SOUTH DAKOTA BOARD OF REGENTS
Planning Session
REVISED
AGENDA ITEM: 2 – E
DATE: August 7-8, 2019
******************************************************************************
SUBJECT
FY21 Budget Development
CONTROLLING STATUTE, RULE, OR POLICY
SDCL 4-7-7 Annual Budget Estimates Submitted by Budget Unit
BACKGROUND / DISCUSSION
The Board met with campus leadership in June to discuss preliminary budget priorities for
FY21. The Board will need to finalize their budget recommendations as part of the August
Retreat meeting.
IMPACT AND RECOMMENDATIONS
A recommendation from the Executive Director on the FY21 Budget Proposal was
provided to the Board in a July weekly report. Attached are the details of the
recommendation for review by the Board. A summary of the Executive Director’s
recommendation for FY21 General Fund increase follows:










System – Dakota’s Promise – $1,952,500, year 1 of 4
System – Maintenance & Repair Request – $5,893,054.
System – SD Opportunity Scholarship Funding – 100,000
USD – Health Sciences Building – $10,000,000
SDSM&T – Ascent Incubator Building – $2,000,000 (one-time)
DSU – Cyber Cync Incubator and Entrepreneurial Center – $396,073 (one-time) and
1.0 FTE
NSU – American Indian Circle Program – $154,577 and 2.0 FTE
BHSU – Native American Student Success – $249,872 and 2.8 FTE
SDSU – Rural Veterinary Medical Education – $275,000 (one-time)

The Board should review the recommendations and develop a final budget to be submitted
to the Governor’s budget office by the end of August. The Board will take final action on
the budget during the regular meeting on August 7-8, 2019.
ATTACHMENTS
Attachment I – FY21 BOR Budget Proposal
******************************************************************************
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ATTACHMENT I

FY21 BUDGET PRIORITIES
1)

Dakota’s Promise

2)

General Fund M&R
$5,893,054 base funding

3)

SD Opportunity Scholarship
$100,000 base funding

4)

BHSU Native American Student Success
$249,872 base funding and 2.8 FTE

5)

DSU Cyber Cync Incubator & Entrepreneurial Center
$396,073 one-time funding, 1.0 FTE

6)

NSU American Indian Circle Program
$154,577 base funding, 2.0 FTE

7)

SDSM&T Ascent Incubator Building
$ 2,000,000 one-time funding

8)

SDSU Rural Veterinary Medicine
$275,000 one-time funding

9)

USD Health Sciences Building
$10,000,000 one-time funding

$1,952,500 base funding
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ATTACHMENT I

Goal - Create a needs based scholarship program that
will close the gap between existing financial aid and
family support to meet the cost of attendance for South
Dakota students attending any university or technical
school.
FY21 Budget Request - $1,952,500, year 1 of 4
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ATTACHMENT I

Dakota’s Promise
$1,952,500 base funding
SCHOLARSHIP NEED
South Dakota’s Workforce Needs More Educated People.
The state of South Dakota requires a consequential need-based scholarship
program for its citizens. South Dakota ranks last out of 50 states and the District
of Columbia in terms of average grant aid provided to students by the state.
The lack of state investment in need-based funding, will likely continue to
place a college education out of reach for students from low income families.
This has significant long-term effects on economic mobility opportunities for
individuals as well as long-term workforce implications for South Dakota.
South Dakota has a Competitive Disadvantage.
It is increasingly difficult for students from low income families to attend South
Dakota universities, due in part to the lack of available aid options for South
Dakota students. As evidence of this, the number of Pell Grant recipients at
state universities is sharply declining. More specifically, the university system
has lost 2,400 Pell recipient students between 2010 and 2018. Furthermore,
between 2008 and 2016, states that border South Dakota all increased their
available grant aid at higher percentage rates than South Dakota, leaving
the state at a growing disadvantage in recruiting students from low income
families in comparison to our neighbors (ND, MT, WY, NE, IA, MN).
South Dakota Students have a Daunting Financial Gap.
The average total price of attendance (e.g., tuition, fees, books, housing,
etc.) at South Dakota public universities is competitive nationally and within
the region. However, the average net price (average net price = total price
of attendance minus average grant aid*) for South Dakota’s public
universities is the highest in the region by at least $2,000 annually due to low
average grant aid. Limited grant aid opportunities make the gap between
Pell Grants and the net price out of reach for low income families. *“Grant
aid” includes non-loan aid awarded to first-time, full-time, degree-seeking
undergraduates and includes all federal, state, local, and institutional grants
and scholarships.
Financial Reasons are a Major Graduation Barrier for Pell Grant Recipients.
Often due to an inability to stay enrolled for financial reasons, students
receiving Pell Grants regardless of academic aptitude are statistically less
likely to graduate than those who are not eligible for Pell Grants. In fact, the
six-year graduation rate at South Dakota’s public universities is 10% lower
among South Dakota Pell recipients who received the Opportunity
Scholarship than those who received the Opportunity Scholarship but did not
qualify for Pell Grants.
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ATTACHMENT I

Dakota’s Promise
$1,952,500 base funding
ELIGIBILITY CRITERIA
Pell Grant Eligible.
Paying for college is difficult for all students; however, students from low
income families face additional barriers to degree completion. For the
purpose of the proposed Dakota’s Promise Scholarship, the initial requirement
for eligibility for the Dakota’s Promise Scholarship is eligibility to receive a
federal Pell Grant as that demonstrates significant financial need.
Academic Criteria.
It is responsible to invest South Dakota dollars where they can make the
biggest impact. Therefore, in addition to significant financial need, students
also must meet certain academic criteria to be eligible for the Dakota’s
Promise Scholarship. This criteria includes a minimum ACT score of 18 (or
Accuplacer equivalent) AND a minimum high school GPA of 3.0. The data
shows that students who meet this academic criteria graduate at a 25%
higher rate than those with lower academic credentials.
First Time, Full Time Freshman.
Research shows that time and money are the biggest barriers to graduation.
In fact, when students attend college at a full-time status they are 15% more
likely to persist to graduation. Given these statistics on student success,
students must attend an institution full-time to receive the Dakota’s Promise
Scholarship. For the purpose of this scholarship, “full-time” will be considered
30 credit hours over the course of a full academic year, including the summer
term. Additionally, a student must be a first-time student in order to be eligible
for the Dakota’s Promise Scholarship.
South Dakota Residents.
In order to be eligible for the Dakota’s Promise Scholarship a student must be
a resident of South Dakota.
Attending SD Higher Education Institution.
In order to be eligible for the Dakota’s Promise Scholarship a student must
attend a South Dakota public university, South Dakota not-for-profit private
university, or South Dakota tribal college.
Two and Four Year Scholarship.
Students who receive the Dakota’s Promise Scholarship will be awarded the
scholarship for two and four consecutive years depending on the course of
study. If students transfer from one participating institution to another, the
scholarship will follow them.
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ATTACHMENT I

Dakota’s Promise
$1,952,500 base funding
Budget Need
South Dakota resident, Pell-eligible students have an average financial gap of
$6,884.42 per year of school to pay for their South Dakota higher education. A
student’s financial gap is the difference between the cost of education and
what the student can reasonably be expected to pay through work,
scholarships, etc.
Average Total Cost to student
Pell amount
Average Scholarship award
Expected Student Contribution

