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ACADEMIC AFFAIRS COUNCIL 
 
 

AGENDA ITEM: 7.B 
 

DATE: August 11, 2008 
 

****************************************************************************** 
 
SUBJECT: Update on HR/Faculty Contract Issues 
 

Dr. Janice Minder brought a series of HR/Faculty Contract issues to AAC in both April 
and May of this year (April Agenda item 7A; May Agenda items 7A and 7C).  She has continued 
to work with the HR Directors on the items discussed and the following procedural guidelines 
have been established.   
 

Members of AAC should review these and be prepared to discuss questions or concerns. 
 
 
1.  Adjunct/Overload Contracts 
It has been decided that adjunct faculty will be paid over the semester in 4 equal payments. For 
the Fall semester, the contract dates will be from 8/22 through 12/21 and for the Spring semester 
they will be from 1/22 through 5/21.  In addition, overloads and supplemental contracts for all 
other faculty will also be paid over 4 equal payments in the semester with the same dates (8/22-
12/21 and 1/22-5/21). 
 
This will eliminate the use of a calculator and will provide faculty with better information for 
which to understand their pay schedule. We will need to come back and address summer session 
for next year as well. 
 
A process will be created for FY10 contracts through Banner to print through a process.  This 
will be something that Janice will work with RIS. 
 
2.  Leave Accrual for 10-11 Month Faculty 
Banner will default on PTRECLS to accrue no leave for 9, 10 or 11 month faculty because there 
are on average 23 days during the academic year when classes are not in session.  Institutions 
that have 10-11 month appointments that require faculty to work on campus during break can 
accrue leave but this must be approved by the Academic VP.  This then can be overridden on 
PEAEMPL to accrue leave. 
 
 
****************************************************************************** 

RECOMMENDED ACTION 
  

 Discussion.  
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3.  Overload Contracts and Accrual of Leave 
Summer classes and/or overload pay are not considered eligible for earning of leave. In both of 
these cases, the employee is off of his/her base contract for which they accrue leave benefits.  
This would be considered no different than Overtime.  In addition, because they are off contract, 
the employment of such time is not considered full-time employment.  If an employee is working 
full-time during the summer, then a job should be created that is a Secondary job reflecting the 
research or NFE employment.  By the nature of the secondary job and regular payment, the 
employees will receive leave. 

 
4.  Health Insurance for Faculty – Termination after Completion of Contract 
Health insurance for faculty that work through their entire contract year will be paid benefits 
through August 21 to comply with the written findings of Commissioner Zinter.  We made the 
decision to implement this next FY.  This is consistent with longevity payout if employed their 
entire contract year.  This specifically speaks to faculty on nine-month contracts that terminate at 
the end of the Spring semester.  Benefits must be paid through August 21st.   
 
5.  Summer Contract FY09 and Forward 
The dates for FY09 summer contracts (teaching and research) need to be reviewed since the 
system has established 8/22-5/21 as the nine-month contract dates.  There are two separate items 
to consider: research appointments and summer teaching appointments.   
 

a. Research Contracts – Will be paid out from 5/22-8/21.  This is to remain in 
compliance with federal granting agencies. 
 

b. Summer Class (overload work) – This is not considered full-time and can be paid out 
during both the academic year and off academic year.  However, if it is considered 
full-time, then it should be paid out during 5/22-8/21. 


