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RECOMMENDED ACTION 
 
 Move forward. Provide comments and concerns to Jay Perry. 

ACADEMIC AFFAIRS COUNCIL 
 
 

AGENDA ITEM:  4.A (2) 
 

DATE:  May 12, 2015 
 

****************************************************************************** 
 
SUBJECT: New Program: NSU Minor in Public History 
 
 Northern State University (NSU) requests authorization to offer a baccalaureate minor in 
Public History. The minor will complement existing degrees in Education and Arts and Sciences 
as well NSU’s existing certificate in Public History. The minor will provide education needed for 
students to share historical knowledge with the public through work in museums, archives, art 
galleries, historical and archaeological sites, state and local preservation offices, and private 
consulting firms.   
 
 The US Department of Labor estimates job opportunities for museum curators to grow by 
13% over the next few years and archivists by 17%. Within South Dakota, public history 
employment is expected to grow by nearly 16%. NSU expects 10 students to graduate with the 
minor per year after full implementation. 
 
 The proposed curriculum does not require the addition of any new courses. The minor 
will consist of 18 credit hours. NSU is not requesting new resources. NSU is requesting 
authorization to offer the Public History minor through distance delivery (online). 
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South Dakota Board of Regents 

New Baccalaureate Degree Minor 

 
Note: Use this form to propose a new baccalaureate degree minor that requires either existing or new courses. An 

academic minor within a degree program enables a student to make an inquiry into a discipline or field of study 

beyond the major or to investigate a particular content theme. It too should be organized around a specific set of 
objectives that are achieved through a series of courses. Minors are intended to provide limited competency in the 

subject. Course offerings in a minor may be centered in a specific department or drawn from several departments as 

in the case of a topical or thematic focus.  Some specific requirements are included.  Regental undergraduate 

minors typically consist of 18-24 semester credit hours.  Flexibility typically is achieved by offering the student a 

choice from among a group of courses to complete the credits.  Minors are established by Board of Regents action. 

The Executive Director or the Board may request additional information concerning proposals. 

 

 

University: Northern State University 

Title of Proposed Minor: Public History 

Degree(s) in which minor may be earned: B.A./B.S./B.S.Ed. 

Existing related majors or minors: History, Political Science 

Proposed Implementation (term): Fall 2015 

Proposed CIP Code: 540101 

 

 

University Approval 

To the Board and the Executive Director: I certify that I have read this proposal, that I believe it 

to be accurate, and that it has been evaluated and approved as provided by university policy. 

 

  2/10/15 

President of the University  Date 

 

 
After approval by the President, a signed copy of the proposal should be transmitted to the Executive 

Director.  Only after Executive Director review should the proposal be posted on the university web site 

and the Board staff and the other universities notified of the URL. 

 

 

1.  Do you have a major in this area?  Yes X No 

 

 

2.  If you do not have a major in this area, explain how the proposed minor relates to your 

mission. 

The legislature established Northern State University to meet the needs of the State, the region, 

and nation by providing undergraduate and graduate programs in education and other courses or 

programs as the Board of Regents may determine (SDCL 13-59-1). As such, Northern 

maintains strong undergraduate programs in the Arts and Sciences, the School of Business, and 

the Fine Arts.  More specifically, Northern has strong majors in History, Political Science, 

Business Administration, Management, Marketing, and Art and minors in Geography, Theater, 
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and Entrepreneurial Studies.  A Public History Minor would complement these B.A./B.S. 

degrees and though the use of artifacts and “history outside of the classroom” would also 

complement existing programs in Elementary and Secondary Education (B.S.Ed.) especially 

History Education.   

 

A Public History Minor also complements Northern’s Public History Certificate.  That 

certificate is in its fourth year and has enrolled students from five regental institutions as well as 

three private colleges in South Dakota and Iowa. 

   

 

3.  How will the proposed minor benefit students? 

Public history is history, practically applied (http://www.publichistory.org/about_phrc/index.asp).  

Public historians work outside of the classroom to share historical knowledge and methods with 

the general public.  They work in museums, archives, art galleries, historical and archaeological 

sites, state and local preservation offices, and private consulting firms.  They create history that 

is seen, heard, read, and experienced by multiple audiences and are responsible for the efficient 

and ethical management of a wide range of historical resources.   

 

A number of recent graduates in history from Northern State University have entered public 

history jobs immediately upon graduation.  Those students have entered jobs in museums, 

archives, historic preservation, and cultural resource management.   

