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SUBJECT: Employee Classification and Benefit Issues  
 

In April, AAC discussed accrual of leave for faculty members holding appointments that 
were longer than the nine-month “standard”.  This issue was raised because as the new HR/FIS 
system was implemented, it was found that for those faculty members holding 10- or 11-month 
appointments, there were a wide range of practices.  As this was discussed in April, AAC agreed 
that this should be driven by the position description/expectations.  If the position required the 
faculty to be on campus when classes were not in session, leave should be accrued and used.  
However, if the position does not require the incumbent to be on campus during periods when 
classes were not in session, then the position should not accrue leave.  Since this is a benefit, it is 
important that those holding positions with similar responsibilities and expectations be treated in 
a similar fashion.  Members of AAC were asked to review this and to be prepared to formalize a 
recommendation in May.  
 

As the above topic was discussed in April, questions were raised about guidelines used to 
classify employees as non-unit faculty or non-faculty exempt.  It was agreed that this would be 
reviewed and brought back at the May meeting.  The following definitions are copied from 
Board policy 4:1 – General Terms and Appointments.  While these definitions do not establish a 
clear cut distinction, it would appear that the 50% rule could be applied.  That is, if the position 
has 50% or more of the duties are those of a typical faculty member, the position would be 
classified as non-unit faculty.  If more than 50% of the duties are administrative, the position 
would be classified as Non-Faculty Exempt, even if the individual holding the position typically 
has rank and tenure.     
 

Non-Faculty Exempt: Administrative or professional employees are exempt from the 
State Career Service System by virtue of their administrative and professional functions. 
Academic administrators may have both administrative and faculty assignments. 
Questions involving the administrative duties of academic administrators will be resolved 
under those policies and procedures that apply generally to administrators. Questions 
involving the faculty assignments of academic administrators will be resolved pursuant to 
those policies that apply to non-unit faculty members. 

 
 
****************************************************************************** 

RECOMMENDED ACTION 
  

 Discussion and recommendation.  



 
Non-Unit Faculty: Non-Unit Faculty are employees that are in faculty related positions 
who are exempt from the State Career Service System and exempt from the bargaining 
unit (COHE) and perform research, instruction, and other faculty duties. Departments that 
are exempted from the COHE collective bargaining unit are Medical School, Law 
School, Institute of Atmospheric Sciences, and 2010 Research Initiative. All non-unit 
employees are subject to the BOR as well as institutional policies, procedures, rules and 
regulations.  
 
Drs. Minder and Shekleton will be available to discuss these issues. 

 


