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Concepts addressed: 
Theoretical Foundations of Human Motivation and Behavior 
 
Encouraging Motivation  

• Present subject matter to in ways that relates to the student's current and future interests 
(hot cognition)  

• Show personal enthusiasm for the subject  
• Demonstrate to students that you believe they are genuinely interested in the subject and 

are motivated to learn  
• Focus students' attention on learning goals  

 
Motivation: Affiliation  

• Definition: The desire to like and be liked by others, to seek out friendly relationships 
Learning Implication: Find ways to help students learn subject matter and meet affiliation 
needs at the same time  

• Strategies: Role-play, debates, cooperative learning, competitions among two or more 
teams ...  

 
Motivation: Approval  

• Definition: A desire to gain acceptance and positive judgments from other people  
• Learning Implication: Students may be engage in a task to please an authority figure  
• Strategies: Praise students frequently for the things they do well keeping in mind the 

balance of approval student desire from peers as opposed to teachers.  
 
Motivation: Anxiety  

• Definition: Feeling of uneasiness about an event because you do not know about the 
outcome  

• State vs. Trait Anxiety  
• Facilitating vs. Debilitating Anxiety  
• Learning Implication: Highly anxious students tend to achieve at lower levels that those 

at which they are capable of achieving  
 
Motivation: Addressing Anxiety  

• Set realistic expectations for performance  
• Challenge students within their "zone of proximal development"-tasks within their reach  
• Teach learning strategies  
• Provide supplementary resources  
• Provide feedback about specific behaviors  

 
Motivation: Locus of Control  

• Definition: explanations of an "attributes" success or failure  
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• Locus  
• Stability  
• Controllability  
• Influencing factors on attribution: past successes and failures, rewards and punishment, 

expectations, messages about success or failure (earned or unearned?)  
 

  
        
Mastery Orientation                                       vs. Learned Helplessness 
Attribute accomplishments to own abilities and 
efforts 

Attribute successes to outside and uncontrollable 
factors 

Seek challenging goals, seek challenges, persist 
in failure 

Students generally underestimate their own ability 

Achieve better over the long run. Students set easy goals, avoid challenges, and 
respond to failure in counterproductive ways. 

 
 
 

Motivation: Operant Conditioning  

Classical                                                                 vs. Operant 
S-R R-S 
The response occurs as the result of the 
stimulus-the learner has no control over 
whether the response occurs 

The response is usually voluntary-the learner 
can control whether or not it occurs 

 
Definition: when behaviors are followed by desirable consequences they tech to increase in 
frequency. When behaviors produce results, they decrease or disappear.  

• Response precedes reinforcement  
• Reinforcement is contingent on the desired behavior  
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