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RECOMMENDED ACTION 

  

Move forward. Provide comments and concerns to Jay Perry. 

ACADEMIC AFFAIRS COUNCIL 

 

 

AGENDA ITEM:  4 – A (12) 

 

DATE:  February 24, 2016 

 

****************************************************************************** 

 

SUBJECT: New Program: USD PhD in Health Sciences 

 

The University of South Dakota (USD) requests authorization for a doctoral program in 

Health Sciences. This interprofessional degree program is designed to prepare practicing health 

care professionals to assume leadership roles in academia, research, and/or clinical practice 

settings. Many health care practitioners enter academia after years of clinical experience without 

holding a terminal degree.  However, terminal degree expectations and accreditation standards 

have shifted in recent years, requiring an advanced practice or research doctorate.  This program 

is designed to meet those changing expectations, allowing working professionals to follow 

individual career aspirations and research interests through online course delivery with minimum 

required time spent on campus. 

 

The Board approved the Intent to Plan in April 2014 with the following conditions:  

 

1. The  university  will  research  existing  curricula,  consult  with  experts  concerning  

the curriculum, and provide assurance in the proposal that the program is consistent 

with current national standards and with the needs of employers. 

 

2. The proposal will define the specific knowledge, skills, and competencies to be 

acquired through the program, will outline how each will be obtained in the 

curriculum and will identify the specific measures to be used to determine whether 

individual students have attained the expected knowledge, skills, and competencies. 

 

3. The  university  will  not  request  new  state  resources  and  the  program  proposal  

will identify the sources and amounts of all funds needed to operate the program and  

the impact of reallocations on existing programs. 

 

University Mission and Priorities 

The proposed program fits the mission of USD as defined in SDCL 13-57-1 and Board of 

Regents Policy 1:10:1, which states: “The Board implemented SDCL 13-57-1 by authorizing 

undergraduate and graduate programs in the liberal arts and sciences and in professional 

education and by requiring the University to promote excellence in teaching and learning, to 

https://www.sdbor.edu/theboard/agenda/2014/April/CommA/III_B1b.pdf
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support research, scholarly and creative activities, and to provide service to the State of South 

Dakota, the region, and beyond. The University of South Dakota is the comprehensive university 

with the South Dakota System of Higher Education.”  The Board has previously approved doctoral 

degrees at USD in arts and sciences, education, law, and medicine. 

 

System Strategic Goals 

The proposed program supports the South Dakota Board of Regents’ Strategic Plan 2014-

2020 priorities to grow the number of graduate degrees awarded, increase the number of graduate 

programs, increase the number of graduates in a STEM field, and develop programs that align with 

future State workforce needs. 

 

Workforce Need, Student Demand, Projected Graduates  
The workforce demand for this program comes from the need to transition health science 

educators to doctoral qualifications as dictated by various accrediting agencies, as well as the need 

for qualified leaders in a variety of health science occupations.  For example, the Bureau of Labor 

Statistics projects 37% job growth for behavioral science/health educators with an 11% increase 

in South Dakota through 2020.  Medical and health service managers are to grow by 22% 

nationally and 14% in South Dakota during the same time period. USD anticipates graduating 10 

students per year from the program after full implementation.  

 

Development and External Review 
USD reviewed the curricula and requirements of doctoral Health Sciences programs at 

multiple universities while developing their program proposal. As required by Board Policy 2:1, 

two external consultants will review the proposed program prior to submission to the Board of 

Regents for approval; the external review is pending. 

 

Board Policy  
USD is not requesting any exceptions to Board Policy.  

 

Off Campus and Distance Delivery  
USD is requesting authorization to deliver the program online through distance technology.  

 

Budget and Resources  
USD does not request any new State resources to implement or maintain the proposed 

program and will fund the program through reallocation of existing resources and graduate tuition. 
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South Dakota Board of Regents 

New Graduate Degree Program 

 

University: University of South Dakota (USD) 

Proposed Graduate Program: Doctor of Philosophy in Health Sciences 

Degree: Doctor of Philosophy (PhD) 

    Existing or New Degree(s): New 

Intended Date of Implementation (term): Fall 2016 

Proposed CIP code: 51.9999 

University Department  Health Sciences (UHSDN) 

University Division School of Health Sciences, Health Affairs, 

Graduate School 

 

 

University Approval 

 

To the Board and the Executive Director: I certify that I have read this proposal, that I believe it 

to be accurate, and that it has been evaluated and approved as provided by university policy. 

