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SUBJECT: Academic Disciplinary Procedures 
 
 During the December 2013 Board of Regents meeting, the Academic Affairs Councils 
and the Student Affairs Council held a joint meeting to discuss a number of mutual issues.  One 
of the issues discussed was the approach employed on campuses when academic disciplinary 
procedures emerge, whereby a decision beyond the impact on the student’s assignment or course 
grade is required.  Traditionally, this final step has been delegated to Student Affairs at a number 
of campuses and the discussion between the two councils focused on the need for representatives 
from both academic and student affairs to be involved.  The decision at the time was to further 
explore whether more elaborate guidelines or policies should be developed to guide campus 
practices.  Recently, a Regental institution has been working to develop campus level policies to 
handle such disciplinary cases and the Chief Academic Affairs Officer and Legal Counsel have 
been asked to weigh-in on the draft policy.  Stemming from these discussions, Jim Shekleton 
outlined a procedural framework that could serve as a starting point for such actions on campus.  
AAC representatives should be prepared to discuss this framework and determine steps for 
working to formalize guidelines/policies that can guide institutional practices.  
 

1. Faculty member spots that seems to be misconduct. 
2. Faculty member fills out form that:  

a. specifies the facts that are the basis for misconduct,  
b. specifies the academic measures (zero on assignment; grade for exercise), 
c. informs the student that the matter may be referred for discipline, 
d. informs the student that  

i. the student may acknowledge the misconduct and accept the grade, 
ii. dispute the misconduct and appeal or 

iii. dispute the academic action and appeal, and 
e. informs the student that the academic action will be effective immediately. 

3. Faculty member presents form to student, affords student an opportunity to respond to the 
allegations and proposed action and give the student an opportunity to countersign the 
form, thereby indicating receipt of the document.   

4. NEW STEP: Faculty member submits form to VPAA’s designee.   
5. VPAA’s designee reviews form to determine whether to forward for disciplinary action. 
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6. If student appeals, the VPAA’s designee reviews the form to determine: 
a. Whether the student disputes the facts or 
b. Whether the student disputes the academic action. 

7. Where the student disputes the facts, the VPAA’s designee reviews the form to 
determine: 

a. Whether the facts can only be determined through the use of academic judgment 
(not likely in the academic misconduct context, but may be a factor where, e.g., 
question arises whether a student reached high C when singing a role);  

b. Whether the factual dispute can be resolved without the necessity of academic 
judgment. 

8. Where the VPAA’s designee determines that the factual dispute can be resolved without 
the necessity of academic judgment, the factual dispute will be referred for review and 
determination under the fact-finding procedures of the student conduct code for the 
resolution of disputed evidentiary facts. 

9. At the conclusion of the evidentiary fact-finding, the findings will be referred back to the 
VPAA’s designee, who shall submit to the official responsible for the academic appeal, 
and the evidentiary findings will provide the sole basis for completion of the review of 
the academic appeal. 

10. Where an academic misconduct dispute involves both the faculty member’s academic 
action and disciplinary charges brought under the student conduct code, a single hearing 
shall be held to determine disputed evidentiary facts. 
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