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****************************************************************************** 
RECOMMENDED ACTION 

 
In Fall 2014, train all faculty who work most frequently with freshmen students.  Work 

with your campus’s Title IX Coordinator to schedule the training. 

ACADEMIC AFFAIRS COUNCIL 
 

 
         AGENDA ITEM:  5.O 

 
        DATE:  September 4, 2014 

 
******************************************************************************* 
 
SUBJECT: Title IX Training for Faculty 
 

During the August Board retreat, the regents discussed compliance in a growing 
regulatory environment, specifically as it relates to Title IX and sexual violence 
(http://www.sdbor.edu/theboard/agenda/2014/August/5_BORRetreat%200814.pdf).  The regents 
understand that universities have been tasked with a number of regulatory measures around the 
appropriate handling of sexual violence complaints, the proper investigation and adjudication of 
complaints, and the implementation of programing meant to prevent sexual assault. 

 
The task of implementing and ensuring compliance with the many regulations is a 

massive undertaking, one that will likely need to be rolled out in phases. As the system 
approaches the roll out, it must prioritize the work by considering the populations most at-risk of 
sexual assault.  Research suggests that those most at-risk are freshmen and sophomore students. 
“Most of assaults will occur between September and November, and freshmen and sophomore 
women are most at risk.1” 

 
Training faculty and staff members who are most “likely to witness or receive reports of 

sexual violence” is one of the major compliance requirements for the institutions.  This training 
is meant to equip them with appropriate responses that best support the complainant as well as 
what to do with the information once it is received.  The training should include: 

 
• How to prevent and identify sexual violence 
• How to respond consistent with the employee’s obligations 
• The level of confidentiality, if any, that attaches to the employee’s position 
• The behaviors that may lead to and result in sexual violence (What are these? Will 

this be perceived as “victim blaming?”) 
• The attitudes of bystanders that may allow sexual violence to continue 

                                                 
1 Krebs, C.P., Lindquist, C.H., Warner, T.D., Fisher, B.S., & Martin, S.L. (2007). The Campus Sexual Assault 
(CSA) Study. National Institute of Justice, https://www.ncjrs.gov/pdffiles1/nij/grants/221153.pdf,  pp. 5-16 and 5-
17, 5-19 and 5-20, and 6-1 through 6-3.  
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• The potential for victimization 
• Appropriate methods for response 
• The impact of trauma on victims 
• The persons to whom it should be reported and how 
 
Therefore, as the system develops a project plan to fully implement the Title IX 

requirements, it is recommended that in Fall 2014 semester each institution focus on training 
faculty and staff who work most frequently with freshmen students.  


