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SINTE GLESKA UNIVERSITY 
 

PRINCIPLES OF LEARNING AND TEACHING: GRADES K-6 AND 7-12 
 

Principles of Effective Classroom Management and Strategies to Promote Positive 
Relationships, Cooperation, and Purposeful Learning 
 
• Establishing daily procedures and routines; establishing classroom rules; using 

natural and logical consequences; providing positive guidance; modeling conflict 
resolution, problem solving, and anger management; giving timely feedback; 
maintaining accurate records; communicating with parents and caregivers; 
using objective behavior descriptions; responding to student behavior; 
arranging classroom space; and pacing and structuring the lesson 

 
In order to provide effective classroom environments that support cooperation and 
purposeful learning, teachers must demonstrate and understanding of, and skills to apply 
the following: 
 
• Establishing daily procedures and routines 

• Creating a productive classroom environment 
• Establish consistent routines 
• Involve students in decision making 
• Establish transition procedures 
• Provide opportunities for student interaction with each other and the teacher 
• Promote social interaction among diverse groups 
• Model respect and rapport 
• Give students appropriate levels of responsibility 
 

• Establish classroom rules 
• Impact of teacher expectations 

• Self-efficacy 
• Self-fulfillment prophecy 

• Describe the specific behaviors you are expecting and the positive contingency 
for those behaviors 

• Make sure students believe they can achieve the incentives for proper behavior 
• Discuss undesirable behaviors and the consequences of such behaviors 
• Understand the importance of consistence 
• Actively involve students in decision making when establishing rules 

 
• Using natural and logical consequences 

• Distinguish between positive reinforcement, negative reinforcement and 
punishment 

 
• Providing positive guidance 

• Foster social skills 
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• Use strategies and classroom management plans that reduce and/or eliminate 
undesirable behaviors 

• Have strategies for addressing difficult classroom behaviors 
• Reinforce desirable behaviors 
• Give specific feedback about behavior rather than general comments 
 

• Modeling conflict resolution, problem solving, and anger management 
• Utilize self-regulation strategies 

• Help students  set realistic goals and standards 
• Encourage students to evaluate their behavior 
• Teach strategies that students can use to solve interpersonal problems 

• Model conflict resolution, problem solving and anger management strategies and 
provide opportunities for practicing these skills 

• Address aggression and violence 
• Bullying 
• Harassment 
• Select strategies for creating a nonviolent school environment 
• Utilize intervention plans 
 

• Giving timely feedback 
• Provide specific feedback in a timely manner 
• Reinforce appropriate behavior 
• Cue inappropriate behavior 
• Using informal and formal assessment to guide teaching and to provide feedback 

to students 
 

• Maintain accurate records 
• Using accurate records to inform teaching 
• Using accurate records to inform students and parents 
 

• Communicating with parents and caregivers 
• Conferring with parents and caregivers in respectful and culturally-appropriate 

ways 
• Understanding the importance of timely feedback 
• Involving parents and caregivers in decision making 
• Informing parents and caregivers regarding classroom activities, assessment 

procedures, and classroom expectations  
 

• Using objective behavior descriptions 
• Selecting and communicating effective reinforcement approaches 
• Addressing inappropriate behaviors 
• Accommodating students with special needs or from diverse backgrounds 
• Using effective reinforcement procedures 
• Assisting students with social or behavioral problems 
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• Teach interpersonal skills 
• Communicate clear expectations 
• Anticipate problems and immediately attend to them 
• Specify and follow through with consequences in a fair and consistent manner 
 

• Responding to student behavior 
• Utilize strategies for responding to appropriate behavior to promote self-

regulation 
• Address aggression and violence 
• Define and respond to misbehavior with appropriate consequences 
• Teach strategies that students can use to solve interpersonal problems 
• Model conflict resolution, problem solving and anger management strategies and 

provide opportunities for practicing these skills 
 

• Arranging classroom space 
• Arrange classroom space to create a community of learners 

• Promote a sense of belonging and respect for people and property 
• Involve students in arranging the classroom 

• Minimize distractions 
• Establish traffic patterns 
• Establish rules for transitions 
 

• Pacing and structuring the lesson 
• Plan activities that keep students on task 

• Make sure students know what is expected of them 
• Provide a reasonable amount of structure 

• Understand the cognitive and development levels of students when planning and 
structuring the lesson 

• Establish transition plans 
• Monitor what students are doing (Exhibit with-it-ness) 
• Modify instructional strategies 
 
Students preparing for the PRAXIS exam are encouraged to review the portfolio 
required for this course.  In addition, students should review their Student 
Teaching Internship portfolios, of which the artifacts are aligned with the 
INTASC Principles.  

 
 
 