 

   

President of the University  Date 

 

After approval by the President, a signed copy of the proposal should be transmitted to the 

Executive Director.  Only after Executive Director review should the proposal be posted on the 

university web site and the Board staff and the other universities notified of the URL. 

 

1.  What are the purposes of the proposed program? 

In April 2014, the South Dakota Board of Regents approved the University of South Dakota’s 

Intent to Plan to offer an interdisciplinary PhD in Health Sciences. This interprofessional degree 

program is designed to prepare practicing health care professionals to assume leadership roles in 

academia, research, and/or clinical practice settings. Designed for working professionals, 

features of the proposed program include: 

 Minimum of 72 credits beyond the baccalaureate degree;  

 Core curriculum comprised of four content threads: teaching, leadership, 

advanced practice, and scholarship; 

 Ability to tailor learning to meet individual career aspirations and research 

interests through elective coursework, projects completed within courses, and the 

dissertation; 

 Online course delivery with limited expectations for face-to-face contact. 

Resident experiences include an initial orientation, a two-week Dissertation Boot 

Camp, and defense of the dissertation; 

 With advisor approval, dissertation research can be completed off-campus in most 

instances. 
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USD does not intend to request new state resources. The program will be funded through the 

self-support tuition model. Program expenses will be funded through tuition dollars received. 

 

2.  Rationale 

 

A.  If a new degree is proposed, what is the rationale? 
Expected Demand for the Program 

The US Department of Labor, Bureau of Labor Statistics projects a 17% increase in the need for 

postsecondary educators in health and human service professions between 2010 and 2020 

(http://www.bls.gov/ooh/Education-Training-and-Library/Postsecondary-teachers.htm#tab-6). 

One of the challenges to meeting this shortage is that most professionals are not prepared at the 

doctoral level.  

 Approximately 1200 faculty teaching in health-science related programs at public 

and private colleges and universities in the region (SD, MN, NE, IA ND) do not 

hold a doctoral degree. 

 80% of current occupational therapy and physical therapy faculty were masters- 

prepared at initial hire and completed their doctorate since hired. 

 In 2009-2010, only 64% of occupational therapy faculty in the US held a doctoral 

degree. http://www.aota.org/en/Education-Careers/Educators.aspx 

 In 2012-2013, nearly 9% of PT faculty, 207 individuals, were enrolled in doctoral 

education. The number seeking advanced research doctorates is expected to grow 

as more programs require faculty with education beyond the entry-level practice 

doctorate. 

http://www.capteonline.org/uploadedFiles/CAPTEorg/About_CAPTE/Resources/

Aggregate_Program_Data/AggregateProgramData_PTPrograms.pdf 

 

Many health care practitioners enter academia after years of clinical experience without holding 

a terminal degree. In addition, terminal degree expectations and accreditation standards have 

shifted in recent years, requiring an advanced practice or research doctorate. A PhD with four 

emphases, teaching, scholarship, leadership, and advanced practice, provides the diversity and 

flexibility needed in post-professional education of health science practitioners. This diversity 

enables learners to seek or advance their careers in academia, research, administration, 

leadership and policy development. There is a particular demand for doctorally-prepared nurse 

educators, occupational therapy educators and physical therapy educators. Other than the PhD in 

Nursing at SDSU, there are no other PhD programs in health sciences in SD. Individuals are 

currently seeking degrees out of state to meet career aspirations. 

 

In addition to meeting the needs for academicians and researchers in health science programs, 

this degree prepares graduates to become leaders in healthcare practice and delivery in their local 

communities. Practitioners will be well versed in the latest science related to their specific areas 

of practice, and able to lead interprofessional teams in improving healthcare delivery systems. 

Coursework and research endeavors will address healthcare access and disparities, global health, 

healthcare quality and patient safety, and social and political policies influencing individual and 

population health. 
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The online delivery of the proposed program, with limited residency requirements, makes the 

program highly accessible to non-traditional working professionals. 

