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SUBJECT:  HR Issues – Assignment and Reporting Issues 
 
1.  As the new HR system is implemented and as information about faculty is entered into the 
data base, questions are being asked about part-time/term faculty.  Specifically, members of 
AAC should consider the types of reports (workload/productivity/etc) they commonly use to 
manage the academic enterprise.  Once this is determined, decisions will need to be made about 
the detail that should be included as part-time/term faculty are entered in the system.  A common 
set of data elements should be defined.  At a minimum this will include such things as CIP code 
of assignment, highest degree received, and other such data points. 
 
2.  A question has been raised about contract dates for nine-month salary.  Historically these 
were set from mid-August to mid-May which allowed faculty to be paid for a partial month in 
August and a partial month in May.  However, with the shift so that the work/pay period now is 
the 22nd of one month to the 21st of the next, faculty will receive a check in August for a few 
days at most and their salary in May will be significantly larger.  More importantly, if the current 
practice continues, the system will need to prorate the salaries for all nine-month faculty every 
year, a significant time commitment.  It has been suggested that the contract dates be shifted to 
align with the pay period with nine-month contracts set for the period August 22 to May 21.  
This system will be easier to manage but on nine-month contracts would not receive their first 
check until the end of September.   
 
Janice Minder and Jim Shekleton will join the group to discuss these issues. 
 
 
 
 
 
 
 
 
****************************************************************************** 

RECOMMENDED ACTION 
  

Discussion 


	SUBJECT:  HR Issues – Assignment and Reporting Issues 
	RECOMMENDED ACTION 