$23,260.42
$6,095.00
$4,467.00
$5,814.00
$6,884.42

The Dakota’s Promise Scholarship is designed to help fill the financial gap of
eligible students by $2,500 per student per year. This scholarship will provide
students with the means to be successful in South Dakota higher education.
Additionally, it makes South Dakota higher education institutions competitive
regionally.
To determine the total budget needed to fund the scholarship program, the
number of eligible students entering the public universities, private universities,
and tribal colleges during Academic Year 2016 were calculated. Because the
student population is projected to be flat over the next several years, it is
reasonable to believe this number is a valid prediction for the near future.
Recognizing that not all participants will successfully escalate to the next year
of their education, an estimated retention rate of 80% per year is projected.
Therefore, the dollar amount required to fund the scholarship program for
year 1 is higher than the dollar amounts needed in subsequent years. The
ongoing eligibility requirements are yet to be determined.
Below is the budget for the scholarship program as proposed.
Funded at $2,500 per student per academic year
BOR
Private
Tribal
FTFT
526
187
68
So
421
150
54
JR
337
120
44
SR
269
96
35
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$1,952,500
$1,562,000
$1,249,600
$999,680
$5,763,780

ATTACHMENT I

Dakota’s Promise
$1,952,500 base funding
Success Rates
The current four-year graduation rate at South Dakota public universities is
43% for full time, resident Pell recipients who earned a minimum of an 18 ACT
and 3.0 high school GPA. This scholarship is projected to produce a 51% fouryear graduation rate for the same population. Any intervention that creates
an increase of 12% in graduation rates is considered a major success. This
would be life changing for the people who graduate with a university degree.
It would be game changing for the South Dakota workforce and economy.
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ATTACHMENT I

General Fund Maintenance & Repair

Goal – Grow funding dedicated to the maintenance
and repair of Regental academic buildings to 2% of the
total replacement value of those buildings.
FY21 Budget Request - $5,893,054 base funding
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ATTACHMENT I

General Fund M&R
$5,893,054 base funding
South Dakota’s public university system academic facilities are valued at
$1.9B dollars. Since 1997, major investments have been made to replace and
upgrade facilities. Grants and private funding investments have totaled
$425M, student tuition and fees have represented $433M, and State funding
has been $44M. While this represents a significant investment, there remains a
backlog of deferred maintenance.
The Board has made the funding for maintenance and repair a priority by
increasing its own commitment from HEFF and by establishing an annual
maintenance and repair goal equivalent to 2% of the facility replacement
values. This goal has driven a number of budget requests asking the state to
participate in the maintenance of university facilities. The 2% goal was
deemed to be the minimum investment necessary to maintain buildings that
we expect to last 50 to 60 years. This is the same goal that the State is
attempting to reach for other state owned facilities. There have been a
number of studies done that recommend this level of investment, but the
most comprehensive and often referenced book titled Committing to the
Cost of Ownership – Maintenance and Repair of Public Buildings(1) makes it
clear that 2% is really the minimum needed to sustain facilities to reach their
expected public useful life:
“Underfunding is a widespread and persistent problem that undermines
maintenance and repair (M&R) of public buildings. To overcome this problem, M&R
budgets should be structured to identify explicitly the expenditures associated with
routine M&R requirements and activities to reduce the backlog of deferred
deficiencies. An appropriate budget allocation for routine M&R for a substantial
inventory of facilities will typically be in the range of 2 to 4 percent of the aggregate
current replacement value of those facilities (excluding land and major associated
infrastructure). In the absence of specific information upon which to base the M&R
budget, this funding level should be used as an absolute minimum value. Where
neglect of maintenance has caused a backlog of needed repairs to accumulate,
spending must exceed this minimum level until the backlog has been eliminated.”

Committee on Advanced Maintenance Concepts for Buildings, Building Research
Board, Commission on Engineering and Technical Systems, National Research Council,
Committing to the Cost of Ownership – Maintenance and Repair of Public Buildings,
National Academy Press, Washington, DC, 1990.
1
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ATTACHMENT I

General Fund M&R
$5,893,054 base funding
Up until FY14, only student tuition and fees were available to support
maintenance and repair of the facilities. As of FY13, the Board was investing
about $16M annually, or 1.6% of the replacement values. Since FY14, the
State has grown its general fund commitment to support maintenance and
repair to $12.3M annually. This has made a huge impact on the safety,
condition, comfort and appearance of our campus facilities; however, the
need continues to grow each year and the cost of maintenance continues to
climb. The Board received an additional $3,746,133 of maintenance and
repair funding for FY20. This represented about 50% of the total need to get
to 2%. With the combination of new buildings and increased replacement
values the need for FY21 will be $5,893,054.
The estimated BOR funding for FY21 M&R is as follows:
Fee / per credit hour
Projected Cr Hrs

$2.29
565,688
$1,295,426

Critical Deferred M&R

$1.18

Projected Cr Hrs

565,688
$667,512

FY20 HEFF M&R
Estimated Increase ‐ 2.0%
FY21 HEFF M&R

$15,784,961
$315,699
$16,100,661

The total amount needed to bring the system to 2% of current replacement
values in FY21 is $5.9M.

FY21 Request
Replacement Values**

$1,814,971,102
2.00%
$36,299,422
($16,100,661)

2% Replacement Value
FY21 HEFF M&R ‐ Est.
M&R Fee & Critical Deferred M&R
General Fund Base
State Contribution Needed

($1,962,937)
($12,342,769)
$5,893,054

**Total estimate of academic building replacement values are based on the
replacement values used in FY20 plus 3.0% construction cost inflation and 5-year phase-in
of new buildings. University Centers and Special Schools are not included in replacement
values. Estimated HEFF M&R Increase of 2%. M&R Fee & Critical Deferred M&R - $3.47 per
credit hour, projected credit hours of 565,688.
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ATTACHMENT I

South Dakota Opportunity Scholarship

Goal – Ensure the continued success of the South
Dakota Opportunity Scholarship
FY21 Budget Request - $100,000 base funding
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ATTACHMENT I