 

Workforce Demand for Graduates 
Regional and national shortage workforce shortages exist in a variety of areas that could be addressed by 

an increase in doctorally-prepared graduates in health sciences. Existing data estimates the following 

projections: 

 

 Behavioral Science/Health Educators 

o The US Department of Labor projects a 37% job growth. 

o In 2010, 63,400 people were employed as health educators and projections 

show that 86,600 will be employed as health educators in 2020. 

o In SD, there were 200 employed health educators in 2010 and the 

projection for 2020 is 220, with at least an 11% increase. 

http://www.bls.gov/ooh/Community-and-Social-Service/Health-educators.htm 

 Dental Hygiene 

o The PhD in Health Science is viewed as an appropriate advanced degree; 

few other degree options are available.  

 Medical and Health Service Managers 

o At the national level, there were 303,000 individuals employed in these 

capacities in 2010 with a projected employment of 371,000 by 2020.   

o In South Dakota, there were 710 employed in 2010 with a projected 

employment of 810 by 2020.   

o The national growth is projected to be over 22% and the growth in South 

Dakota is projected to be at least 14%. 

http://www.bls.gov/ooh/Management/Medical-and-health-services-managers.htm 

 Nursing: 

o USD Nursing anticipates a 34% vacancy in faculty positions due to 

program growth and faculty retirement in years 2015-2016. On average, 

18% of faculty FTEs are covered by adjuncts.  

o A shortage of faculty is a primary obstacle to meeting the expanding 

workforce demand for nurses.  

http://www.aacn.nche.edu/government-affairs/resources/South_Dakota1.pdf 

 Occupational Therapy 

o In 2011-2012, there were 157 vacant positions for occupational therapy 

faculty. 

o 30% of faculty FTEs are filled with adjuncts.  

o In occupational therapy programs offering master’s entry, ACOTE 

Standards require 51% of faculty to hold doctoral degrees.  In programs 

offering doctorate entry, all faculty must hold a doctoral degree. 

http://www.aota.org/en/Education-Careers/Educators.aspx 
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 Physical Therapy 

o In 2012-2013, there were 153 vacant positions for faculty 

o 105 position vacancies in allocated positions were projected 

o Survey respondents estimated 50 new positions to be filled 

http://www.capteonline.org/uploadedFiles/CAPTEorg/About_CAPTE/Resour

ces/Aggregate_Program_Data/AggregateProgramData_PTPrograms.pdf 

 Physician Assistant 

o 149 programs encountered barriers to hiring new faculty.  The most 

common barrier was salary, followed by lack of qualified candidates.   

http://www.paeaonline.org/index.php?ht=d/sp/i/243/pid/243 

 

 Social Work 

o Nationally, there are more openings for social work faculty than there are 

graduates of Social Work doctoral programs. Approximately 150 doctoral 

graduates seek academic appointments for 300 positions.  

http://careers.socialworkers.org/documents/Furthering%20your%20social%20

work%20education.pdf 

 

Number near retirement  

 Addiction Studies 

o The mean age of addiction educators in 2010 was 51.4 years. 

Drug Education, Vol. 40(3) 281-298, 2010 

 Nursing: 

o Approximately 47% of USD Nursing faculty are over the age of 50 years 

o A 2014 AACN survey of nursing faculty revealed that the average age of 

doctorally-prepared nurse faculty at the ranks of professor, associate 

professor, and assistant professor was 62, 58, and 51 years, respectively.  

http://www.aacn.nche.edu/government-affairs/resources/South_Dakota1.pdf 

 Occupational Therapy 

o In 2010, 52% of occupational therapy faculty nationwide were 50 years 

and older; 16% are expected to retire in 2015-2019.  

http://www.aota.org/en/Education-Careers/Educators.aspsx 

 Physical Therapy 

o In 2012-2013, the average age of PT faculty was 50 years. 

o 58.4% of male faculty and 51% of female faculty were 50 years and older 

http://www.capteonline.org/uploadedFiles/CAPTEorg/About_CAPTE/Resour

ces/Aggregate_Program_Data/AggregateProgramData_PTPrograms.pdf 

 Physician Assistant  

o The median age of PA faculty in 2010-2011 was 50 years old with 16% at 

60 and above  

http://www.paeaonline.org/index.php?ht=d/sp/i/243/pid/243 

 Social Work 

o Over the next several years, large numbers of retiring Social Work faculty 

will create a strong market for PhDs in Social Work. 

