
THE UNIVERSITY OF SOUTH DAKOTA 
POLICY ON SUMMER SESSION 

 
 
1. Summer session teaching wage rates will be 8% of the previous academic year base 

rate of pay for a three-credit summer course. 
 
2. Within the program offered, all qualified faculty members will be afforded an equal 

opportunity to be considered for teaching in Summer School provided they possess 
the necessary academic qualifications for courses needed to meet student demand. 

 
3. Teaching assistants should not ordinarily be used in lieu of faculty unless qualified 

faculty are unavailable. 
 
4. In the event a course fails to meet a specified minimum enrollment, (ten students for 

undergraduate and dual-listed courses; seven students for graduate courses) the 
course may be canceled by the dean of  the summer session.  The faculty member 
and chairperson, through the dean of their respective college, may propose a 
renegotiated compensation rate or workload to the dean of the summer session.  
Determination of course cancellations shall be made not later than the second day 
the class is scheduled to meet. 
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