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SUBJECT: Black Hills State University Teacher Education Program Assurance  
 
 There is a national, regional, and state demand for teacher education programs to be held 
accountable for a high level of performance of their graduates. To meet this challenge, Black 
Hills State University (BHSU) completed a five-year strategic plan, implementing key strategies 
to ensure the quality of its graduates. Strategies have been implemented to recruit exceptional 
candidates for teacher preparation, including mid-career professionals. Field experiences have 
been redesigned to provide teacher candidates with a full-year residency experience.  Multi-
faceted partnerships with K-12 school districts have been developed so that candidates can be 
mentored by master teachers in districts that model exceptional practice.  Performance-based 
assessments are in place to measure skill levels at the point of graduation.  
 
 Following a series of meetings with the College of Education Faculty and the College of 
Education Community Advisory Board, Black Hills State University is prepared to offer a 
Teacher Education Program Assurance to employers and to its graduates. Specifically, BHSU 
will work with school districts in South Dakota and Wyoming to support and re-train any 
graduate of BHSU who fails to demonstrate essential teaching skills during their first two years 
of practice.  A definitive set of procedures have been developed in the event that retraining 
would be necessary.  
 
 Supporting new teachers following their placement has always been an informal practice 
of the BHSU College of education. This Program Assurance formally articulates this confidence 
in graduates of the program and the university’s commitment to their success.   
 
 This assurance will be forwarded to COPS for information and then to the Board for 
approval. 
 
 
 
 
 
 
 
****************************************************************************** 

RECOMMENDED ACTION 
  

Information. 



Teacher Education Program Assurance 
 
Black Hills State University (BHSU) offers an outstanding teacher education program which 
prepares students to receive initial licensure from the South Dakota Department of Education 
and the Wyoming Professional Standards Board.  With this in mind, Black Hills State University 
does hereby provide this assurance to the school districts of South Dakota and Wyoming and to 
the teacher education graduates of BHSU.   
 

Assurance 
 
Each graduate will have completed and passed the following national examinations: 
 

1. The appropriate PRAXIS II subject matter tests.   
2. The Principles of Teaching and Learning PRAXIS exam. 

 
Each graduate will be able to demonstrate:     

• Knowledge of child and adolescent development and individual differences. 
• Applied understanding of how individuals learn.  
• Ability to select appropriate learning outcomes based upon knowledge of all students, 

subject matter, and state and national standards.  
• Appropriate use of a variety of instructional strategies, including the use of technological 

tools, to develop all students’ learning. 
• Ability to integrate instruction across and within content fields, adapt instruction to 

address individual needs, and connect instruction to the students’ environment.  
• Applied understanding of individual and group motivation and behavior to create a 

positive learning environment. 
• Use of appropriate formal and informal assessment strategies to evaluate and ensure 

the continual development of all learners. 
• Ability to be a reflective practitioner who continually evaluates the effects of choices and 

actions for professional and school improvement.  
 
Black Hills State University will provide assurance of these competencies for every teacher 
education graduate during the two years immediately following graduation.  Any graduate who 
fails to demonstrate the essential skills will have additional training provided by the education 
faculty to the graduate. There will be no charge for this additional training. That training will 
consist of a learning contract to be agreed upon by the school district and the College of 
Education.  This contract will include the desired learning outcomes to be remediated and an 
assessment plan to measure progress toward target competency levels.  The College assumes 
no responsibility for the educator’s employment contract with the employer.  The sole remedy 
provided by this assurance is additional training. 
 
Neither the College of Education nor the education faculty will be held accountable under this 
assurance for graduates, who, during the life of the assurance: 

1. engage in unethical behaviors that violate the South Dakota Code of Professional 
Conduct for Educators or the South Dakota Criminal Code; 

2. teach outside of their field of licensure or outside the age-group areas for which the 
graduate was trained; 

3. teach outside South Dakota or Wyoming; 
4. become unable to perform their duties due to a medical (physical or psychological) 

condition. 



 
Procedures for Requesting Retraining 
 

1. Initial contact will be made between the principal or superintendent of the school district 
and the Dean of the College of Education at Black Hills State University. 

 
2. The principal or superintendent will provide the Dean with written documentation that the 

graduate’s performance does not meet the criteria established by the assurance 
including: 

a. Documentation of at least two assessments by either the mentoring teacher or a 
building administrator; 

b. Documentation of the mentoring/improvement plan and the professional 
development support provided by the school district; 

c. A signed, written explanation of the principal’s request for retraining; 
d. A signed statement from the district superintendent showing support for making 

the request to retrain. 
 

3. The Dean of the College of Education at Black Hills State University will review the 
request and will forward the request to the department(s) responsible for having 
prepared the graduate.  Should the Dean find a district’s request for retraining to be 
without merit, the district may request a review by the Vice President for Academic 
Affairs at Black Hills State University and that review will provide the final decision.   

 
4. The Dean of the College of Education will convene a committee to develop a learning 

contract for the graduate within 15 working days of the receipt of all documentation.  This 
committee should include, at a minimum, the graduate, one faculty member from the 
graduate’s content area, one member responsible for teacher professional education 
courses, and the graduate’s mentor in the public school district.  This committee will be 
responsible for developing the learning contract including a timeline not to exceed one 
year. 

 
5. No fee will be charged to the graduate or the school district for implementing the learning 

contract.  The graduate or the school district will be responsible for providing access for 
purposes of communication, such as access to technology for online support or for 
telephone or video conferencing.    

 
6. At the end of the learning contract timeline, the Dean will submit a letter to the employing 

public school district’s superintendent.  This letter will outline the actions taken to retrain 
the graduate and the demonstrated progress toward the target competency level.   

 
7. Upon the conclusion of the retraining and after the required correspondence with the 

school district’s superintendent, the responsibility of the College will have been fulfilled.  
No other action beyond this will be required of the College. 

 
 
Date approved by Black Hills State University  __________________ 
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