ATTACHMENT I     6

http://www.capteonline.org/uploadedFiles/CAPTEorg/About_CAPTE/Resources/Aggregate_Program_Data/AggregateProgramData_PTPrograms.pdf
http://www.capteonline.org/uploadedFiles/CAPTEorg/About_CAPTE/Resources/Aggregate_Program_Data/AggregateProgramData_PTPrograms.pdf
http://www.paeaonline.org/index.php?ht=d/sp/i/243/pid/243
http://careers.socialworkers.org/documents/Furthering%20your%20social%20work%20education.pdf
http://careers.socialworkers.org/documents/Furthering%20your%20social%20work%20education.pdf
http://www.aacn.nche.edu/government-affairs/resources/South_Dakota1.pdf
http://www.aota.org/en/Education-Careers/Educators.aspsx
http://www.capteonline.org/uploadedFiles/CAPTEorg/About_CAPTE/Resources/Aggregate_Program_Data/AggregateProgramData_PTPrograms.pdf
http://www.capteonline.org/uploadedFiles/CAPTEorg/About_CAPTE/Resources/Aggregate_Program_Data/AggregateProgramData_PTPrograms.pdf
http://www.paeaonline.org/index.php?ht=d/sp/i/243/pid/243


PROGRAM FORM #5 2/10/2016 

http://www.iupui.edu/~mswd/S501/multimedia/word_doc/ReidEdwards.pdf 

 

Need for the Proposed Program 

The proposed program will meet the state and national shortage of doctorally-prepared faculty 

and leaders in health sciences, preparing graduates as qualified teachers, high-caliber researchers, 

and administrators in health and human services. The interdisciplinary skills of program 

graduates will prepare them to address complex problems in health and human service provision 

and to contribute to interdisciplinary evidence-based practice and research. The program will 

also expand the capacity of faculty to compete for extramural research dollars. 

 

Practice doctorates exist in a variety of fields, such as the Occupational Therapy Doctorate 

(OTD), Doctor of Physical Therapy (DPT) and Doctor of Nursing Practice (DNP); however, 

these do not specifically prepare an interdisciplinary cadre of practitioners to assume roles in 

teaching and research. The proposed curriculum alleviates this gap. 

 

B.  What is the rationale for the curriculum? 

The curriculum mirrors the role of the academic, with curricular threads in teaching, leadership, 

practice and scholarship.  Students are required to complete a minimum of 15 credits in teaching, 

15 credits in leadership, 15 credits in discipline-specific practice coursework, and 27 credits in 

scholarship (including 15 credits of dissertation). The total number of credits required is 72 

beyond the baccalaureate degree. Up to 36 credits from a previous master’s or professional 

doctorate may be applied toward the discipline-specific coursework requirement and supporting 

courses outlined in the curriculum. These are subject to advisor and Graduate Committee 

approval.  

 

A minimum of 15 credits of dissertation is required. Any Health Science faculty member who 

holds a PhD or other non-clinical terminal degree (e.g., EdD, ScD) and holds the rank of Assistant, 

Associate or full Professor is eligible to serve as dissertation chair. Health science faculty members 

with professional or clinical doctorates (e.g., OTD, DPT, MD, DO, DNP) are eligible to serve as 

committee members. 

 

C.  Demonstrate that the curriculum is consistent with current national standards.  

 

 

D.  Summary of the Degree (modify table as needed) 

 

Replace this with degree & title of proposed program Credit 

Hours 

 

Percent 

Required courses, all students 36 50% 

Required option or specialization, if any   

Electives 36 50% 

   

Total required for the degree 72 100% 
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A minimum of 15 credits is proposed in each of the teaching, leadership and discipline-specific 

threads of the curriculum.  The research/scholarship thread includes a minimum of 27 credits - 

12 credits of didactic coursework and 15 credits of dissertation. The student’s committee may 

specify additional coursework specifically related to the student’s research/scholarship content 

area or methodology. 