South Dakota Opportunity Scholarship
$100,000 base funding
The South Dakota Opportunity Scholarship encourages students to take the
college preparation curriculum, maintain good grades, and attend college in
state, making them much more likely to stay in South Dakota after they
graduate. The 2019 Legislative session saw a change to the eligibility
requirements for home schooled students. The change will likely result in more
home school students that are eligible for the scholarship. The South Dakota
Opportunity Scholarship awards $1,300 a year for the first three years and
$2,600 in the final year. The total value of the award over 4 years is $6,500,
which is approximately 20% of mandatory tuition and fees.
A variety of data elements are evaluated each year to determine the
ongoing impact of the Opportunity Scholarship for meeting program
objectives.
Since its inception, the program has provided funding to
approximately 1,200 new students each year. For Fall 2018, a total of 1,293
new students participated in the program along with an additional 2,794
students who have maintained their eligibility into the second, third and fourth
year of enrollment. For FY21 it is expected that a total of 4,144 will take
advantage of the scholarship benefits.
Each year the Board of Regents creates the High School to College Transition
Report to document the first year performance of students from the state’s
school districts. When comparing the most recent graduating class against
those graduates who enrolled in the Regental system prior to the start of the
scholarship program, the number of students meeting ACT college readiness
benchmarks in the areas of math, English, science, and reading has
increased by more than 9%. Also, the number of high school graduates
scoring 24 or higher on their ACT has shown a marked increased since the
implementation of the Opportunity Scholarship. More South Dakota high
school graduates continue to become eligible due to the flexibility allowed
for completing career and technical education courses as an alternative to
completing two years of world or foreign language, and legislation to allow
any student with a 28 or higher on the ACT (yet not meeting the curriculum
requirements) as well as a new path for home school students to qualify.
Finally, as one of the primary drivers for establishing the program was to
ensure that a larger number of the state’s most talented students remain in
the state after earning their degree, the placement data for scholarship
recipients has averaged 69%.
Current award numbers have not been received from the campuses, this
proposal is an estimate and will be adjusted based on the award information
finalized in the Fall. The proposed funding would allow the Board of Regents
to continue to award scholarships to deserving high school graduates.
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ATTACHMENT I

Native American Student Success
Goal – Increase total degrees, American Indian degrees,
retention rates, graduation rates, and remediation rates of
Native American students.
FY21 Budget Request - $249,872 base funding, 2.8 FTE
Director
Recruiter / Advisor
Peer Mentors
Operating Support

$92,043, 1.0 FTE
$56,950, 1.0 FTE
$28,719, 0.8 FTE
$72,160
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ATTACHMENT I

Black Hills State University
Native American Student Success
$249,872 base funding
Over forty years ago, Black Hills State University was one of the first higher
education institutions in the United States to recognize American Indian
Studies as a unique discipline. Today, BHSU boasts the largest percentage
(6.5%) of American Indian students in the South Dakota Board of Regents
system. During the fall 2018 term, there were 263 American Indian students
enrolled.
BHSU provides a major and a minor in American Indian Studies and houses a
legislatively approved Center for American Indian Studies. The Center
provides a student friendly foundation for a variety of activities including the
Jump Start Program, academic advisement and student programming. BHSU
continually strives to strengthen its collaboration and partnership with Tribal
higher education programs, Tribal Colleges, the SURF, and schools with high
populations of American Indian students. Emerging initiatives include a
Masters in American Indian Studies; a Native American recruiter/advisor, and
a transitional bridge program.
In 2017, just 10.2% of Native Americans in South Dakota held a bachelor’s
degree compared to 29.6% of White South Dakotans (U.S. Census Bureau,
2017 American Community Survey 1-Year Estimates). With the largest
percentage of Native American Students of any South Dakota Board of
Regents Institution, the Center for American Indian Studies persistently strives
to increase the recruitment, retention and graduation rates of its Native
American students. Additional funding to promote proven retention strategies
in the form of summer transition programs, peer mentoring and tutoring as
well as the addition of a Native American recruiter will assist the Center in its
endeavors.
Many Native American students enrolling in college are first generation
students and have little knowledge of college life and financial and
academic expectations. Employing a Native American recruiter would both
increase the recruitment of Native American students as well as their retention
and familiarization with college life. Such a recruiter would be able to travel to
the nine tribal communities sharing South Dakota’s geography and become
a familiar face for high school students. The recruiter would also be tasked
with communicating the expectations of college life, both academic and
financial. https://diverseeducation.com/article/120277/

15

ATTACHMENT I

Black Hills State University
Native American Student Success
$249,872 base funding
Another option for mainstream four-year institutions is to increase outreach
out to TCUs. For example, admissions representatives of private colleges and
universities in Minnesota have reached out to Fond du Lac Tribal and
Community College to talk to Native American students about the transfer
process, as well as share available resources (US Federal News Service, 2008).
Their resources include information about credit transfer, campus life, faculty,
and financial aid (US Federal News Service, 2008). Mainstream four-year
institutions can show support for TCU students in a variety of other ways, such
as by conducting seminars on the transfer process, increasing staff and
faculty diversity training, and creating and supporting Native American
student organizations on campus (Cunningham, 2007). They can also increase
their outreach at events such as summer camps and annual pow wows
(Brown, 2017)
The Native American recruiter will also be instrumental in getting students
registered for the Summer Bridge Program that will be held on campus the
week before the fall semester starts. Summer bridge programs are increasingly
popular in higher education as a strategy for helping students prepare for
college. Student who participate will gain preparation for college transition in
four areas: academic self-efficacy, sense of belonging, and academic and
social skills.
Academic assistance, especially in English and mathematics is also needed
to help American Indian students from playing “catch up” academically
compared to their non-Native peers (20). Upperclassmen mentors assigned to
freshmen and transfer students can guide and advise new students in order to
help them adjust to the academic rigor of college-level courses. Incoming
students are provided with AI role models, which can have a beneficial
impact on academic achievement, with research indicating people learn
from others’ habits and behaviors and the resulting consequences, whether
they be beneficial or detrimental (20). Peer mentors are assigned to mentees
with similar academic majors and provide academic and social assistance,
contact their mentees weekly, and provides reports to CAIS staff on a regular
basis.
Guillory, Raphael, M. (2009, Winter). American Indian/Alaska Native College
Student Retention Strategies. Journal of Developmental Education, 33, 2, p.
12.
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ATTACHMENT I

The Cyber Cync Incubator and
Entrepreneurial Center
Goal – Create a self-sustaining tech-transfer,
entrepreneurship and business start-up center that
enhances economic development and research
in Cyber.
FY21 Budget Request - $396,073 one-time funding
Director
$349,573 (3-yrs)
Operating Support $ 46,500 (3-yrs)
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ATTACHMENT I

Dakota State University
Cyber Cync Incubator and
Entrepreneurial Center
$396,073 one-time funding
OPPORTUNITY: EXPANDED ENTREPRENEURIAL AND WORKFORCE DEVELOPMENT
INITIATIVES
The opening of the MadLabs facility in the Fall of 2019 will launch a new era of
research and development for Dakota State University, the region and the
state of South Dakota. The operation of R&D clusters in areas of strategic
interest, e.g., digital forensics, IOT security, adaptive technologies and several
others, open doors to new possibilities for expanded entrepreneurial and
workforce development initiatives. Of particular interest are the opportunities
for strong support of business start-ups and entrepreneurial activities. This
proposal is one such effort.
OPPORTUNITY: NEW PARTNERS
In the course of executing our most recent master academic plan, we have
been able to forge good partnerships with companies across the United
States in the area of computer and cyber sciences.
One such partnership is with the Northrop Grumman Corporation where
through many discussions and meetings we have created the groundwork for
a systematic relationship. This proposal seeks to build on our relationship and
establish a functional extension of the research, development and
entrepreneurial activity inherent in the MadLabs.
We are proposing the development of the DSU Cyber Cync Incubator and
Entrepreneurial Center (CCIEC). This organization will be formed in solid
partnership with the Northrop Grumman CIMS program and bwtech@UMBC
(University of Maryland Baltimore County). Making good use of the Heartland
Tech Center, CCIEC will provide a tech-transfer, entrepreneurship and
business start-up center. CCIEC will provide dedicated office and co-working
facilities, support services, an entrepreneurs-in-residence program, advisory
boards, strategy/business development services, product development,
training & networking events, access to DSU and MadLabs resources, and
industry partner- ships via the Cync program.
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ATTACHMENT I

