ph.D. levels.  The School is committed to continuing to pursue accreditation at the 

undergraduate and Master’s level, and to maintaining accreditation of the Ph.D. program. 

The School is equally committed to maintaining APA requirements for program review for 

Psychology programs, to ensure the integrity of curriculum, faculty qualifications, and research. 

3. Expand research, scholarship and applied activities

The School of Psychology, Sociology and Rural Studies will allow faculty to explore shared 

interests. These activities may engage undergraduate and graduate students in applied and basic 

research to enhance the research profiles of these academic units, including increased grant 

activity within and across units. Faculty and students will also engage in dissemination through 

peer review outlets for quality scholarly work. 

The new school will provide opportunities for professional interaction, including colloquia, guest 

speakers, and professional development. 

4. Enhance the reputation of the School of Psychology, Sociology and Rural Studies.

Students and faculty in the School of Psychology, Sociology and Rural Studies will continue to 

attend and present research at local, regional, national and international conferences or other 

public venues.  Additionally, faculty will pursue leadership opportunities in professional 

organizations at all levels. 

To raise the profile of the School, an expansion of internship/professional practice opportunities 

at the undergraduate and graduate level will be sought through the development of private-public 

partnership networks appropriate for the level of disciplinary training by unit in the School. 

5. Maximize resources in facilities and budgets

Existing faculty and staff will be integrated into the structure of the proposed School. 

Maximizing resources includes: seeking opportunities for fund-raising and development, 
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strengthening enrollments, and focusing staff functions to meet research, grant activity and 

curricula goals. 

The School will advocate to secure facilities appropriate to maintain innovative teaching 

approaches, quality research agendas, and comprehensive student learning.  

6. Recruitment, retention, and promotion of high quality faculty.

The School acknowledges that the quality of our academic programs is dependent on the ability 

to continue to recruit and retain quality faculty. Our programs face particular challenges to fulfill 

and meet program review and accreditation requirements. Therefore, we highlight the need for 

recruitment, including the possibility of program specific calls. The School will highlight the 

need to establish faculty mentors, aid, and research support for new faculty moving through the 

promotion and tenure process.  Last, we will highlight on-going research, funding, and 

professional development support to promote growth in mid-career and late-career faculty. 
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