 

PhD in Health Sciences Curriculum 

 

Prefix 

 

Num 

 

Course Title 

Credit 

Hours 

New 

(yes,no) 

Teaching Thread 15 credit minimum 

AHED  701 Adult Education 3 No 

AHED  751 Curricula, Teaching & Research in Higher Ed  3 No 

HSC  795 Teaching Practicum in Health Sciences  1-3 Yes 

Choose 6-9 credits of the following 

AHED 735 Instructional Strategies in Adult Higher Education 3 No 

AHED  740 Continuing Education 3 No 

AHED  752 College & University Administration 3 No 

AHED 753 Financing Higher Education 3 No 

AHED 764 Theories & Practices of College Student Development (f2f) 3 No 

AHED  765 Distance Learning 3 No 

AHED  780 Advanced Instructional Design 3 No 

AHED 792 Adult Development & Aging 3 No 

AHED 882 Seminar in College Teaching (f2f)  3 No 

OCTH 770 The Health Professional as Acad & Clinical Educator 

(currently 2 cr; minor mod submitted to make variable credit) 

2-3 No 

PHTH 708 Teaching in Physical Therapy 1 No 

Advisor Approved Elective   

Leadership & Issues in Health & Human Services Thread 15 credit minimum 

HSC  700 Globalization and Health 3 Yes 

Choose one of the following: 

MAIS  710 Ethical Leadership 3 No 

OCTH 750 Leadership & Management in Healthcare (f2f) 4 No 

OCTH  760 Leadership in Healthcare (2 cr; minor mod submitted to make 

variable credit) 

3 No 

PHTH  713 Ethical Decision Making & Leadership in Physical Therapy 

Practice 

3 No 

Choose 9 credits from the following: 

HSAD 515 Strategic Management of Long Term Care 3 No 

HSAD 560  Administration of Long Term Care 3 No 

HSAD 710 Advanced Strategic Management of Healthcare Organizations 3 No 

HSAD 740  Advanced Healthcare Systems 3 No 

HSAD 770 Advanced Healthcare Management 3 No 

OCTH 733 Promotion of Health & Prevention of Disability 3 No 

OCTH  754 Social & Political Systems in OT Practice (f2f) 2 No 

PHTH 707 Health Promotion in Physical Therapy 2 No 

PHTH 738 Health Care Mgmt & Systems in Physical Therapy (f2f) 4 No 

PUBH 740 Rural Health Policy & Education 3 No 

PUBH 750 Social & Behavioral Sciences in Public Health 3 No 
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POLS 715 Non-profit Administration 3 No 

Advisor Approved Elective   

Discipline-Related Coursework 15 credit minimum 

Subject to advisor and Graduate Committee Approval 

Research Thread 12 credit minimum 

CPHD  700 Grant Writing and Grantsmanship 3 Yes 

Choose one of the following: 

EDER  761 Graduate Research & Design 3 No 

OCTH  780 Research Design & Data Analysis  (f2f) 3 No 

PHTH 

 

PHTH  

780 

+ 

783 

Basic Research Design & Statistics (f2f) 

+ 

Qualitative & Quantitative Data Analysis (f2f) 

2 

 

1 

No 

 

No 

Choose 6 credits from the following: 

PUBH 701 Biostatistics for Public Health 3 No 

EDER  762 Foundations of Educational Statistics 3 No 

EDER 763 Qualitative Methods of Educational Research (f2f) 3 No 

EDER 860 Advanced Statistics I (f2f) 3 No 

OCTH 781 Evidence-Based Practice (f2f) 1 No 

OCTH  784 Scholarly Proposal Development (f2f) 1 No 

OCTH 786 Scholarly Project (f2f) 1 (may 

be taken 

2x) 

No 

PHTH 781 Evidence-Based Practice (f2f) 1 No 

PHTH 782 Critical Evaluation of the Literature 1 No 

PHTH 784 Evidence Based Practice in Physical Therapy 1 No 

PHTH  785 Independent Clinical Project in Physical Therapy 2 No 

PHTH 786 Research Proposal Course in Health Sciences (f2f) 1 No 

PHTH 787 Research Project in Health Sciences (f2f) 1 (may 

be taken 

2x) 

No 

PUBH 710 Epidemiology 3 No 

PUBH 730 Public Health Project 6 No 

Advisor Approved Elective   

Dissertation 15 credit minimum 

HSC 898D Dissertation Research 3-9 Yes 

 

 

Total Number of Credits for the Degree 

 

 

72 

 

Note:  60% of coursework must be completed at USD. Up to 36 credits may be transferred in from the master’s or 

professional doctorate, subject to approval by the advisor and Graduate Committee. 
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3.  Student Outcomes & Demonstration of Individual Achievement 

 

A.  What specific knowledge and competencies, including technology competencies, 

will all students demonstrate be able to demonstrate before graduation? The knowledge 

and competencies should be specific to the program and not routinely expected of all 

university graduates. Complete Appendix A – Outcomes using the system form. 