Dakota State University
Cyber Cync Incubator and
Entrepreneurial Center
$396,073 one-time funding
OPPORTUNITY: THREE-YEAR PILOT CENTER
We envision a multi-layer partnership with NSIN (National Security Innovation
Network), the Northrop Grumman Cync, and state funding to provide
operating support for a three-year pilot center. This center will reinforce
relationships with SD EPSCOR and SD SBIR, will help us facilitate our CEO
student group (business plan competitions, for example), and form a
fundamental relationship with the researchers and projects of the MadLabs.
The entrepreneurs-in-residence program will model the successful effort at
bwtech@UMBC and allow us to use the accumulated experience of DSU
alumni, regional and local entrepreneurs, and successful business spin-off
leaders in making the incubation experience at CCIEC.
DELIVERABLES: ECONOMIC DEVELOPMENT, VISIBILITY, THOUGHT LEADERSHIP,
CYBERSECURITY SOLUTIONS
We envision several specific project-related outcomes and deliverables from
this partnership. For example, we anticipate an 18-month incubation term for
individuals and organizations who join our partnership. Together, and with the
assistance of Northrop Grumman advisors who have been involved with this
sort of activity for nearly 10 years in Maryland, partners in the center will
receive mentorship, partnership, collabo- ration opportunities, oversight from
experts in business
development, milestone marking and business plan development. We see this
proposal as a positive link to the MadLabs operation that will spur economic
development, visibility, and thought leadership while promoting innovative
cybersecurity ideas and solutions.
This proposal requests funds to leverage an initial commitment from Northrop
Grumman ($140,000 plus inkind services). It is anticipated that after three
years, the Center would generate funds to continue operations indefinitely.
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ATTACHMENT I

Dakota State University
Cyber Cync Incubator and
Entrepreneurial Center
$396,073 one-time funding
The initial three-year budget is as follows and is the basis for the FY21 budget
request of $396,073. DSU is requesting this amount be a one-time special
appropriation with 5 years to spend. This is a similar structure of the special
appropriation received by DSU in FY14 to provide seed funding over 5 years to
expand IS and Cyber Security Programs.

CyberCync
Salary (Director)
Flex Benefits
Health
Travel
Supplies
Contractual Services
Capital Assets

Yr 1
90,000.00
12,825.00
10,071.00
10,500.00
‐
‐
5,000.00
128,396.00

Yr 2
92,700.00
13,210.00
10,575.00
10,500.00
2,500.00
2,500.00
‐
131,985.00

Yr 3
95,481.00
13,607.00
11,104.00
10,500.00
2,500.00
2,500.00
‐
135,692.00

Total
278,181.00
39,642.00
31,750.00
31,500.00
5,000.00
5,000.00
5,000.00
396,073.00

Funding for the initial three years of Cyber Cync would be supported by the
state funding. DSU also has a verbal commitment from a private firm to
provide start up funds for this Center. Those dollars would allow the Center to
operate beyond the initial three-year period.
Future Sustainability
After the start-up period, the Center would be funded through a variety of
revenue sources. The start-up period provides the necessary time for the
director to secure these funding streams. Funding sources include, but are
not limited to:
• Rental revenues from private companies and business start ups
• University Overhead on grants/contracts
• Direct grants supporting the Center
There are a number of opportunities for direct funding for an entrepreneurship
lab such as Cyber Cync, but DSU needs to have the Center started in order to
apply for these types of grants. The start-up funds from the state would
enable DSU to engage with these granting entities and other supporting
partners to provide funding on an ongoing basis.
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ATTACHMENT I

American Indian Circle Program Initiative:
Leháŋl Wičhíčhaǧapi (The Prospering Ones)
Goal – Increase the number of Native American
Students earning college degrees by improving college
preparedness with participation in mentorship and
academic advising programs throughout a student’s
high school career.
FY21 Budget Request - $154,577 base funding, 2.0 FTE
Program Coordinator
Academic Advisor
Peer Mentors
Operating Support
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$56,175, 1 FTE
$56,175, 1 FTE
$16,227
$26,000

ATTACHMENT I

Northern State University
American Indian Circle Program
$154,577 base funding
Leháŋl Wičhíčhaǧapi (The Prospering Ones)
Northern State University strives to meet the educational needs of Native
American students in the state. As part of its
American Indian Circle Program, NSU proposes the Leháŋl Wičhíčhaǧapi (The
Prospering Ones) initiative, a program that is innovative in the way it works
with rural predominantly Native American communities to help their high
school students envision and prepare for a successful college career in South
Dakota.
The Leháŋl Wičhíčhaǧapi initiative is based on research indicating that many
barriers hindering Native American students from completing undergraduate
degrees can be offset by high school programs that provide support and
bridge integration into a college environment. Formal mentoring programs
have provided significant increases in enrollment and retention of these
students, as well as increasing their overall satisfaction with their educational
experiences. The Leháŋl Wičhíčhaǧapi initiative focuses on providing
mentorship that, in addition to academic preparedness, strengthens students'
cultural appreciation upon moving from home to college; promoting the
concept that working towards a college degree while retaining tribal identity
and commitments is part of the fundamental "connectedness" among
students, families, and communities that is central to their lives.
NSU has identified the following primary areas of need:
BE CONNECTED:
• Strong relationships with Native American schools and communities
need to be established through regular and purposeful in-person
outreach. This is important for all schools, but especially the most rural
schools.
• Help students to envision the process of succeeding in high school and
find ways to enhance life skills and emotional well-being, so that they
may be better prepared to graduate from high school and prepare for
college and/or the workforce.
• Strengthen community understanding related to the true value of a
college education and opportunities that are created by earning a
college degree.
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ATTACHMENT I

