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SUBJECT: BOR Policy 4:43 – Emeritus Status 
 
 Board of Regents Policy 4:43 Emeritus Status has been in place since 2007, and the 
Academic Affairs Council discussed an issue associated with the minimum term of service 
required for faculty or administrators to be eligible during their February 2015 meeting.  
Although the general agreement among AAC members was that the minimum threshold should 
be retained at ten years of service, a question was raised regarding the current language that 
allows faculty to earn emeritus recognition despite retiring at the “Assistant Professor” level.   
 

In order to be eligible for emeritus status, the following minimal requirements must be 
met:  

1) the individual to be recognized must have held an academic rank of full 
professor. assistant professor or higher.  

2). the individual to be recognized must be retired or have requested retirement 
from an academic, administrative, or professional position.  

3). the individual to be recognized must have served within the system without 
interruption for a period of ten (10) years. 

 
This appears to be a hold-over to a time when the lecturer ranks had not yet been created 

in the Regental system, and individuals on tenure-track appointments are unlikely to meet the 
various thresholds without first earning promotion to the “Associated Professor” level at their 
institution.  As this issue was discussed with Dr. Warner, his preference was to further extend 
this threshold related to academic rank to require that only those who have earned promotion as a 
“Full Professor” should be allowed to earn this designation.  AAC members should be prepared 
to discuss this request and advance a recommendation to the Board of Regents to consider a 
change to the existing policy.   
 
 

http://www.sdbor.edu/policy/4-Personnel/documents/4-43.pdf
http://www.sdbor.edu/services/academics/AAC/documents/5_A6_AAC0215.pdf
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