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MOUNT MARTY COLLEGE 
 
 
EDUCATION OF EXCEPTIONAL STUDENTS: CORE CONTENT KNOWLEDGE #0353 
 
DELIVERY OF SERVICES TO STUDENTS WITH DISABILITIES (50%-60%) 

 
Curriculum and instruction and their implementation across the continuum of educational 
placements, including; the individualized family service plan (IFSP)/individualized education 
program (IEP) process; instructional development and implementation, for example: 
instructional activities, curricular materials and resources, working with classroom and support 
personnel, tutoring options; teaching strategies and methods, for example modification of 
materials and equipment, learning centers, facilitated groups, study skills groups, self-
management, cooperative learning diagnostic-prescriptive method, modeling skill drill, guided 
practice, concept generalization, learning strategy  instruction, and Direct Instruction; 
instructional format and components, for example small and large group instruction, ESL and 
limited English proficiency, language and literacy acquisition, self-care and daily living skills,  
pre-vocational and vocational skills; career development and transition issues as related to 
curriculum design and implementation for students with disabilities according to the criteria of 
ultimate functioning; and technology for teaching and learning in special education settings for 
example; integrating assistive technology into the classroom; computer-assisted instruction; 
augmentative and alternative communication; adaptive access and using information technology; 
use of productivity tools; technology for sensory disabilities; and voice activated speech 
synthesis, speech recognition, and word-prediction software. 
 

A. Compare/contrast IEP with IFSP. 
 

B. Define and give examples of instructional development and implementation. (Include 
activities, strategies, materials, resources) 

 
C. Explain the role of the para-educator in the special education classroom. 

 
D. Explain the relationship between the para-educator and the special education teacher. 

 
E. Explain the relationship between the general education teacher and the special 

education teacher. 
 

F. Explain ways to foster a positive relationship between general education teachers and 
special education teachers. 

 
G. Explain and provide examples of the following teaching strategies/methods: 

 
1. modification of materials- 
2. learning centers- 
3. facilitated groups- 
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4. study skills groups- 
5. self-management- 
6. cooperative learning- 
7. diagnostic teaching- 
8. modeling- 
9. skill/drill- 
10. guided practice- 
11. concept generalization- 
12. learning strategies- 
13. direct instruction- 
14. large group instruction- 
15. small group instruction- 
16. individual instruction- 
17. differentiated instruction- 
18. multiple intelligences instruction- 
19. learning styles- 

 
H. Compare and contrast large and small group instruction. 

 
I. Define functional academics and the role it plays in special education. 

 
J. Define general academics and the role it plays in special education. 

 
K. Define ESL, and list strategies utilized with this population. 

 
L. Define Limited English Proficiency and list strategies utilized with this population. 

 
M. Explain the following augmentative and alternative communication modes: 

1. sign language- 
2. communication boards- 
3. closed captioning- 
4. TDD- 
5. cochlear implants- 
6. mobility devices- 
7. Braille- 
8. Braille and Speak- 
9. Optacon scanner- 
10. voice activated Kurzweil Reading Machine- 
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