Northern State University
American Indian Circle Program
$154,577 base funding
MENTORING:
• Develop and initiate a collaborative leadership mentoring program
that aims to increase participants' success in high school and
strengthen post-secondary preparedness. Additionally, this is a focused
retention tool for NSU college students that have committed to acting
as peer mentors.
• NSU staff will work with targeted high schools to provide help in those
schools through academic, financial, and life skills workshops, test
preparation, tutoring, mentoring, and other areas of need identified by
the schools. These services will all be delivered at the high schools
through partnerships with faculty, staff, students, and families.
ACADEMIC ADVISING:
• On-campus academic advising capacity would increase in order to
provide student-centered
planning and experiences that help
students sustain a strong cultural identity while learning to navigate the
transition from high school to college life.
• Planned interaction between the students and NSU faculty and staff
would build and foster a sense of community that contributes to the
personal growth and academic success of high school students and
NSU's Native American students.
As a whole, the Leháŋl Wičhíčhaǧapi (The Prospering Ones) initiative will
greatly increase NSU's ability to build connections with Native American
communities and their students to enhance college preparedness, streamline
processes, provide necessary support, and ultimately increase the number of
Native American students earning a college degree. It will also provide NSU
with the means to reach out, connect and give back to our Native American
schools and communities in South Dakota. The initiative's emphasis on
developing trusting relationships through adult and peer mentoring,
collaboration and development of successful programming will enhance
high school education, improve graduation rates, and open the door to
earning a college degree become a reality.
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Ascent Innovation Building
Goal – Increase ties to industry and assist our partners in
enhancing their competitiveness. Bringing industrial
practices to SD Mines, to prepare students for
employment and future entrepreneurial ventures.
FY21 Budget Request - $2,000,000 one-time funding
$3,500,000 other fund authority
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South Dakota School of Mines & Technology
Ascent Innovation Building
$2,000,000 one-time funding
$3,500,000 capital funding
EXECUTIVE SUMMARY
Over the past 20 years, South Dakota School of Mines & Technology (SD
Mines) has focused its research and development on four major strength
areas – Energy and Environment, Materials Manufacturing, Underground
Science and Engineering, and STEM Education. As a result, SD Mines has
become a powerful engine for economic development in South Dakota and
its research has been the core nucleating factor for numerous small business
startups in Rapid City, SD.
The economic impact of research and
development conducted at SD Mines continues to grow exceeded $13M in
2018, with the creation and sustainment of more than 100 high paying local
jobs.
In order to continue this trend and to accelerate economic
development, it is essential to provide the infrastructure necessary for
additional research. The request for FY21 is capital funding of $5.5M for the
purchase of the 40,000 sq. ft. Ascent Innovation building, located on the SD
Mines campus, and the necessary renovations to make the space suitable for
research and development.
BACKGROUND
Research success at SD Mines over the past 20 years has been significant. The
campus is nationally and internationally recognized for its outstanding
education and research in several disciplines critical to national security.
Examples of new research efforts are the new NSF-Track 1 research effort in
which SD Mines is the lead institution, and a planning grant where SD Mines
would establish a new Industry University Collaborative Research Center for
development of a new generation of solid-state batteries.
SD Mines has grown its engagement with entrepreneurs through an
Entrepreneur-in-Residence program that currently has 26 participants. Several
of these entrepreneurs have become CEOs of start-ups involving SD Mines
technologies. SD Mines students have won first place in the Governor’s Giant
Vision Competition for 5 consecutive years.
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South Dakota School of Mines & Technology
Ascent Innovation Building
$2,000,000 one-time funding
$3,500,000 capital funding
South Dakota has over twelve hundred manufacturers and the state is wellpositioned to take advantage of the economic opportunities in advanced
manufacturing to support current and future SD companies. Over the past 15
years, SD Mines has made enormous progress in developing capabilities in
R&D and characterization of advanced materials and composites, additive
manufacturing, materials processing technologies, and robotics. A number of
new centers have been funded by the State and established at SD Mines:
• Composite and Nanocomposite Advanced Manufacturing
(CNAM)
• Advanced Manufacturing Process Technology Transition and
Training (AMPTECH)
• Repair, Refurbish, and Return to Service Applied Research Center
(R3S)
• Security Printing and Anti-Counterfeiting Technology (SPACT)
• Center for Friction Stir Processing (CFSP)
• Biochemical Spatiotemporal NeTwork Resource (BioSNTR)
• Surface Engineering Research Center (SERC)
• Center for Bio-Composites.
Numerous multi-million dollar grants and contracts have been awarded by
the State, Department of Defense, National Science Foundation, Department
of Energy, National Aeronautics and Space Administration, and industry to
support research and development at the university, to create intellectual
property, and to transition new technologies to industry partners. Several
successful high-tech companies were established by graduates or employees
from SD Mines, such as:
•
•
•
•
•
•
•
•

RPM & Associates
VRC Metal Systems
CalxAqua, LLC
Nanofiber Separations
NanoPareil
New Tech Ceramics, LLC
Daktronics, Inc.
RESPEC.
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South Dakota School of Mines & Technology
Ascent Innovation Building
$2,000,000 one-time funding
$3,500,000 capital funding
These companies provide opportunities for graduates from SD Mines to find
high-tech jobs with high salaries in South Dakota. As a result of the reputation
of SD Mines, Caterpillar opened a design center in Rapid City, which currently
employees over ninety engineers and technicians. In addition, the centers
located at SD Mines have attracted numerous global multi-million dollars
companies, such as: Kaneka; Johns Manville; Mitsubishi; Continental Structural
Plastics; PolyOne Corp.; SGL Group; Teijin Co.; Stratasys; Steelcase; MOOG;
United Technologies; Lockheed Martin; Nordson-Xaloy; Boeing; American
Axle; and Daktronics.
In order to further stimulate economic development by enabling the creation
of new high-tech companies and creation of a large number of high-paying
jobs in the state, especially in the Black Hills area, there is a need for the
formation of integrated R&D facilities. The proposed purchase and renovation
of the Ascent Innovation building would serve as the catalyst and technology
enabler for local, state and national companies. By increasing ties to industry,
we plan to assist our partners in enhancing their competitiveness, and bring
industrial practices here, to prepare students for employment and even
establishing their own firms.
While all of this research and economic activity bodes well, there are
significant challenges in the research area at SD Mines. The most significant
barrier to continued research growth is lack of space. Mines has
accommodated research growth in research through use of very low-quality,
surplus space owned by the School of Mines Foundation, by leasing space,
and by overcrowding research equipment. In our nationally recognized
composites research facility, we have stopped accepting any research
awards that require more equipment space, even if the equipment is
donated. SD Mines can only continue to expand research in this high value
area with sufficient and appropriate space to do the work.
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South Dakota School of Mines & Technology
Ascent Innovation Building
$2,000,000 one-time funding
$3,500,000 capital funding
The spaces that have been leased from outside entities cause a number of
issues, including:
• Additional financial burden on the university budget;
• Lack of integrity of university spaces; and
• Inconvenient location for students who must commute between the
campus and these spaces
Governor’s Research Centers, combined with numerous multi-million dollar
federal grants and contracts from the Department of Defense, the National
Science Foundation, the Department of Energy, NASA, and industry have
developed an impressive core of facilities and capabilities that are having an
economic impact in South Dakota. We propose to consolidate the operations
and capabilities of these laboratories, currently scattered on and off the
Mines campus, and create room for research expansion.
SD Mines proposes to purchase the existing Ascent Innovation building, which
is currently located on the university campus, to support and expand national
caliber research and economic development. Funding for the purchase of
the Ascent Incubator Building will come in the form of grants overhead
revenue. Estimated annual payments of $275,000 will be made over the life of
the 20-year bonds.
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University
Start-Ups

Faculty
Start-Ups

Student
Start-Ups

Alumni
Start-Ups

CalxAqua, LLC

Controlled Systems
Technologies, LLC

Dakota Scientific
Software, Inc.

A2L Technologies,
Inc.

Dakota Power, LLC

Capella Resources,
Inc.

Dakota Legal
Software

Endlas, LLC

Daktronics, Inc.

Navi Robotics, LLC

Dream Design
International, Inc.