 

In March 2015, the National Bureau of Labor Statistics estimated that 144,600 people are 

employed in museums, historical sites, and similar institutions.  Overall employment of 

archivists, curators, museum technicians, and conservators is projected to grow +11% from 

2012 to 2022, about as fast as the average for all occupations and twice the expected growth rate 

in secondary education.  According to the U.S. Department of Labor: 

“The need to store and access information in archives and public interest in 

science, art, and history will continue to spur demand for curators, museum 

technicians, and conservators.” Source: U.S. Bureau of Labor Statistics at  
http://www.bls.gov/iag/tgs/iag712.htm  

 

U.S. Job Outlook by Occupation in Public History, 2012-22  

Occupation Job Growth Rate 

   

Museum curators +13% as fast as average 

Museum technicians and conservators +7% slower than average 

Archivists +17% faster than average 

         Total all occupations +11% as fast as average 

Anthropologists and archaeologists +19% faster than average 

   

High school teacher +6% slower than average 

Source: U.S. Bureau of Labor Statistics at http://www.bls.gov/iag/tgs/iag712.htm and 
http://www.bls.gov/ooh/education-training-and-library/curators-museum-technicians-and-

conservators.htm#tab-6\ 
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Job prospects for workers in museums, historical sites, and similar institutions in South Dakota 

are also exceptionally strong.  Indeed, a recent survey by the South Dakota Department of 

Labor found that the number of jobs in these areas were among the fastest growing jobs in 

South Dakota with an expected growth rate of +15.8%.  That growth rate for public history jobs 

is second only to healthcare and professional service workers 

(https://dlr.sd.gov/lmic/industry_projections_fastest_growth.aspx). 

 

Wages for public historians are also expected to remain strong.  In 2012-13, the U.S. 

Department of Labor estimated that annual wages for public historians were between $37,640-

$57,420 with an average wage of $44,410: 

 

U.S. Median Earnings by Public History Occupation, 2012-13  

Occupation Hourly Annual 

   

Museum curators $23.04 $47,920 

Museum technicians and conservators $18.10 $37,640 

Archivists $23.61 $49,110 

Anthropologists and archaeologists $27.61 $57,420 

   

All occupations $21.35 $44,410 

Source: U.S. Department of Labor, Bureau of Labor Statistics at 
http://www.bls.gov/ooh/education-training-and-library/curators-museum-technicians-and-

conservators.htm#tab-5 and http://www.bls.gov/ooh/education-training-and-library/curators-

museum-technicians-and-conservators.htm#tab-1 

 

In 2013, the average annual pay of a museum technician and conservator in South Dakota was 

$28,310 while neighboring states ranged from $37,730 in Iowa to $45,590 in Minnesota: 

 

Average Annual Pay in 2013 by Public History Occupation in U.S., SD, and Neighboring States 

Occupation U.S. SD MN ND Iowa 

      

Anthropologists and archaeologists $61,420 -- -- 45,980 $57,270 

Archivists $52,670 -- $37,630 -- -- 

Historians (not teaching) $60,010 -- $47,880 -- -- 

Museum technicians and conservators $44,330 $28,310 $45,590 -- $37,730 

Source: SDBOR Occupational Wages Dashboard at 
http://sdbor.edu/dashboards/SDBOROccupationalWages.html 

 

Public Historians also work in a variety of job sectors including federal, state, and local 

governments; state and local educational institutions; and private industry.  
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U.S. Median Annual Wages for Archivists, Curators, and Museum Workers by Sector (2012) 

Government $54,460 

Educational Services: state, local, and private $47,760 

Museums, historical sites, and similar institutions $37,760 

Source: Bureau of Labor Statistics at http://www.bls.gov/ooh/education-training-and-

library/curators-museum-technicians-and-conservators.htm#tab-5 

 

Other students have chosen to further their education by attending graduate school in public 

history and museum studies.  While our current programs offer adequate preparation for these 

career/educational goals, a focused public history minor will offer these students more job 

opportunities immediately upon graduation and a clearer path to graduate work.   

 

 

4.  Provide estimated enrollments and completions in the table below and explain how the 

estimates were developed. 

 

 Fiscal Years* 

 1st 2nd 3rd 4th 

Estimates FY16 FY17 FY18 FY19 

Students in the minor (fall) 5 10 15 20 

Completions by graduates 0 0 5 10 
* Do not include current year. 

 

The number of public history students at NSU has increased dramatically since classes for the 

certificate began in Fall 2011.  Currently, 70 non-duplicated students have taken Public History 

courses and four certificates have been awarded.  Public History students have come from 

Northern and all five regental institutions, and two other colleges in South Dakota and Iowa. 

 

The number of history majors at Northern has also increased from 47 students in 1990 to 100 

students in the spring of 2009 and 72 students in Fall 2014.  Typically, about 60% of these 

certificate students are history majors taking a “straight” History B.A. degree and not enrolled 

in an education option.  The addition of a Public History minor is not expected to change the 

number of history majors, but is designed to attract new students to the history program and to 

provide an enhanced experience for certificate students wishing more experience in the field.    

 

 

5.  What is the rationale for the curriculum? 

 

The public history minor will prepare students for entry-level work in a wide range of public 

history venues including museums, archives, state historic preservation offices, and cultural 

resource management firms.  Curriculum was developed using data from the American 

Association of State and Local History (AASLH at http://tools.aaslh.org/steps/, the Society of 

American Archivists (SAA at http://www2.archivists.org/standards), and the American Alliance 

of Museums (AAM at http://www.aam-us.org/resources/ethics-standards-and-best-practices).  
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These courses are also appropriate for students bound for graduate work in history and public 

history.  History 240 will introduce students to the field of Public History and its major 

activities.  History 483 will provide students with an overview of the purposes, function, and 

history of museums and archives, the two most common forms of public history.  History 481 

will provide students with an overview of material culture studies--the “history in things” and 

how artifacts and other material evidence of the past are used throughout public history.   