Outcomes discussed below should be the same as those in Appendix A. 

 

Upon completion of the PhD program, graduates will be prepared to:  

 

1.  Critically synthesize and integrate knowledge from the health sciences and the student’s 

professional discipline.  

2.  Conduct original research and scholarly work that contributes to the generation and 

dissemination of new knowledge relevant to healthcare and interprofessional education.  

3.  Serve as experts within an area of inquiry important to healthcare. 

4.  Provide leadership in education, research, health care, and health policy. 

5.  Apply and contribute to current educational research and theory in health science professional 

education. 

6.  Integrate basic principles of ethics and inclusivity within all interpersonal and professional 

activities. 

 

B.  What national instruments (examinations) are available to measure individual 

student achievement in this field? 

 

There are no national examinations to measure individual achievement; however, students will 

be expected to submit their scholarly work to a peer-reviewed journal. Two options for the 

dissertation are available. Subject to advisor and Graduate Committee approval, the student may 

complete a traditional dissertation or one that is written in a 3-article format.  

 

C.  How will mastery by individual students be demonstrated? Describe the specific 

examinations or processes to be used. This is to include external measures.
1
 What will 

be the consequences for students who do not demonstrate mastery? 

 

The curriculum of the PhD in Health Sciences program is rigorous. Candidates will need to pass 

each course and maintain a 3.0 average or better to remain in the program.  Additionally, they 

will demonstrate expertise through completion of a dissertation based scholarly work that 

contributes to the generation and dissemination of new knowledge relevant to healthcare and 

interprofessional education and meets the standards of peer-reviewed journals and peer-reviewed 

national professional meetings. 

 

4.  What instructional approaches and technologies will be used to teach courses in the 

program? This refers to the instructional technologies used to teach courses and NOT the 

                                                           
1
 What national examination, externally evaluated portfolio or student activity, etc will be used to verify that 

individuals have attained a high level of competence and identify those who need additional work? 
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technology applications students are expected to learn. 

 

Most PhD students are expected to be working professionals; therefore, distance delivery will be 

used for most of the program with limited expectations for face-to-face contact. Primary delivery 

will be through asynchronous presentations and discussion using Blackboard Collaborate and the 

Discussion Board on D2L.  Students will be asked to come to campus approximately 3 times 

during their program of study, including an initial orientation to meet the cohort and launch the 

initial coursework, a two-week residency requirement at the beginning of the dissertation phase 

(also known as Dissertation Boot Camp), and finally, and a defense of their dissertation.  

Students and faculty from other disciplines have found these face-to-face experiences to be 

significant.  In most instances, with advisor approval, dissertation research can be completed off-

campus. 

 

5.  Did the University engage any developmental consultants
2
 to assist with the development 

of the curriculum? Were any professional or accrediting associations consulted during the 

development of the curriculum? What were the contributions of the consultants and 

associations to the development of curriculum? See also section 11 below. 

 

The department did not engage any consultants about the proposal, but did review the curricula 

and requirements through website review of similar PhD in Health Sciences programs 

nationwide.   

 

6.  Are students in the program expected to be new to the university, redirected from other 

programs or both? Complete the table and explain how the estimates were developed. 

                                                           
2
 Developmental consultants are experts in the discipline are hired by the university to assist with the development 

of a new program (content, courses, experiences, etc). Universities are encouraged to discuss the selection of 

developmental consultants with Board staff. See section 11 below. 
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USD expects to recruit 15 new students in the first years of the program with sustained 

enrollment of approximately 25-30 annually. We anticipate that enrollment will be primarily on a 

part-time basis (6 credits per semester); therefore graduation rates will be fewer, approximately 

10-15 graduates are anticipated beginning in the fourth year. 

 

Data from the USD School of Education indicates that approximately 36 students enrolled in 

Adult and Higher Education over the past 10 years likely would have been redirected to the PhD 

in Health Sciences. Enrollees represented a variety of disciplines including nursing, athletic 

training/kinesiology, radiology, addiction studies, health sciences, communication disorders, 

physical therapy, medical school administration, medical lab science, and biology. 

 

Core curriculum and courses unique to the PhD will be open to students enrolled in other 

graduate programs as well. 