C-Lock, Inc.
Nanofiber
Separations
VRC Metal Systems

EMCC Lab, LLC
Innovative Materials
& Processes, LLC

NanoPareil
Trion Energy
Solutions, Inc

Phase Technologies,
LLC

InTouch, LLC
Property Meld
Life Excel

RESPEC
SecureMarking

Ammonyte
SD Sports Buzz

New Tech Ceramics,
LLC

Grade Gains
TEPCO and Deep
Geo Systems

Hutchinson Car
Audio
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Tornado
Aerodynamic
Solutions

Mines students have taken
first place for 5 consecutive
years in the Governor’s
Giant Vision Awards
Business Competition

Nanopareil and VRC Metal
Systems recognized
among the “40 Best
University Start-Ups of
2017”

ASCENT BUILDING
BUDGET

501 East Saint Joseph Street
Rapid City, SD 57701
president@sdsmt.edu
sdsmt.edu
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Christian Widener, Mines
Associate Professor - South
Dakota Governor’s Office of
Economic Development
2018 Entrepreneur of the
Year - Chief Technology
Officer and co-founder of
VRC Metal Systems

Over the past 20 years, the university’s research and development has focused on four major
strength areas:

•

Energy and the Environment

•

Underground Science and Engineering

•

Materials Manufacturing

•

STEM Education

40,000

NEW RESEARCH

CHALLENGES

•

SD Mines is the lead institution in a
new NSF-Track 1 research effort

•

•

SD Mines is in a planning grant to
establish a new Industry University
Collaborative Research Center for
development of a new generation of
solid-state batteries

The addition of new infrastructure and
renovation of existing facilities has not
followed the significant growth of R&D
activities

•

The fast growth and development of
new advanced technologies for the
Department of Defense and industry
forced the university to rent additional
space from outside entities causing:

sq feet

o additional financial burden on the
university budget

Research Awards (FY2018):

$5,500,000
Cost will consist of $3.5M for the purchase of the
Ascent building and $2.0M for renovations*

3000000

2500000
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3X MORE INVENTIVE*
than the national average

1000000

500000

0
2015

Advanced Materials Processing

Electrical and Computer Engineering

Additive Manufacturing

Unmanned Aerial Vehicles

Direct Write and Security Printing Technologies

Civil and Environmental Engineering

Surface Engineering

Transportation

Corrosion Prevention

Water Resources

Energetic Materials Manufacturing

Applied Biology and Ecology

Robotics and Manufacturing

Biomedical Engineering

Organization of Manufacturing Processes

Nanoscience and Nanoengineering

Mining Engineering

Advanced Microscopy

Geology and Geological Engineering

Novel Energy Storage Technologies

Paleontology

Computer Science, including Cyber Security and Virtual
Reality

Petroleum Engineering
Mineral Industry

* includes upgrades to 14,675 sq ft of space for plumbing, HVAC and electrical and the addition of
fume hoods to accommodate the type of research that will be done here.

Lack of dedicated space for a student
innovation center

•

The current space for the Composite
and Polymer Processing Laboratory,
which house the Governor’s Center on
Bio-Nanocomposites and Advanced
Manufacturing and Direct Write
Laboratory, is in poor structural
condition and very unsuitable for
high-tech operations and expensive
equipment.

2016
SD Mines

2017

US

*Based the number of inventions disclosed by Mines’ faculty for every dollar
spent on research at Mines compared to the national average.

MORE RESEARCH MEANS MORE GROWTH OPPORTUNITIES
Promotes an innovate
and research-driven
culture that discovers
knowledge and creates
wide-ranging
partnerships that
benefit society through
economic growth

Allows pursuit of more
research funding in
both fundamental and
applied research

Enables significant
growth in graduate
programs which will
assist in obtaining a
Doctoral Research
University Carnegie
classification
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Chemical and Bioprocessing Engineering

•
Our faculty are

1500000

Composite and Polymer Engineering

o inconvenience for students who
must commute between the campus
and these locations

Average Research Expenditure per Invention Disclosure

2000000

SD Mines is nationally and internationally recognized for its outstanding education and research
in several disciplines critical to national security, including:

o lack of integrity of university
resources, with some rented space
outside the campus

Cumulative awards...................................... $13M
New awards ................................................ $8.6M
Submitted proposals ...................................... 177

Provides more
undergraduate research
opportunities

ATTACHMENT I

Veterinary Medical Program

Goal – Address a shortage of veterinarians and create
additional opportunities for South Dakota students to
pursue veterinary careers.
FY21 Budget Request - $275,000 one-time funding
Director
$143,529
Administrative Support
$ 84,671
Operating Expenses
$ 46,800

