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SUBJECT: BOR Policy 4:43 – Emeritus Status 
 
 Board of Regents Policy 4:43 Emeritus Status has been in place since 2007 at which time 
the Academic Affairs Council was asked to review the guidelines used by the separate campuses 
as well as existing policies used by other systems to draft a policy that could be used throughout 
the Regental system.  AAC members agreed that while emeritus status most commonly was 
awarded to those individuals holding faculty rank, there were rare occasions when this status 
could be conferred on an administrative staff member in academic affairs or in some other area 
who has held a position that is an integral part of the academic mission of the institutions.  
Current policy requirements establish that to be eligible an administrator must have a minimum 
of 10 years of service without interruption to the institution seeking the status request.   
 

On rare occasion, emeritus status is conferred upon a retiring academic administrator who 
has distinguished him/herself through meritorious service to the academic mission of the 
institution. At a minimum, the administrator being recognized must have served the 
institution for 10 years or more and must have established a record of service that is broadly 
recognized across the campus. 

 
Faculty members must have 10 years of uninterrupted service within the system.   
 

In order to be eligible for emeritus status, the following minimal requirements must be 
met:  

1) the individual to be recognized must have held an academic rank of assistant 
professor or higher.  

2). the individual to be recognized must be retired or have requested retirement 
from an academic, administrative, or professional position.  

3). the individual to be recognized must have served within the system without 
interruption for a period of ten (10) years. 

 
Two recent requests for Emeritus status at the Administrative level have failed to meet 

the requirements outlined by AAC.  While one request can be brought forward as a Faculty 
Emeritus request due to more than 10 years of uninterrupted service, the other request does not 
meet the 10 year requirement for either area.  AAC representatives should be prepared to discuss 
the time duration established under existing policy and make a recommendation per the existing 
policy for possible consideration by the Board of Regents.   

http://www.sdbor.edu/policy/4-Personnel/documents/4-43.pdf
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