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SUBJECT: BOR Policy 4:49 – Multi-Year Employment Contracts 

 

  At the January 29, 2016 Board of Regents teleconference meeting, the Board directed Dr. 

Rush to modify BOR Policy 4.1 that prohibits multi-year contracts for NFE employees, and to 

develop a new policy allowing multi-year contracts for NCAA Division I Head Coaches, NCAA 

Division I Athletic Directors and University Presidents. The intention of the Board at this time is 

to approve modification to BOR Policy 4.1 to include the text that specifies: 

 

“Upon Board approval, institutions shall issue contracts to its benefit eligible non-faculty 

exempt staff. Non-faculty exempt contracts may not be more than one year in length, unless 

otherwise specified in BOR Policy 4.49.”. 

 

 In addition, the Board intends to review and approve BOR Policy 4:49 (Attachment I) at the March 

31- April 1, 2016 BOR meeting. In addition to the policy, model contracts will be presented to, and 

approved by the Board; all multi-year contracts will be required to follow the format and language 

included in the model contract. 

 

 Market expectations for NCAA Division I athletics have continued to evolve, and multiple 

year contracts for head coaches and athletic directors are commonplace. In order to remain 

competitive from an employee recruitment perspective, it is imperative that the institutions can 

offer longer term contracts for these positions. In addition, it is also common in higher education 

to offer multi-year contracts for University Presidents. The intention of the policy is not to require 

that a multiple year contract is offered to any of the positions identified as eligible, but gives the 

institution and the Board the ability to negotiate a multiple year employment agreement.  

 

 At present time, NCAA Division II coaches and athletic directors are not identified in the 

proposed policy as eligible for multiple year contracts. The intention is to implement the policy for 

a very limited and targeted subset of employees so that SDBOR can understand the long-term 

implications, and evaluate the budgetary impact before consideration of including other divisions 

and position types.  
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SOUTH DAKOTA BOARD OF REGENTS 

 

 Policy Manual 

 

 

SUBJECT: Multi-Year Employment Contracts 

 

NUMBER: 4:49 

 

 

1. Preamble 

 

This policy allows, but does not require, multi-year employment contracts for the positions 

identified in this policy.  Employment contracts for the positions identified in this policy may 

be offered for a term of one or more years up to the maximum term allowed by this policy.  

Employment contracts for a term of one year are governed by Board Policy 4.1.1 (for 

institutional presidents) or Board Policy 4.1 (for all other employees). 

  

2. Multi-Year Employment Contracts for NCAA Division I Head Coaches and Athletic 

Directors 

 

The President of an institution may offer to enter into, or renew, a contract for the services of 

non-faculty exempt NCAA Division I Head Coaches and NCAA Division I Athletic Directors 

for a term of more than one year, but not more than four years, subject to approval by the Board 

of Regents.  

 

3. Multi-Year Employment Contracts for University Presidents  

 

The South Dakota Board of Regents may enter into, or renew, a contract, for the services of 

University Presidents for a term of more than one year, but not more than four years.  

 

4. Multi-Year Employment Contract Requirements 

 

All employment contracts shall define the entire employment relationship between the Board 

of Regents and the employee, and may incorporate by reference applicable Board of Regents 

and institutional policies and rules, and applicable law.  

 

A. All multi-year employment contracts for the services shall follow the Board approved 

model contract that corresponds to the position type.  Should there be any proposed 

deviations from the Board-approved model contract, such proposed deviations shall be 

clearly and specifically identified;  

a. LINK TO MODEL CONTRACT FOR PRESIDENTS 

b. LINK TO MODEL CONTRACT FOR NCAA DIVISION I HEAD COACHES 

AND NCAA DIVISION I ATHLETIC DIRECTORS 



 

 

ATTACHMENT I     3 

 

 

 B.   Multi-year employment contracts submitted for Board approval shall include the 

following supporting documentation: 

 

1) Base salary; 

2) All supplemental compensation incentives and their monetary  value; 

3) Base salaries and incentive payments of similar positions from peer 

institutions (for institutional presidents) or conference institutions (for 

NCAA Division I Head Coaches and NCAA Division I Athletic Directors).        

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

SOURCE: BOR April 2016 