 

 Fiscal Years* 

 1st 2nd 3rd 4th 

Estimates FY17 FY18 FY19 FY20 

Students new to the university     5 10 20 20 

Students from other university programs     5 10 10 10 

= Total students in the program (fall)   10 20 30 30 

Program credit hours (major courses)** 120 240 360 360 

Graduates    10 

* Do not include current fiscal year. 

** This is the total number of credit hours generated by students in the program in the 

required or elective program courses. The same numbers are used in Appendix B – 

Budget. 

 

7.  If program accreditation is available, identify the organization and explain whether 

accreditation is required or optional, the resources required, and the University’s plans 

concerning the accreditation of this program. 

 

Not applicable. 

 

8.  Does the University request any exceptions to any Board policy for this program? 

Explain any requests for exceptions to Board Policy. If no exceptions are requested, enter 

“None.” 

None 

 

9.  Program Delivery 

 

A.  Does the University request authorization to deliver this entire program at any off-

campus locations? If yes, list location(s) and intended start date(s). 

 

No. 
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B.  Does the University request authorization to deliver this entire program by distance 

technology? If yes, identify delivery method(s) and intended start date(s). 

 

Yes; all credits will be delivered online through distance technology. The Dissertation Boot 

Camp is an expected two-week residential component of the first dissertation credits the 

students completes; the rest of the course will be delivered online. While it is recommended 

that students come to campus for an initial orientation and defense of the dissertation, these 

activities may be completed remotely. 

 

 

C.  Include off-campus tuition and site or delivery costs in the next section and in 

Appendix B. If off-campus or distance delivery authorization is not requested, enter 

“None.” 

 

See Appendix B 

 

10.  Costs, Budget and Resources 

 

A.  Explain the amount and source(s) of any one-time and continuing investments in 

personnel, professional development, release time, time redirected from other 

assignments, instructional technology & software, other O&M, facilities, etc needed to 

implement the proposed program. Address off-campus or distance delivery separately. 

 

USD does not intend to request new state resources. The program will be funded through 

the self-support tuition model and SHS redirects. As the PhD HS draws on 49 courses 

from multiple programs, many of these courses already exist. It is anticipated that there 

will be minimal cost change in existing courses given that additional enrollments will be 

limited per course, especially in the elective options. New expenses will be attributed to 

the programs developing new courses (CPHD and HSC). 

 

The University does not anticipate a budget shortfall. The reflection of a budget loss is 

really a function of applying Appendix B to a curriculum proposal in which all but 3 

courses are already offered through other programs. Prorated costs of existing courses 

were applied to the budget; however, assuming that the cost to offer existing courses is 

already covered, additional enrollments through this program will add revenue to existing 

course offerings. The University anticipates reaching 40 headcount, 480 credit hours and 

a $7,600 program surplus by FY21. 

 

B.  Complete Appendix B -- Budget and Resources.  Table 1 and 2 should be provided 

to support BOR staff analysis. 

 

See Appendix B 
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11. Board Policy 2:1: “Proposals for new graduate programs shall be evaluated by 

independent consultants retained by the Board.”  Provide the names, telephone numbers, 

and URLs of professional organizations, accrediting bodies, and journals (editors) who 

may be able to assist the Board staff with the identification of consultants.   

 

The availability of independent consultants is being determined now.  

 

 

12. Additional Information. Additional information is optional. Use this space for information 

not requested above.  Limit the number and length of additional attachments.  Identify with 

capital letters.  Letters of support are not necessary and are rarely included with Board 

materials.  In some cases, response to questions from the Board or the Executive Director may 

be provided as appendixes to the original proposal.  This item may be deleted if it is not used. 
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Appendix B 

 

 

University of South Dakota 

New Program: Doctor of Philosophy in Health Sciences 

       1. Assumptions 

 

1st 2nd 3rd 4th 

 

Headcount & hours from new program request. FY17 FY18 FY19 FY20 

 

Fall headcount 

 

10 20 30 30 

 

Program FY cr hrs - State-Support 

 

39 78 118 118 

 

Program FY cr hrs - Self-Support 

 

81 162 242 242 

 

Total FY Credit Hours 

 

120 240 360 360 

       

 

Faculty, Regular FTE See p. 2 0.25 0.50 0.70 0.70 

 

Faculty Salary & Benefits, average See p. 2 $111,158  $111,158  $111,158  $111,158  

       

 

Faculty, Adjunct - Course See p. 2 0.00 0.00 0.00 0.00 

 

