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Praxis II: Principles of Learning & Teaching K-6 & 7-12  
EDU 306 Educational Psychology and Evaluation 
EDU 405 Instructional Management 
 
 
Concepts addressed: 
Principles of effective classroom management and strategies to promote positive relationships, 
cooperation, and purposeful learning 
 
 
*Establishing daily procedures and routines & rules with children on first day.  
*Using reinforcement on appropriate schedules.  
*Setting up token economies.  
*Establishing contracts.  
*Daily/Weekly Report Card on behaviors.  
* Why children generally misbehave and how to foresee and prevent.  

1. Attention  
2. Power  
3. Revenge  
4. Self-Confidence  
5. Escape (Pain, Boredom)  
6. Relationship Issues  
7. Achievement  
8. Status  
 

Systems for classroom management  
o Lee Canter, Assertive Discipline  
o Fred Jones, Positive Classroom Discipline  
o William Glasser, Noncoercive Discipline  
o Budd Churchward, Honor Level System of Discipline  
o Alfie Kohn, Beyond Discipline  
o Robert Marzano, Classroom Management that Works  

o Has established appropriate classroom rules and procedures that are clearly 
understood by all students  

o Effectively and consistently enforces rules and follows procedures  
o Redirects students naturally and immediately without disrupting others  
o Is well organized and has all materials, equipment, etc., reading for 

immediate use  
o Carries out smooth and effective transitions  
o Maximizes time on purposeful instructional tasks  
o Begins and ends class period with focus on learning  
o Has established a positive learning environment  

The Five Principles of a Personal Discipline Plan (CM. Charles)  
1. Present and conduct yourself in a professional manner.  

a. Standards and ethics of professional practice  
b. Legal considerations  

2. Clarify how you want your students to behave, now and in the future.   
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a. Show a positive attitude  
b. Behave considerately toward others  
c. Take initiative  
d. Show self-direction  
e. Make a strong effort to learn  
f. Assume personal responsibility for behavior  

3. Establish classroom conditions that help students become the kind of people you 
hope they will be.  

a. Good environment for learning  
b. Compatibility with students' nature, needs, interests, and preferences  
c. Sense of community  
d. Positive attention  
e. Good communication  
f. Consideration for others  
g. Attention to special needs  
h. Trust  
i. Interesting activities  
j. Student knowledge of expectations  
k. Continual helpfulness  
l. Preservation of dignity  
m. Minimizing causes of misbehavior  
n. Teacher charisma  
o. Student involvement in planning the program  

4. Do all you can to help students conduct themselves acceptably?  
a. Identify and reduce the known causes of misbehavior.   
b. Build a sense of community that emphasizes collaboration, responsibility, 

and self-direction, and consideration for others.  
c. Communicate clearly and effectively with students.  
d. Bring parents into meaningful partnerships.  
e. Resolve class problems effectively and fairly while maintaining good 

personal relationships.  
5. Intervene in a helpful manner when misbehavior occurs.  

a. Develop a repertoire of helpful things to say and do when students 
misbehave.  

b. Identify tactics and words you want to make sure to avoid.  
c. Establish a clear procedure for dealing with misbehavior. Involve students 

in developing the procedure, and follow the procedure consistently.  
d. Help student accept responsibility for their behavior and commit to better 

behavior in the future.  
 
Analysis of Behavior (Kauffman)  

Describing behavior objectively  
Identifying antecedents  
Identifying consequences  
Listing the chain of events  
Identifying coercive interactions - and how to avoid them  
Identifying the patterns and stages of the acting-out cycle  

Calm, trigger, agitation, acceleration, peak, de-escalation, recovery  
Interrupting the acting-out cycle.  
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Behavioral approaches to changing behavior-, which are recommended, and which are to be avoided?  
Positive reinforcement  
Negative reinforcement  
Extinction  
Response cost punishment  
Punishment by presenting an aversive  

 
Cognitive and affective aspects of behavior change  

Talking with students  
Choosing consequences for student behavior  
Teaching self-control procedures  
Teaching social skills  
Pre-correction of problems - a proactive approach  

 
Using peer influence  

Observational learning and vicarious consequences  
Group contingencies - differentiate among independent, dependent, and 
interdependent group contingencies  
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Step-wise Analysis of Case Studies  

Issues  
Actions  
Knowledge  
Perspectives  
Consequences  

 
Be prepared to respond to short answer essay questions regarding a case study, basing your 
answer on the principles of classroom management.  


