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SUBJECT: Sabbatical Leave Financial Support 

 

 Board Policy 4:15 Leave establishes that faculty may apply for a semester sabbatical 

leave and receive full salary and benefits from the institution, or over the course of two semesters 

at 50% of salary/benefits.  Specifically, section 4:E of the policy stipulates: 

  
Faculty member improvement or career redirection leave for nine (9) month faculty members 

shall be for not more than two (2) semesters at eight percent (8%) of the salary which would 

have been paid on full-time employment for each full academic year of consecutive full-time 

service, up to a maximum of fifty percent (50%) of salary, or not more than one (1) semester 

at sixteen percent (16%) of the salary which would have been paid on full-time employment, 

for each full academic year of consecutive full-time service, up to a maximum of one hundred 

percent (100%) of salary, for each year of consecutive service.  

 

 Recently, faculty members on sabbatical for two semesters who have grant funding 

available to them have sought to utilize these external resources to support the additional 50% of 

salary and benefits.  This has either been due to continued effort on current grant projects, or the 

availability of F&A from the grant to assist in supporting the faculty member’s efforts.  A strict 

interpretation of the policy and language consistent with the COHE agreement would suggest 

that a 50% maximum would be allowable when such funds are available.  AAC members should 

be prepared to discuss the frequency of this occurrence on their campus and determine whether 

additional guidance should be necessary to clarify the intent of the policy language.  At a 

minimum, modifications are warranted for the Sabbatical Request Forms to allow for 

transparency for the Board for when additional funding will be provided to faculty on a yearlong 

sabbatical.   

https://www.sdbor.edu/policy/documents/4-15.pdf