Faculty, Adjunct - per course See p. 2 $0  $0  $0  $0  

       

 

Other FTE (see next page) See p. 2 0.00 0.00 0.00 0.00 

 

Other Salary & Benefits, average See p. 2 $0  $0  $0  $0  

       2. Program Budget 

     

 

Salary & Benefits 

     

 

Faculty, Regular 

 

$27,790  $55,579  $77,811  $77,811  

 

Faculty, Adjunct 

 

$0  $0  $0  $0  

 

Other 

 

$0  $0  $0  $0  

 

S&B Subtotal 

 

$27,790  $55,579  $77,811  $77,811  

 

Operating Expenses 

     

 

Supplies & materials 

 

$0  $0  $0  $0  

 

Contractual Services 

 

$0  $0  $0  $0  

 

Travel 

 

$0  $0  $0  $0  

 

Capital equipment 

 

$0  $0  $0  $0  

 

On-Line Course Development 

 

$6,000  $0  $0  $0  

 

Office Space (rented) 

 

$0  $0  $0  $0  

 

OE Subtotal 

 

$6,000  $0  $0  $0  

 
Total Program Budget 

 

$33,790  $55,579  $77,811  $77,811  

       3. New Program Retained Resources 

     

 

State-support Tuition/Cr Hr See p. 2 $168.90  

   

 

Program state-support tuition 

revenue 

 

$6,618  $13,236  $19,854  $19,854  

 

State-support USF/Cr Hr See p. 2 $68.29  
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Program state-support  USF revenue 

 

$2,676  $5,351  $8,027  $8,027  

 

Self-support Tuition/Cr Hr See p. 2 $150.08  

   

 

Program self-support tuition revenue 

 

$12,129  $24,258  $36,387  $36,387  

 

Discipline fee (if any) 

 

$0  $0  $0  $0  

 

University redirections 

 

$0  $0  $0  $0  

 

Community/Employer  

 

$0  $0  $0  $0  

 

Grants/Other 

 

$0  $0  $0  $0  

 

Total Resources 

 
$21,423  $42,846  $64,268  $64,268  

       Program Resources Over (Under) Budget ($12,367) ($12,733) ($13,542) ($13,542) 

 

(Discuss in New Program request) 

                 

 Provide a summary of Program costs and resources in the New Program request. 

 

       

   

Faculty 

   

 

Estimated salary (average) - explain below $90,000 

   

 

University's variable benefits rate 

 

0.1393 

   

 

Variable benefits 

 

$12,536  

   

 

Health insurance (FY16) 

 

$8,622  

   

 

Average S&B 

 

$111,158 

   

       

       

 

Explain faculty used to develop the average salary & fiscal year salaries used. Enter amount above. 

 

As the PHD HS draws on 49 courses from multiple disciplines/programs, the average faculty salary was 

established by calculating both the mean and median salaries of the faculty currently teaching the 

courses reflected in the proposal.   
 

 

       

 

Explain adjunct faculty costs.  

     

 

Regular faculty salary and FTE were used  for budgeting purposes in this proposal, however, it is likely 

that some of the courses offered will be delivered by adjuncts.  

 

 

 

      

 

Explain other [for example, CSA or exempt] salary & benefits shown. Enter amount above.  

 

  

 

 

 

      

 

Summarize the operating expenses shown in the 

table: 

    

 

Two new courses will be introduced as a result of this program and therefore each course will be 

developed at the cost of $1,000 per credit hour for a total of $6,000 in year one. 
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Summarize resources other than self-support tuition: 

    

 

  

 

 

 

       

   

Program 

   

  

Gross Retained 

 

Variable Benefits Rates 

 

Tuition Rates Rate  Rate   Use in the table above. 

 

Change formula on p. 1 as needed. FY16 FY16 

  

FY16 

 

State Support, Undergraduate (UG-

R) $144.70  $111.42  

 

BHSU   

 

State Support, Graduate (GR-R) $219.35  $168.90  

 

DSU   

 

Self Support, Undergraduate (UG) $325.25  $115.14  

 

NSU   

 

Self Support, Graduate (GR) $431.25  $150.08  

 

SDSM&T   

 

Externally Supported $40.00  $40.00  

 

SDSU   

     

USD 13.93% 

 

USF Rates 

     

 

Change formula on p. 1 as needed. FY16 FY16 

   

 

State Support, Resident  $93.80  $68.29  
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