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SUBJECT: Affordable Care Act (ACA) Update  
 
 SDBOR has completed the initial 12 month measurement period, May 22, 2014 through 
May 21, 2015, under the Affordable Care Act (ACA).  Currently, the institutions have identified 
15 individuals who met the 30 hour per week threshold and are now health benefit eligible. To 
date, there have not been any graduate research assistants (GRAs), graduate teaching assistants 
(GTAs), or undergraduate student employees who have been identified as benefit eligible under 
the ACA. 
 
 Last fall, human resources worked with RIS to develop a system to track hours for 
exempt student employees, primarily graduate research assistants. When this system was 
implemented we were aware it may be a short-term solution and that we would reevaluate the 
process at the end of the initial measurement period. There has been interest by RIS to evaluate 
other ways to track hours so that they are not required to maintain and continuously update a 
stand-alone system for tracking hours. In addition, there are a number of issues with the current 
system that would require extensive programming to resolve. 
 
 Through research of what other Banner clients have implemented to track hours an 
alternative method was found.  Banner self-service (SNAP) delivers a tool for leave reporting 
that does not feed into payroll, SDBOR never adopted this technology because exception hours 
are tracked through timesheets. Through some Banner setup changes for graduate research 
assistants and exempt student employees, the leave reports can be displayed for the GRAs and 
exempt students in SNAP to record compensable and non-compensable hours for each period. 
This reporting tool functions similar to a timesheet and would address a number of issues, 
including: 
 

1. It will allow employees to enter hours after their position record is terminated; the 
current site does not allow this which results in inaccurate reports, or, a great deal of 
time to make manual adjustments to allow the individual back into the site. 
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2. This will allow recordkeeping by position, currently those that have multiple 
positions record total hours for each period and the primary position supervisor 
approves. 

 
3. Super users and human resource staff will have access to the reports in SNAP based 

on their security access, this will allow them to assist with monitoring that the hours 
are being entered and troubleshooting any issues that may arise. 

 
4. Super users and proxies will be able to approve or return time for correction in the 

event a supervisor is out of the office or terminates employment.  
 
5. Once approved, the report updates a history table in Banner which will make 

reporting easier. 
 
6. This provides options for supervisors to be able to return the report for correction to 

the employee, allows super users access to change the record if necessary, and 
provides a place for the employee and supervisor to make comments in the record. 

 
Human resources is still testing this option, however, have not run into any issues as of 

yet. The shared payroll center will run a test payroll to ensure it does not impact payroll or 
payroll reporting, however, after consultation with Ellucian and other clients, there is no 
indication this will be a problem. There is support from the human resource directors to move 
forward with this option, pending the results of the test payroll. This would require training 
supervisors and the employees impacted, graduate research assistants and exempt student 
employees.  In addition, RIS will need to modify the reporting tools used to track ACA benefits 
eligibility. If testing continues to be successful, the desire would be to have this method of 
tracking hours in effect for the September pay period, starting on August 22, 2015. 
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