31

ATTACHMENT I

South Dakota State University
Rural Veterinary Medical Education
$275,000 one-time funding
In December 2018, the SDBOR approved the agreement between SDSU and
the University of Minnesota for a collaborative Rural Veterinary Medical
Education program. A phased-in redirection of the tax revenues from the sale
of animal endoparasiticides and ectoparasiticides was authorized in 2019
through the legislative process (SB43). This satisfied the funding requirement
needed to sustain the new rural veterinary medical education program in the
long term.
This request is for one-time funding needed in year two of a three-year
transition period to bring the program online, after which the program will be
fully funded by the redirected tax revenues as well as tuition generation.
This funding request for $275,000 would be used to cover the salaries and
benefits for a full-time director ($143,529), a full-time administrative support
position ($84,671), and operating expenses ($46,800) for supplies and other
necessary expenditures.
This program will have many positive impacts. It will help address a shortage of
veterinarians, will create additional opportunities for South Dakota students to
pursue veterinary careers, will support a growing agriculture industry in the
region and will address the concern of student debt in veterinary education.
Funds are requested to develop the capacity of the South Dakota State
University Department of Veterinary and Biomedical Sciences to deliver the
first two years of coursework toward a doctor of veterinary medicine degree
program. Students will complete their third and fourth years of coursework at
the University of Minnesota College of Veterinary Medicine in St. Paul, with the
degrees conferred by the University of Minnesota. Cohorts of 20 students per
year are projected.
Food animal veterinarians are a critical component to an adequate food
supply and continued economic growth in animal agriculture in South Dakota
and the United States. Over the past several years, all segments of the food
animal industry have grown in South Dakota, including the beef, dairy, swine,
and poultry sectors. This trend is predicted to continue, and the South Dakota
Department of Agriculture is proactively recruiting animal agriculture to the
state. Adequate availability of veterinary services is pivotal to maintaining
animal and public health. South Dakota has critical economic interest in
ensuring a supply of highly skilled veterinary expertise with a local knowledge
base.
SDSU has the capacity to leverage its position as a leading educator of
students in the agricultural sciences to help fulfill South Dakota’s food animal
veterinary professional workforce needs. By partnering with the University of
Minnesota, SDSU will provide the first two years of veterinary education with
the final two years of education delivered at Minnesota, also called a 2+2
veterinary program.
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Health Sciences Building
Goal – Growing the healthcare workforce in rural South
Dakota is a critical need that can only be accomplished
by investing in the state’s only interprofessional School of
Health Sciences at the University of South Dakota.
FY21 Budget Request - $10,000,000 one-time funding
or
$735,818 annual debt service
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University of South Dakota
Health Sciences Building
$10,000,000 capital project request
USD’s School of Health Sciences houses 11 of USD’s fastest-growing majors. A
new, integrated School of Health Sciences facility will educate future
healthcare professionals in an interprofessional space and provide hands-on
experiences in simulation, classroom and lab spaces that meet accreditation
and regulatory standards.
This, in turn, allows many programs to expand the class size to meet the
workforce needs of South Dakota.
Meeting South Dakota’s Needs
Gov. Kristi Noem has identified investing in rural healthcare as one of her top
priorities. As local healthcare providers focus on expanding access through a
network of rural clinics and innovative telehealth technologies, South Dakota
must focus on preparing qualified healthcare professionals who can take care
of the physical and mental health needs of its citizens.
USD is an emerging leader in telehealth initiatives, including:
• Offering a telehealth course for addiction counseling and prevention
as well as occupational therapy
• Developing a teledentistry course for dental hygiene
• Spearheading a teleaudiology pilot program in nursing and
communication sciences, in collaboration with the Department of
Health Early Hearing Detection and Intervention program
• Piloting an Extension of Community Healthcare Outcomes (ECHO)
program through grant funding to enhance professional development
of the rural workforce using Zoom technology in collaboration with the
University of New Mexico
Additionally, Gov. Noem’s focus on mental health, particularly for South
Dakota’s Native American population, strongly aligns with USD’s mission of
serving the health needs of the public, especially those in rural, medically
underserved and health care shortage areas.
USD recognizes that the need for a qualified health and human services
workforce in South Dakota is great—particularly in the fields of social work and
mental health and in South Dakota’s K–12 schools. USD is the only public
university in South Dakota that offers bachelor’s and master’s degrees in
social work, producing responsive, multi- talented professionals who can
address needs and emerging issues from individual services to policy to
community development.
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University of South Dakota
Health Sciences Building
$10,000,000 capital project request
A new School of Health Sciences building will also allow for growth in South
Dakota’s only dental hygiene program. The program is limited by space
constraints, which requires each cohort to be limited to 32 students, though
typically 65–75 qualified students apply each year. A 2015 report by the U.S.
Department of Health and Human Services shows that South Dakota is
projected to see a shortage of 43 FTE dental hygienists by 2025. By creating a
contemporary space that accommodates more students, USD will be able to
double enrollment in dental hygiene classes, thereby meeting the health
needs of South Dakotans.
USD is uniquely positioned to expand its ability to supply a highly qualified
health and human services workforce for local healthcare employers and
services in South Dakota. A new building will support anticipated growth in
demand for a health care workforce and provide a contemporary facility
that strengthens the interprofessional collaboration focus of the School of
Health Sciences.
Contemporary Space for Efficient and Collaborative Practice
The School of Health Sciences is currently housed in five different buildings on
USD’s campus in Vermillion, and one building at the Health Science Center in
Sioux Falls. This fragmentation makes it difficult to create efficiencies or
collaborative experiences.
Many of USD’s health sciences programs, including nursing, physician
assistant, social work, addiction studies and health sciences major, are
currently housed in former 1950s dormitory Julian Hall, a relic of a bygone era
with cramped facilities that previous consultants have agreed are wholly
inadequate to modern educational needs. It would cost approximately $18.5
million to bring Julian Hall and Julian Addition up to basic standards, including
repairs such as roof replacement, asbestos abatement, foundation repairs,
new windows, etc. These repairs would not convert the space to the type of
space the School of Health Sciences needs to expand its program offerings
and adequately meet South Dakota’s workforce needs.
Conversely, USD projects it would cost approximately $22 million to build a
contemporary 45,000 square-foot health sciences building capable of
recruiting and educating South Dakota’s future healthcare professionals. By
demolishing the outdated building and constructing a new facility, USD would
reduce its footprint by more than 5,000 square feet, improving its overall
space utilization and reducing future costs in maintaining a space that
supports USD’s School of Health Sciences.
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University of South Dakota
Health Sciences Building
$10,000,000 capital project request
We Are South Dakota Health
USD is home to exceptionally accomplished, professional faculty who provide
a wide range of health and human service programs for undergraduate and
graduate students. These students deserve a facility that enables them to
learn in an interprofessional and collaborative space and that sets them up
for success in South Dakota and beyond.
Maintenance and Repair Plan
The Board requires a funded maintenance and repair plan for all new
buildings such that the new building does not negatively impact the current
investment in maintenance and repair. The University of South Dakota is
planning to eliminate Julian Hall and Julian Hall Addition and build a new
Health Sciences Building which will result in a net reduction in square footage
of 48,556 square feet of academic space. Other changes to facilities and
storage space will result in a further reduction of 9,075 square feet, for a total
reduction of 57,631. The plans will eliminate a backlog of deferred
maintenance of $19,065,500 at a cost of $23,9080,000 for the three proposed
buildings (Health Sciences, Grounds Facility, and Facilities Building). Focusing
on the space that will be replaced with the new Allied Health Building, the
replacement values for the current Julian Hall buildings is $21,197,041, and the
proposal is to replace that with a $22,000,000 building. The difference is an
increase to the replacement values of $802,959, or a requirement for an
additional $16,059 in annual maintenance funding at 2%. The change in
funding is almost a wash. Further, USD continues to invest substantial private
dollars into maintenance and repair annually that would far exceed the
additional need.
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USD BUILDING NEEDS: FIVE-YEAR PLAN

VISION:

Replace dated and inefficient facilities while
focusing on making the most effective use
of resources.

HEALTH SCIENCES
BUILDING

FACILITIES BUILDING WITH
A PROPER LOADING DOCK
FOR SHIPMENTS TO CAMPUS

ADEQUATE
GROUNDS FACILITY

Raze five buildings including Julian Hall,

Julian Addition and three storage facilities

that have been repeatedly identified as unsafe

and unsecure and rated as some of the lowestquality buildings in the regental system.

Total Reduction in Square Footage =

57,631

Use recovered square footage to invest in:

19,065,500

$

CURRENT
BUILDINGS

SQUARE FEET

CRITICAL DEFERRED
MAINTENANCE

Julian Hall

50,173

$10 million*

Julian Hall Addition

43,383

$8.5 million*

Physical Plant
Storage 1

2,139

$207,000

Physical Plant
Storage 3

2,400

$232,000

Biology Storage

1,536

$126,500

Leased Storage
Facility ($180,000
per year with utilities)

45,000

-

Total:

144,631

$19,065,500

REPLACE

RENOVATE

Avoid spending
of M&R for
deferred maintenance and eliminate $180,000 annual lease cost.

•

30,000 square-foot, secure
facilities building for campus shipping, receiving and storage of campus supplies
and equipment.

•

12,000 square-foot, secure grounds facility
to provide storage for lawn care and snow
removal equipment.

•

45,000 square-foot contemporary Health
Sciences Building.

PROPOSED
REPLACEMENT
FACILITIES

SQUARE FEET

CONSTRUCTION COST

Health Sciences
Building

45,000

$22 million

Grounds Facility

12,000

$480,000

Facilities Building

30,000

$1.5 million

Total:

87,000

$23.98 million

* Only includes the building envelope and mechanical, electrical and
plumbing systems; does not include updating a dated residence hall never
designed for contemporary classroom or laboratory use.

