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Professionalism 
 
Teachers as Professionals The following traits are important for today's teachers. (1) Teachers are 
committed to students and their learning. Teachers need to make sure that they are teaching their 
students the material they need to know and need to have faith in students that they can learn the 
material. (2) Teachers know the subjects they teach and how to teach those subjects to students. 
Teachers need to understand their subjects. Teachers need to relate knowledge to the students in a 
manner the students understand. (3) Teachers are responsible for managing and monitoring student 
learning. A teacher needs to know how and when to use certain instructional strategies during the 
lessons. They need to know when to use group projects versus individual projects and understand 
each student's limits and interests. (4) Teachers think systematically about their practice and learn 
from experience. Teachers need to know how to treat their students and act in a professional manner. 
Teachers need to be fair and honest and promote diversity in the classroom. (5) Teachers are 
members of learning communities. Teachers need to work with other teachers and faculty to promote 
education. Teachers are professionals, and teachers need to continue to learn and work toward 
mastery in their profession. Lifelong professional development includes any of the following: 
undergraduate teacher education, graduate teacher education, reading professional literature, peer 
relationships, in-service training, work experience placements, professional certification or license, 
travel, sabbatical leave, and membership in professional organizations. Business teachers need to 
choose the components that will meet their lifelong professional development needs.  
 
Business Education Professional Organizations SCANS--stands for The Secretary's Commission on 
Achieving Necessary Skills-- There were two reports in the 1990s to emphasize the need for new 
skills in high-tech workplace.  
Delta Pi Epsilon--DPE is a national graduate honorary society for professionals who support and 
promote scholarship, leadership, and cooperation toward the advancement of education for business.  
NBEA--National Business Education Association is the nation's largest professional organization for 
serving individuals and groups that are involved in instruction, administration, research, and utilizing 
information for and about business.  
NABTE--National Association for Business Teacher Education is one of the two divisional 
associations of NBEA (National Business Education Association) for colleges and universities.  
ISTE--U.S. Chapter of the International Society for Business Education is the international 
association of NBEA (National Business Education Association).  
ACTE--The Association for Career and Technical Education is the largest national education 
association dedicated to the advancement of education to prepare youth and adults for careers. 
ACTE's main goal is to provide educational leadership for a competitive workforce.  
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NATEBE--National Association of Teacher Educators for Business Education is one of the three 
affiliated groups that are organized within the Business Education Division. Teacher educators and 
graduate students in business education are members of the NA TEBE.  
MPBEA--Mountain-Plains Business Education Association is one of the five regional associations of 
the NBEA (National Business Education Association). South Dakota belongs to MPBEA.  
 
Community Relations  
 
Maintaining good communication with parents, guardians, and the community is important in 
maintaining a strong image and providing a support system for the business education program. 
Students may be called upon to perform community service or participate in fundraising activities. 
Students may work part-time in businesses while going to school. Teachers should communicate 
with the community by inviting parents and guardians to school events. If the business teacher were 
an adviser to a student organization, a beginning-of-the year social event would be an excellent way 
to involve parents and the community. Building and maintaining a strong business education 
program is a constant challenge for business teachers. Effective student recruitment, administrative 
support, and involvement of community members will help teachers promote and maintain their 
business education programs.  
 
Teachers need to keep parents informed about student progress in the classroom using different 
tactics. Some examples of communication would be to (a) prepare a brochure that illustrates and 
explains the total program and each separate course, (b) set up an open house with the department 
chairperson giving an overview of the department while all parents are together; then have parents 
follow their student's class schedule while attending the open house, (c) write articles for every issue 
of the school newsletter, (d) invite parents to the class to interact with students during the day, (e) 
invite parents to be guest speakers in the classroom, and (f) keep parents informed of student 
progress including successes, accomplishments, and areas needing improvement.  
 
Teachers should also create a partnership with business and industry and work closely to establish an 
effective advisory committee. The teacher who works with business and industry creates a 
partnership where the parties share in determining the business education curriculum. Businesses 
help determine the needs of the business community and then work with the teachers to incorporate 
these needs into the curriculum. Teachers can work with business to conduct surveys to determine 
equipment, computers, and software currently used. Teachers need then to update equipment and 
computers to meet the demands of business. Businesses can offer seminars or classes on site for 
students and other faculty. Business leaders can serve as guest speakers in the classroom and become 
actively involved in business education. Teachers can work with business to encourage scholarships 
for business majors to encourage students to pursue a career in the business world. Teachers can 
work with business to establish summer internships for teachers to update their skills and knowledge 
of to day's high technology business environment.  
 
Advisory Committees Advisory committees are essential to the success of business education and 
work experience programs. Advisory committees provide occupational standard updates, support for 
career and technical student organizations, training site recommendations, and updates on workplace 
practices and expectations. Members of advisory committees include business personnel, current 
students, parents, program alumni, school professionals, and training site representatives. Advisory 
committees vary in size depending on the tasks and objectives that need to be completed, but the size 
is usually 7 to 12 people. Formal meetings are usually held two or three times a year.  
 
Department Management 
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Department management for business education refers to the manager or department chairperson 
who is responsible for the facilities, staffing, budgeting, equipment, and program evaluation. 
Financial support for business teacher education is a concern. The primary determiner is the school 
process for budget allocation. Program priorities are given preference so efforts must be made on 
better utilization of allocated funds and careful evaluation of program elements. Instructional 
equipment is essential for business teacher programs. The equipment should reflect contemporary 
usage in local businesses as well as promote awareness of technological innovations. The costs of 
acquiring and maintaining the equipment are high so sharing the equipment with other disciplines is 
helpful to get acquisitions that might otherwise be impossible. Business education administrators also 
serve as the technical support for implementing computers in the school. When faced with the costs 
associated with upgrades or purchasing new equipment, the department chairperson must take a 
creative approach to funding.  
 
The classroom configuration with computers should concentrate on using computer set up in a way 
that enables teachers to effectively control computer use at all times. The learning environment for 
business education includes general-purpose classrooms, computer classrooms, and computer labs. 
Rooms filled with computers are a common site at all levels of education. An important element in 
designing computer labs is conducting a needs analysis to determine the projected uses of the facility 
and appropriate hardware and software. A classroom configuration that fosters good teaching using 
computers is different from a configuration that fosters good teaching without computers. When 
setting up the computer classroom, the design guidelines must cover acoustics, accessibility, 
electrical outlets, lighting, instructional media, and telecommunications. Design considerations for 
computer classrooms should include open architecture, projection with suitable sight lines for all, 
desk space and seating suitable for seminar-type discussions, capability to follow lecture and 
demonstrations without distractions, and ability to collaborate with peers or instructors without 
barriers. When challenged by rapid change in schools because of diversity, standards, and 
accountability, program innovations such as block scheduling may take place. O'Neil's seven 
elements of program design need to be studied to determine whether and how the business education 
must change. The elements are mission/goals/objectives, needs assessment/occupational 
analysis/advisory groups, management principles, instructional design, organizational 
structure/controls/climate, resources and facilities, and program marketing. Acting as liaisons 
between the students and the business world, business teachers along with the department 
chairperson have the responsibility and opportunity to model lifelong learning and constructive 
change. Integrating technology into the classroom is time-consuming, challenging, and costly. 
Decisions about computer hardware purchases, computer software updates, and integration of 
computer resources requires a great deal of background knowledge. An action research project that 
tracks time allocation, skills related to teaching technology, and teachers' learning curves provide 
good information for developing pre-service and in-service workshops and training to assist teachers 
in setting up their classrooms to integrate computers and then learn the new technology.  


