
Development of this review sheet was made possible by funding from the US Department of Education 
through South Dakota’s EveryTeacher Teacher Quality Enhancement grant. 

Dakota State University 
 

BADM 350: Legal Environment of Business 
 
 
Concepts addressed: 
Business ethics and policies: peer relationships, employee evaluations, productivity measures; and business 
and consumer law: contracts, agent and principal, insurance, consignment, negotiable instruments, tort law, 
bankruptcy, consumer legislation, discrimination, negotiation, global economy  
 
Students should be able to:  
 

1. List and describe in detail the elements of contract including:  
a. Agreement (offer & acceptance)  
b. Consideration  
c. Capacity  
d. Legality  
e. Genuine assent  
f. The writing requirement (Statute of Frauds).  

2. Describe remedy options for breach of contract for contracts involving:  
a. The sale of goods  
b. Sales of services  
c. Employment  
d. Building construction.  

3. Define agent, fiduciary, and principal.  
4. List the four ways an agency relationship may be formed.  
5. Describe the duties of agents and principals.  
6. Define insurance.  
7. Define policy, premium, and underwriter.  
8. Define "insurable interest."  
9. Describe the following kinds of insurance:  

a. Life insurance,  
b. Fire & homeowner's insurance  
c. Automobile insurance  
d. Business liability insurance including general liability, product liability, malpractice, 

and workers' compensation.  
10. Describe the contract relationship between a consignor and a consignee in a consignment of 

goods.  
11. List and describe the elements of a negotiable instrument.  
12. Distinguish between a note and a draft.  
13. Distinguish between bearer paper and order paper.  
14. List and describe different kinds of endorsements.  
15. Describe an endorser's liability on a negotiable instrument.  
16. Describe the "holder in due course" rule and its elements.  
17. Compare and contrast real and personal defenses to negotiable instruments.  
18. Describe the following intentional torts:  

a. Assault  
b. Battery  
c. Intentional affection of emotional distress  
d. Defamation  
e. Appropriation  
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f. Fraudulent misrepresentation  
g. Wrongful interference  
h. Conversion  
i. Disparagement of property  
j. Trespass.  

19. List and describe the elements of negligence including:  
a. Act or omission  
b. Duty  
c. Breach of the Duty  
d. Cause  

i. Actual cause  
ii. Proximate cause  

e. Damages.  
20. Define the "reasonable person in the circumstances" test.  
21. Describe the legal tests for actual and proximate cause.  
22. List and describe the four common types of bankruptcy.  
23. Define "automatic stay" in bankruptcy and describe its purpose.  
24. List the order of payment of claims from a bankruptcy estate.  
25. Define "discharge" in bankruptcy.  
26. List objections and exceptions to bankruptcy.  
27. Compare and contrast a mortgage and an Article 9 secured interest under the UCC.  
28. Describe the following consumer legislation relating to:  

a. Deceptive advertising  
b. Labeling and packaging  
c. Sales, including: door to door, telephone & mail order, and online  
d. Credit protection, including: The Truth-In-Lending Act, Equal Credit Opportunity 

Act, The Fair Credit Reporting Act, The Fair Debt Collection Practices Act, The 
Federal Food, Drug and Cosmetic Act, and The Consumer Product Safety Act.  

29. Describe the following legislation relating to discrimination:  
a. Title VII of the Civil Rights Act of 1964  
b. The Equal Pay Act of 1963  
c. The Age Discrimination in Employment Act of 1967  
d. The Americans with Disabilities Act.  

30. Compare and contrast the two types of sexual harassment.  
31. Distinguish intentional discrimination (disparate-treatment) from unintentional discrimination 

( disparate- impact).  
32. Describe alternative dispute resolution (ADR) techniques, including negotiation, mediation, 

and arbitration.  
33. Describe the following terms relating to real property:  

a. Fee simple  
b. Life estate  
c. Leasehold  
d. Easement  
e. License  
f. Deed  
g. Mortgage  
h. Escrow  
i. Abstract  
j. Closing  
k. Purchase agreement  
l. Adverse possession  
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m. Eminent domain  
n. Zoning  
o. Variance 

34. Define ethics.  
35. Describe how leadership, ethical codes of conduct, and compliance programs foster ethical 

behavior in business.  
36. Define employment at will.  
37. List exceptions the employment at will doctrine.  
38. Describe the following legislation relating to antitrust:  

a. Sherman Antitrust Act  
b. Clayton Act  
c. Federal Trade Commission Act.  

39. Describe the following legislation relating to employment:  
a. Fair Labor Standards Act (FLSA)  
b. Norris-LaGuardia Act  
c. National Labor Relations Act  
d. Labor Management Relations Act of 1947 (Taft-Hartley Act)  
e. Occupational Safety and Health Act  
f. Social Security Act of 1935  
g. Federal Insurance Contributions Act  
h. Employee Retirement Income Security Act of 1974 (ERISA)  
i. Consolidated Omnibus Budget Reconciliation Act of 1985 (COBRA)  
j. Family and Medical Leave Act (FMLA)  