PROPOSED FUNDING FOR REPLACEMENT BUILDINGS:
Health Sciences Building

CAPITAL HEFF

LOCAL/PRIVATE

STATE APPROPRIATIONS

TOTAL

$7.5 million

$4.5 million

$10 million

$22 million

Grounds Building

$480,000

$480,000

Campus Storage Facility
(with Loading Dock)

$1.5 million

$1.5 million
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- Admissions
- Financial Aid
- Registrar
Burr House
UBH D6
- ROTC
Churchill-Haines Labs
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UCE E5
- Copy Center
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- Student Veterans Resource Ctr
- Math Emporium
- USD Postal
Cook House
UCH E9
-Student Counseling
DakotaDome
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Dakota Hall
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Delzell Education Ctr
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East Hall
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Farber House
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LT. CMDR. JOAN FILLAUS

(’93 A.S., dental hygiene, ’07 B.S., dental hygiene)
”With my education and clinical experience at a federal facility,
I was able to join the United States Public Health Service to
further my career. I have been employed at the Wagner Indian
Health Service (IHS) facility for 15 years. Prior to that, I was
a dental hygienist in private practice in Wagner. The Wagner
IHS provides services to more than 6,500 American Indian/
Alaskan Natives. I have been supervising USD dental hygiene
students during their summer internship course for more than
15 years at our facility. The students are introduced to a diverse,
underserved population and learn much about the Native
American culture when they spend time with me. This is such a
great experience for both the students and myself.”

BUILDING
SOUTH DAKOTA’S
WORKFORCE
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SOUTH
DAKOTA’S
PROJECTED
EMPLOYMENT
GROWTH
(2016-2026)

42,000

ARE ENROLLED IN USD HEALTH SCIENCES COURSES
NEARLY 1/3 OF ALL
USD GRADUATES HAVE
GRADUATED FROM HEALTHRELATED FIELDS

•

Provide hands-on experiences in simulation, classroom
and lab spaces

Physician Assistants

•

Physical Therapists

Occupational Therapists

4,076,000

OF USD’S FASTEST
GROWING MAJORS

2,500+ STUDENTS

A CONTEMPORARY NEW FACILITY WILL:

Registered Nurses

$

HEALTH SCIENCES
BUILDING

11

Allow programs to expand class size to meet the
workforce needs of South Dakota

•

Allow the dental hygiene program at USD to significantly
expand its capacity, thus meeting the projected shortage
of dental hygienists in South Dakota

•

Reduce the facility’s footprint by more than 5,000 square
feet, improving its overall space utilization and reducing
future maintenance costs

NEARLY 2/3 OF ALL GRADUATES FROM
HEALTH-RELATED DISCIPLINES AT USD
HAVE BEEN PLACED IN SOUTH DAKOTA
ONE YEAR AFTER GRADUATION

PROPOSED FUNDING PLAN:

Estimated Cost: $22 million
•
$7.5 million - Capital HEFF Bond
$10 million - One-Time State
•
Appropriation
•
$4.5 million - Private & Local Funds

ATTACHMENT I

In 2017, the Real Gross Domestic Product
(GDP) of South Dakota’s health care and
social assistance industry was

Social Work

of the state’s projected
workforce by 2024

Substance Abuse and Behavioral
Disorders Counselors

14%

12.5%

71,380

Health care occupations are
projected to make up

SQUARE-FOOT

13.9%

Average annual
earnings of

12%

40

18.9%

South Dakota workers are employed in
health-related occupations

USD’S SCHOOL OF HEALTH
SCIENCES HOUSES

45,000

19.7%

More than

$

HEALTH CARE AT USD

25.9%

IMPACT TO
SOUTH DAKOTA’S
ECONOMY
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FY21 Institution Budget Priorities
Base Funding
Description
SYSTEM
Dakota's Promise
SYSTEM
General Fund M&R
SYSTEM
South Dakota Opportunity Scholarship
BHSU
Native American Student Success
BHSU
Rural K-12 Improvement
BHSU
Center for Sustainability
NSU
American Indian Circle Program
SDSBVI
Assistive Technology
SDSU
Teaching and Learning Stem Innovation Lab
SDSU - AES Bioprocessing: the 'Next Big Thing'
SDSU - EXT Rural Technology Field Specialist
Total Base Funding Request

$137,513
$275,000
$355,200
$96,200

$40,199
$162,102
$95,571
$32,377

$34,160
$40,000
$25,000
$10,000

Contractual
Services
$1,952,500
$5,892,054
$100,000
$23,000
$25,000
$20,000
$1,600

$203,629
$1,600,000
$65,000
$2,732,542

$45,629
$400,000
$19,173
$795,051

$4,424
$35,000
$3,500
$152,084

$0
$165,000
$10,000
$8,189,154

$1,000
$100,000
$0
$160,400

Salaries
$278,181
$432,726

Benefits
$71,392
$156,912

Travel
$31,500
$30,000

Contractual
Services
$5,000
$7,500

Supplies
$5,000
$7,500

$187,933
$898,840

$40,267
$268,571

$10,000
$71,500

$10,000
$22,500

$5,000
$17,500

Salaries

Benefits

Travel

Supplies

$25,000
$9,500
$14,500
$10,400

Capital
Assets

$0
$10,000
$10,000
$4,000
$20,000
$0
$100,000
$2,500
$146,500

Total
$1,952,500
$5,892,054
$100,000
$259,872
$521,602
$520,271
$154,577
$20,000
$254,682
$2,400,000
$100,173
$12,175,731

FTE
0.0
0.0
0.0
5.0
5.0
5.0
2.0
0.0
2.5
15.0
1.0
35.5

Capital
Assets
$5,000
$0
$2,000,000
$21,800
$2,026,800

Total
$396,073
$634,638
$2,000,000
$275,000
$3,305,711

FTE
1.0
3.0
0.0
0.0
4.0

One‐Time Funding
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DSU
DSU
SDSM&T
SDSU

Description
Cyber Cync Incubator and Entrepreneurial C
Student Success at DSU
Ascent Incubator Building
Rural Veterinary Medical Education
Total One‐Time Funding Request

Capital Project Requests

Total Capital Project Funding Request

General
$40,130,786

Federal

Other
Private
(provide detail)
$6,000,000
$3,750,000 (1)
$3,500,000 (2)

$10,000,000
$500,000
$20,000,000
$70,630,786

$0

$6,000,000

$7,250,000

Total
$49,880,786
$3,500,000
$10,000,000
$500,000
$20,000,000
$83,880,786

SDSSMT(1) Funding for the MI building is being requested in the form of annual bond payments of $1,605,231 from the Precious Metals and Energy Mineral Tax.
$150,000 of SD Mines M&R funding will also be used for the life of the 25-year bonds. Total project cost of $49,880,786 offset by $6M in private donations.
SDSMT(2) Funding for the purchase of the Ascent Incubator Building will come in the form of grants overhead revenue. Estimated annual payments of $275,000 will
be made over the life of the 20-year bonds.
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Description
SDSM&T
Mineral Industries Building
SDSM&T
Ascent Incubator Building
USD
Health Sicence Building
SDSU
Teaching and Learning Stem Innovation Lab
SDSU - AES Bioprocessing: the "Next Big Thing"

Funding sources