 

All of these courses will look at current issues and best practices in public history and will 

prepare students for further training in the field and/or attending graduate school.  Students will 

also do an internship (HIST 494) where they will gain valuable practical experience in the field.  

In recent years, NSU students have interned at a variety of state and local institutions including 

paid internships at the South Dakota State Historical Society, SD GFP, and the Department of 

Transportation.  NSU also maintains strong relationships with regional museums and archives 

also accepting interns including the Dakotah Prairie Museum, Beulah Williams Library, 

Agricultural Heritage Museum, and the Middle Border Museum in Mitchell.   

Students will also take two elective courses in a related academic discipline (anthropology, 

history, art, art history, business management) or to develop specific skills (chemistry, GIS, 

historical research and writing, technical writing).   Chemistry, for example is an important 

component of artifact conservation and preservation.  Students interested in archives also need 

the experience of historical research and writing.  Technical and grant writing is an important 

skill for all public historians from museum curators and exhibit designers to directors. 

 

 

6.  Complete the tables below. Explain any exceptions to BOR policy being requested. 

 

A. Distribution of Credit Hours 

[title of proposed minor] Credit Hours Percent 

Requirements in Minor 12 66% 

Electives in the Minor  6 33% 

Total 18 100% 

 

B. Required Courses in the Minor 

Prefix Number Course Title New* Hours 

HIST  240 Introduction to Public History N 3 

HIST 483 Museums and Archives N 3 

HIST 481 Material Culture Studies N 3 

HIST  494 Internship N 3 

     

  Subtotal, required  12 
 * New: Y= yes, N = no. 

 

C. Elective Courses in the Minor: List courses that may be taken as electives 

in the minor. Indicate any new courses to be added specifically for the minor. 

(If the list of existing courses is long, it may be provided as Appendix A.) 
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Students will take two electives for six (6) total credits: 

 ANTH 270 Museum Techniques 

 ANTH 431 Archaeological Field Techniques 

 ARTD 333 Web Page Design  

 ARTM 350 Introduction to Arts Management 

 ARTH 212 History of World Art II 

 BADM 334 Small Business Management 

 BADM 404 Not-for-Profit Marketing 

 CHEM 326 Organic Chemistry I 

 ENGL 305 Professional, Technical, and Grant Writing 

 GEOG 472 Introduction to GIS 

 HIST 480 Historical Methods and Historiography  

 HIST 492 Special Topics 

 a second HIST 494 Internship 

 

 

7.  What outcomes will be expected for all students who complete the minor?  How will 

these outcomes be achieved? 

 

Students completing the Public History minor will understand and be able to apply basic 

principles in museum studies, archival management, and historic preservation across a wide 

range of public history venues.  Students will understand the role artifacts and material culture 

play in public history and current trends in collection care and preservation, non-profit 

management, and public interpretation.  Students will also be able to evaluate the effectiveness 

of exhibits and public outreach efforts. 

 

Course Outcome 1:  

Principles 

& Best 

Practices 

Outcome 2:  

Artifacts & 

Material 

Culture 

Outcome 3: 

Interpretation 

& Exhibits 

Outcome 4: 

Conservation 

& Preservation 

Outcome 5: 

Mgmt. &Public 

Relations 

      

HIST 240 

Intro to PH 

 

XX 

 

X 

 

X 

 

X 

 

X 

HIST 481 

Museums &  

Archives 

 

X 

 

X 

 

XX 

 

XX 

 

XX 

HIST 481 

Material 

Culture 

 

X 

 

XX 

 

X 
  

Internship XX variable variable variable XX 

Elective  variable variable variable variable variable 

XX = major 

X = minor 
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Required courses in the minor will make extensive use of written assignments, exams, and 

research projects to develop a student’s ability to translate fundamental principles and best 

practices into practical decision-making skills.  Students completing the public history minor 

will also develop these skills and professional experience in the field through a required 

internship. 

 

 

8.  What instructional technologies will be used to teach courses in the minor? This refers 

to the instructional technologies used to teach the new courses in the minor and NOT the 

technology applications students are expected to learn. 

 

No additional technology resources needed for this minor.  

 

 

9.  Is the University is requesting authorization to provide the minor to students at an off-

campus location or by distance delivery? If yes, explain.  If off-campus or distance delivery 

authorization is not requested, enter “None.” 

 

Yes, authorization is requested for distance delivery.  Students from all six regental institutions 

plus other colleges in South Dakota and Iowa are currently taking Public History classes from 

NSU. 

 

 

10.  Costs, Budget & Resources: Explain the amount and source(s) of any one-time and 

continuing investments in personnel, professional development, release time, instructional 

technology and software, other O&M, facilities, etc needed to implement the minor. 

 

No additional resources are needed to offer this minor. 

 

 

11.  Additional Information Additional information is optional. Use this space to provide 

information not requested above..  Limit the number and length of additional appendices. 

Identify appendices with capital letters. Letters of support are not necessary and are rarely 

included with Board materials.  This item may be deleted if it is not used.   
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